
On April 25, 2019, ATF had the opportunity to celebrate 
the accomplishments of Deputy Director Thomas Bran-
don as he retired from ATF and entered private life.  Mr. 
Brandon served in the United States Marine Corps from 
1978-1982, then began service at ATF in 1989, working 
his way up to the Deputy Director position.  As befitted 
someone whose goal was that there be “no better part-
ner” than ATF for other law enforcement agencies, the 
afternoon reception for all ATF employees featured re-
marks from many of ATF’s partners, past and present.  
DD Brandon was presented with the Attorney General’s 
Award.  Former Director B. Todd Jones came back to 
honor his ex-colleague on his retirement, saying, “Your 
watch may be over, but nobody’s ever going to forget 
what you did for this organization.”  Speakers including 
DEA’s Bob Patterson praised his stewardship of ATF, and 
encouraged those who continue after him that “the great-
est thing you can do is to carry on his service.”  Celinez 
Nunez, AD of OPRSO, presented DD Brandon with his credentials stamped “retired,” and ADD Lombardo 
made remarks and presentations including a wooden sword.  In his own remarks, DD Brandon characteristi-
cally talked extensively about the contributions of those with whom he had served.  
He recognized components, executive staff, employees, and family members, and 
thanked them for what had been achieved with their support.  And at the end of the 

day, employees gathered in 
the atrium for a “clap out” 
to honor DD Brandon and 
Mrs. Brandon as they de-
parted. DD Brandon has 
returned to the Detroit area 
to begin his a well-earned 
retirement.
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ATF Bids Farewell To Deputy Director Brandon

Clockwise from top center:    1.  The cake, created by Junnie Han, depicted ATFHQ.  2.  DD Brandon and ADD Lombardo  3.  De-
cor included highlights of DD Brandon’s career.  4.  Employees applauded as DD Brandon and Mrs. Brandon departed at day’s 
end.  5.  And there was MORE cake--enough for all the HQ employees who came to celebrate.  6.  Heartfelt gifts and tributes.

(photos courtesy Tara Chipman 1, 3, 4, 5, 6, Boyd Craun 2)  
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ATF’s Fallen Remembered During Police Week

Clockwise from top right:    1.  The name of SA 
Scott Ragsdale was added to the Law Enforce-
ment Memorial in Washington, DC, this year.  
2.  DD Lombardo represented ATF at the 
National Peace Officers Memorial Service at 
the U.S. Capitol.    3.  IOI Krissy Carlson and 
SA Chris Amon stand post on the day of the 
ATF Memorial Observance.  4.  DD Lombardo 
thanks Attorney General Barr after his re-
marks.  5.  DD Lombardo during her remarks 
at the ATF Memorial Observance.  (photos 
courtesy Boyd Craun 1, 3 and Carolyn Wallace 
2, 4, 5) 

In May of each year, America observes National Police 
Week, a remembrance of peace officers who gave their lives 
in the line of duty.  In the Washington, D.C., area, the re-
membrances include the National Peace Officers Memorial 
Service at the U.S. Capitol.  And since 1996, ATF has had 
its own annual memorial for Special Agents who gave their 
lives in service.  This year’s observations were particularly 
poignant for ATF, in that one of our own, SA Scott Rags-
dale, was added to the roll of those lost in the line of duty.  
ATF also mourned the loss of K9 Able, the partner of SA 
Randall Dockens.  

At this year’s Memorial Observance, ATF employees gath-
ered to acknowledge the losses and sacrifices of the past.  
In her initial remarks, Deputy Director Regina Lombardo 
acknowledged Mrs. Erin Ragsdale and SA Randall Dock-
ens in the audience.  After the presentation of the colors 
and the singing of the national anthem, an invocation set a 
solemn tone.

In his remarks, Attorney General William Barr expressed 
his appreciation for ATF’s work, and lauded the men and 
women of ATF for “the indispensable sacrifice you make 
every day.”

Acting Deputy Director Lom-
bardo talked in particular about 
those mourned by ATF this year, 
Special Agent Scott Ragsdale and 
K9 Able.  K9 Able and his partner 
SA Randall Dockens were the first 
team at the scene after the bomb-
ings in Austin, Texas.  DD Lom-
bardo noted SA Ragsdale’s career 
with ATF and his reputation as a 
solid agent who did his work with 
dedication and compassion.  After 
bagpipe music, the names of all 
ATF’s fallen Agents were read.
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Blue Mass
Law enforcement agencies from Federal, 
State and local agencies in the Washington 
D.C., area came together for the celebration 
of a Blue Mass on May 7, 2019.
Pictures clockwise from top right:
1:  DD Lombardo in the front row at St. Pat-
rick’s.  When SA Scott Ragsdale’s name was 
called, DD Lombardo stood and answered 
“Present” on his behalf. 
2:  Bulletin boards in the church held photo 
memories of the previous 25 years of cel-
ebrating the Blue Mass.
3 and 4:  Law enforcement officers were 
joined by their four-footed colleagues, in-
cluding working dogs and police horses.
5: The pulpit display included a Police Of-
ficer’s hat and gloves, as well as a candle in 
memory. 
6:  The service was held at the historic St. 
Patrick’s Church. (photos courtesy Tara 
Chipman)

In the United States, Flag Day is celebrated on June 14.  It commemorates the adoption of the Flag of the 
United States on June 14, 1777, by resolution of the Second Continental Congress.  The Fourth of July 

was traditionally celebrated as America's birthday, but the idea of an annual day specifically celebrating 
the Flag is believed to have first originated in 1885.  BJ Cigrand, a schoolteacher, arranged for pupils in 

Fredonia, Wisconsin, to observe June 14 as 'Flag Birthday'.  In 1916, President Woodrow Wilson issued a 
proclamation that officially established June 14 as Flag Day, and in August 1946, National Flag Day was 

established by an Act of Congress.

For more Flag facts, see page 13 of this issue!
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Crisis Negotiation on Interstate 10
By Stacy Cunningham, CN Team Leader, SRT-3
And Jim Balthazar, Branch Chief, Special Operations Division

On January 30, 2019, at approximately 9:00 am, it seemed 
like an ordinary morning for ATF Special Agent Edwin 
Robinson in Gulfport, Mississippi.  That rapidly changed 
when Robinson received notification of an active barricad-
ed subject incident on Interstate 10 (I-10).  SA Robinson is 
also a Crisis Negotiator (CN) assigned to Special Response 
Team 3.  Grabbing his go-bag containing necessary equip-
ment and supplies, Robinson headed directly to the loca-
tion, described simply as Mile Marker 60.  

The Situation

Once there, Robinson was briefed by joint On Scene Com-
manders (OSC) with the Jackson County (Mississippi) 
Sheriff’s Department (JCSD) and the Mississippi Highway 
Patrol (MHP).  Robinson learned the following: at around 
8:22 am, the JCSD and MHP were notified by the Alabama 
Highway Patrol (AHP) and Mobile County (Alabama) 
Sheriff’s Department (MCSD), that they were in pursuit 
of a semi-tractor trailer (semi) coming from Alabama into 
Mississippi.  

MCSD and MHP had responded to several reports that this 
semi had struck several vehicles, to include an ambulance 
running in emergency mode.  At Mile Marker 69, JCSD lo-
cated the semi, which had stopped on the roadway.  Upon 
approach by deputies, the driver of the semi departed and 
a pursuit began.  During this pursuit, the driver of the semi 
struck several law enforcement vehicles and ran them off 
the roadway.  

The semi then came to a stop at Mile Marker 60 of I-10in  
Mississippi.  This is significant because I-10 is a conduit for 

millions of dollars in daily commerce that travels through-
out this area.  This pursuit and stop required that all traf-
fic in both directions of the interstate come to a complete 
standstill.  

The driver was seen drawing black curtains around the cab 
of the truck, limiting visibility into the cab.  When MHP 
broke the driver’s window in attempt to open the door, the 
driver swung a machete at the troopers, prompting MHP to 
immobilize the semi by shooting the tires and calling in a 
JCSD negotiator.  Other than the machete, it was not known 
whether he had access to other weapons or whether there 
were other occupants in the truck.

The Negotiation

The JCSD negotiator used a patrol vehicle’s PA system in 
an attempt to contact the driver.  This patrol vehicle was 
positioned facing the semi’s cab and parked at the back of 
the trailer near the rear wheels.  Once briefed, Robinson 
immediately supported the JCSD negotiator inside the pa-
trol vehicle by assuming the Secondary/Coach negotiator 
position.  

Initially, negotiators instructed the driver to exit the vehicle.  
He was non-compliant and non-responsive.  At one point, 
negotiators asked him to throw something out the window 
to verify that he could hear and understand the negotiators.  
He reacted by throwing out items such as paperwork, or-
anges, and a gallon milk jug filled with urine.  Negotia-
tors asked numerous questions, such as, “Do you hear me?”  
“Do you speak English?”  “Do you intend to end this peace-
fully?” and “Would you like to talk on the phone?”  

Approximately an hour after the bar-
ricade began, two FBI negotiators 
arrived and assisted in much needed 
intelligence-gathering roles.  The FBI 
negotiators located the driver’s  cell 
phone number and provided it to Rob-
inson.  Several calls were made but 
there was no response.  Several back 
and forth attempts were made to com-
municate with the driver, using both 
the PA system and his cell phone, but 
they were met with limited success.  

Negotiators noticed that the driver’s 
mental state varied widely from calm, 

continued on page 6Barricaded suspect scene on I-10 in Mississippi.  (photo courtesy WLOX-TV)
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controlled, and seemingly rational, to irate, unintelligible, 
and irrational.  Oftentimes, he became increasingly irate for 
no apparent reason.  He made several demands during con-
tact with the negotiators such as wanting to speak to Presi-
dent Trump, obtain fuel for his truck, be given a rental car, 
or be allowed to leave.  Negotiators repeatedly used oppor-
tunities to try and get him to surrender the machete, contin-
ue his communication with the negotiators, and to provide 
him with a safe exit and surrender plan.  All were refused.  

Numerous times, the driver turned into a non-responder by 
refusing to communicate for up to 20 minutes at a time, 
hanging up mid-conversation or refusing to answer the 
phone.  The communication really began to deteriorate 
when he started making claims that police were monitoring 
his emails and following him, and saying things like “I’m 
ready to die” and “If I die, you die.”  

During the 
n e g o t i a -
tion pro-
cess, Rob-
inson was 
in regular contact with the joint OSCs and advised them on 
the driver’s mental state as well as whether the negotiations 
were progressing or not.  Eventually, based on the  informa-
tion being provided by Robinson about the driver’s  mental 
state, the OSCs made the decision to deploy gas into the 
semi’s cab while negotiators continued hailing him over the 
PA system.  After about 20 minutes, the driver made contact 
with police and eventually exited the vehicle and was taken 
into custody.  No lives were lost and no one was seriously 
injured.

NEGOTIATION, from page 5

Pictures clockwise from top left:
1:  Bullet marks are visible on the truck’s windshield.

2:  The interior of the truck, where the driver was barricaded.
3: The driver threatened first responders with a machete.

4:  The driver closed black curtains to obscure what he was doing inside.
(photos courtesy CN Edwin Robinson)

continued on page 7
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NEGOTIATION, from page 6

The Conclusion

Upon the driver’s exit, it was ob-
served that he used tie-down straps 
to secure the semi doors to prevent 
entry by law enforcement.  When 
police interviewed his girlfriend, 
they learned that he had been acting 
strangely and paranoid during the 
last two weeks, becoming worse over 
the last several days.  The trucking 
company he worked for stated that he 
should not have been at that location 
on this route, and that he may have 
been trying to get home. 

Investigators learned that the driver was a U.S. Army vet-
eran who had deployed to the Middle East three times as a 
military truck driver.  He made comments that he was trained 
to not let anyone pass him while driving and that was why 
he ran people off the roadway and would not stop.  Officers 
determined that he was likely experiencing a PTSD episode 
that culminated in this barricade.  He is currently being held 
on numerous charges from multiple jurisdictions. 

The total time on scene for JCSD and ATF CN Robinson 
was almost five hours.  Much of this time involved attempts 
to communicate with a non-responsive person in crisis.

The Secondary/Coach position is often the heaviest lift for a 
CN.  That is because the two most important roles are sup-

porting and brainstorming with the primary negotiator and  
serving as the liaison to the OSCs, tactical teams, etc.  

Due to the quality and repetitions of the training scenarios 
provided at ATF Crisis Negotiation quarterly training, CN 
Robinson was prepared for, and confident in, his role in 
handling this barricade.  So much so, in fact, that he stated, 
“This was exactly like a training scenario!”  

This event is another example of how the SRT CN program 
provides ATF with fully capable and highly trained negotia-
tors.  Our CNs not only assist OSCs by providing crucial in-
formation and intelligence in the decision making process, 
but they also provide another mechanism to de-escalate a 
situation and save lives in the process.

Personnel from multiple agencies, including ATF CN Edwin Robinson, worked to-
gether to resolve this incident peacefully.  (photo courtesy WLOX-TV)

In Memoriam
It is with sorrow and with gratitude for our retirees’ service 

that we share the sad news received this month.

James J. Panagis, 86, of Washington D.C., passed away on April 1, 2019.  He served in Germany in the Army from 
1954 to 1956.  His Federal Government career included time at the IRS, the Federal Labor Relations Council, and 

ATF, from which he retired in 1995.  At ATF, he served as Chief of the Personnel Division.

Richard R. “Dick” Deshaies, 71, of Salem, New Hampshire, unexpectedly passed on May 6, 2019.  He was a career 
Government ATF Agent and an Excise Tax Consultant prior to his retirement.

Eddie M. Bazemore, Jr., of Clinton, Maryland, passed away April 24.  Mr. Bazemore worked for the Federal Gov-
ernment for nearly 36 years.  Ten of those (1999-2009) were with ATF, where he worked as a Visual Information 

Specialist and Lead Multimedia Specialist.

John J. Manfreda passed away on Saturday, May 25.  A long-time ATF employee, Mr. Manfreda served as the 
Deputy Administrator and Administrator of the TTB after TTB was separated from ATF in January 2003. Before 

this, he was Chief Counsel for ATF from 1999 to 2003; he worked at ATF for 33 years, beginning in July 1970.
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Remembering Dave Kelly
By Jennifer Budden, Writer-Editor, ATF Executive Secretariat

The Office of Management is saddened to 
report the passing of Dave Kelly, Chief, 
Financial Systems Branch, Financial Man-
agement Division, on May 24 after a coura-
geous battle with cancer.  He served in this 
position since July 2018, and before that as 
a Systems Accountant.  He was a “valuable 
and respected member” of the HR team, and 
many HR colleagues treasured him as “an 
encouraging and supportive coworker, su-
pervisor and friend.”  HR colleagues reflect-
ed that they would “miss his smile, his sense 
of humor and his infectious laugh,” and that 
“he was a kind hearted soul who was a joy 
to work with.”

Dave’s responsibilities included many of the 
major upgrades to ATF management systems 
in recent years, including implementation 
of the FReD Financial Resources Desktop, 
the ATF implementation of UFMS Unified 
Financial Management System and all up-
grades, and DOJ implementation of FMS.  
He also implemented e2 travel Solutions 
and an analytical tool to query financial data 
called Business Objects.  His responsibili-
ties included training and troubleshooting 
the systems, as well as many other critical 
missions.  Through it all, he was known 
for his ability to resolve issues and stel-
lar knowledge of all ATF systems.  He was 
also appreciated for his welcoming attitude:  
“every new person he worked with was wel-
comed and made to feel a part of the team.”  
His beneficial impact on coworkers wasn’t 
limited to the new ones, though:  no matter 
how busy the day or cramped the calendar, a 
quick encounter with Dave would be a great 
reminder not to take everything so seriously.  

His work garnered many honors over the 
years, from Data Act, e2 Travel System, and 
UFMS Awards to on the spot awards for 
training.  This formal appreciation was only 
matched by the appreciation of his cowork-
ers, who described him as “the life of the 
office” and remembered him dressing up as 
Elvis and as Santa Claus.  Others valued his 
kindness to all, and that “he treated everyone 
with dignity and respect.”  They remembered 
his resourcefulness in responding to any and 

all system requests, and noted he worked 
extremely well with other Branch Chiefs, 
Section Chiefs, Division Chiefs, DADs and 
ADs.  He was willing to assist anyone at 
any time, from field personnel to HQ staff.  
Dave did everything with joy, always shar-
ing jokes which kept his colleagues laughing 
and made the office a great place to work.

Dave was a U.S. Army veteran and started 
his civilian career with the Bureau of Public 
Debt, followed by two years with the U.S. 
Navy.  Dave began his career at ATF in Au-
gust 1987, and served out the remainder of 
his Federal career within the Financial Man-
agement Division of the Office of Manage-
ment for nearly 32 years.  In his personal 
life, Dave enjoyed fishing and horseback 
riding.  He was an avid Redskins fan and 
enjoyed nice cars, including his recent Mus-
tang purchase.  He was a very devoted uncle, 
son, and brother, and he often talked about 
the dinners he prepared for Thanksgiving 
and Christmas.  For the people of OM and 
of ATF, “he will always be in our hearts and 
our memories.”

Dave Kelly
Chief, Financial Systems Branch,
Financial Management Division
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ATF Prepares Local Prosecutors to Investigate 
Their Next Arson Case
By Ashlee Sherrill, Public Information Officer, St. Paul Field Division

continued on page 10

The St. Paul Field Division of the Bureau of Alcohol, To-
bacco, Firearms and Explosives (ATF) conducted an Arson 
for Prosecutors course this week, April 23-25, put together 
by ATF’s National Center for Explosives Training and Re-
search and hosted at the Bloomington Fire Department. 

The course allowed attendees a first-hand look at the unique 
challenges of arson prosecutions and aimed to support both 
investigators and prosecutors with tools and resources 
needed to successfully prosecute cases of suspected arson. 

“Arson is challenging to prove, but with a thorough under-
standing of the technical and legal aspects specific to 
arson cases, these folks will be better prepared for when 
they try their next case,” said Senior Special Agent and 
Certified Fire Investigator D. Wade Moore, the program 
manager for the Arson for Prosecutors Course. 

“This is not a simple property crime,” Moore continued. 
“A true act of arson is a highly violent crime which has 
very real effects on its victims who deserve justice.”

In 2018, there were 557 fire investigations in the State of 
Minnesota, according to the Minnesota State Fire Mar-
shal’s Division. Further, in the same year, there were 142 
arson charges and 54 convictions, varying from first to 
fifth degree, according to Minnesota’s State Court Ad-
ministrator’s Office. These numbers show the impor-

tance of educating prosecutors on elements of fire investi-
gations before cases are brought to their office. 

During the course, attendees learned about fire dynamics, 
the scientific method, fire origin and cause, expert testimo-
ny and much more. The course also included case studies, 
a panel discussion, and a live burn demonstration, where 
attendees observed the difference between a fire using ordi-
nary combustibles and a fire using an accelerant (gasoline).

“This course went much more in-depth than what I previ-
ously learned about arson,” said Assistant Stearns County 

ATF Fire Research Engineer Cameron Novak discusses 
subtleties between two different burn cells used during the 

Arson for Prosecutors Course held at the Bloomington, 
Minnesota, Fire Department on April 24, 2019. 

Firefighters with the Bloomington, Minnesota, Fire Depart-
ment extinguish a burn cell fire after a demonstration for 

participants of the Arson for Prosecutors Course held at the 
Bloomington Fire Department. Course participants observed 

the differences between a fire using regular combustibles 
(furniture, carpet, etc.) and one using an added accelerant 
(gasoline) to help participants understand fire dynamics in 

different scenarios. 
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Instructors and participants of the Arson for Prosecutors Course pose for a class photo April 24, 2019, in front of a truck at 
the Bloomington, Minnesota, Fire Department where the course was held. The course allowed attendees a first-hand look 

at the unique challenges of arson prosecutions and aimed to support both investigators and prosecutors with tools and 
resources needed to successfully prosecute cases of suspected arson.  (photos courtesy PIO Ashlee Sherrill)

Attorney Kevin Voss, and a course attendee who has tried 
arson cases in the past. “Even if you’re an experienced pros-
ecutor in arson cases, there was a great deal of information 
shared in the past three days. The tools and resources will 

definitely help me to more effectively prosecute future ar-
son cases I come across.”

More than a dozen prosecutors and six fire investigators 
from across Minnesota attended the event.

ARSON, from page 9

ATF Welcomes New Employees
By Herbert L. Blount, Jr., On-Boarding Program Manager

The  New Employee Orientation Ses-
sion (NEOS) April 2019 class is pic-
tured with HRPD AD Steve Gerido 
and several HRPD management and 
staff.   

During the NEOS, representatives 
from each of the Bureau directorates 
provided an overview of their offices 
and how they function in support of 
ATF’s mission.

The session included tours of the Mar-
tinsburg Facility, Fire Research Labo-
ratory, and Forensic Science Labora-
tory, and a demonstration by ATF’s 
world-class K9 Uva.
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Got a Human Resources Question?  Not Sure Who 
Could Answer It?  Find Out Below.

Office of Human Resources and Professional Development (HRPD),  Human Resources Operations
Division (HROD), Benefits and Workforce Flexibilities Branch (BWFB) Areas of Responsibility

The BWFB provides ATF employees with comprehensive human resources advisory and consultative services in the areas 
of Federal employee benefits, medical and fitness, leave administration, retirement, Post 56 Military Service Deposit, and 
work/life balance.  The BWFB works to ensure a supportive work environment that cares for the ATF workforce.

Please see the following BWFB areas of responsibility breakdown:

Chief
Jeffery Fernandez

(Note:  the letters to the right of employee names indicate how employees are divided alphabetically.  
Find the first letter of your surname in the ranges at right, then contact the employee to the left.)

Retirement
• Ivory Swindle: A – G

• Sandriah Casey: H – M

• Victoria Amaize: N – S

• Carla Johnson: T – Z

Health Insurance Forms, Life Insurance, Thrift Savings Plan, Temporary Continuation of Coverage 
(TCC), Military Deployment, Benefits Designation Forms
• Carlotta Young: A – K

• Susan Young: L – Z

Post 56 Military Service Deposit
• Ivory Swindle: A – G 

• Sandriah Casey:  H – M 

• Victoria Amaize:  N – S 

• Susan Young:  T – Z 

Length of Service Awards
• Carlotta Young: 20 year and above

• Tanika Siler:  10 year

• Susan Young: 15 year

Leave Administration
Jameera Wardlaw

Voluntary Leave Transfer Program /Voluntary Leave Bank Program Tanika Siler

Health Improvement Program (HIP) / Fitness Center (HQ) Gwen Pittman

For further information, please contact BWFB at (202) 648-7350, and follow the prompts.
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Houston IOI Collects Hundreds of Suits to Support 
Military Vets Returning to the Workforce
By Nicole Strong, Public Information Officer, Houston Field Division

Jennifer Hartman, an Industry Operations Investigator from 
the Houston FD, had what she thought was a small idea.  
While listening to the Michael Berry radio show, she heard 
he was asking people to bring in new or gently used suits to 
support Camp Hope. After researching the program, Jenni-
fer learned that Camp Hope hosts Warrior Groups which are 
fellowships for combat veterans and their families to share 
their experiences, testimonies of healing, compassion, and 
hope in overcoming the invisible wounds of war. This is not 
a treatment program, but rather a peer coaching and support 
program whose primary purpose is helping combat veterans 
find healing, balance, and positive re-integration with their 
families and in society. 

Above:  When dropping off donations from ATF colleagues, Industry Operations Investigator Jennifer Hartman met with a 
representative of PTSD USA and Camp Hope, and a former veteran who is now utilizing the program.

Below:  The PTSD Foundation of America is a non-profit organization which provides hope and healing for the unseen 
wounds of war.  As part of this clothing drive, more than 5,000 suits were collected, and two 18-wheel tractor trailers filled 

to the rafters!  
(photos courtesy SA/PIO Nicole Strong)

Jennifer put a flyer in the ATF office, and with only 10 days 
to collect items, was hoping for 20 suits. 

The word spread, and the clothes literally poured in.  In just 
under two weeks, Jennifer collected 96 suits, 120 pairs of 
pants, 2 dresses, 77 shirts, 21 pairs of shoes, 100 ties, and 48 
belts, for a total of 464 items!

Jennifer made arrangements to pick up all the items, and 
took a day off to drive across town and deliver them in per-
son. 

Jennifer met with Representatives from Camp Hope and 
participated as they collected over 5,000 suits and filled two 
18-wheel tractor trailers to the rafters!
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ATF’s Protocol Corner:  Flag Protocol
By Zoe Wood, Protocol Officer, Events and Protocol, PGA 

This month, our focus is the updated ATF policy for requesting the U.S. Flag.*

The correct use of the U.S. Flag is not only paramount to any official event, it complies with 
U.S. Code that dictates its proper use and protocol. ATF has taken part in this longstand-
ing tradition, whether on display, presented as recognition of retirement, or appreciation 
of dedication to duty in the event of death.  Below are the procedures to obtain a flag for 
a retiring employee or if there is a death of an employee. 

For Flags presented to a retiring ATF employee:

The Division will:

• Purchase the U.S. Flag

• Send the U.S. Flag to PGA Protocol

PGA Protocol will:

• Prepare the certificate

• Coordinate the U.S. Flag being flown over the ATF National Headquarters

• Send the certificate and U.S. Flag to the requesting division for presentation

For Flags presented in the event of the death of an ATF employee:

PGA Protocol will: 

• Purchase the U.S. Flag

• Prepare the certificate

• Coordinate the U.S. Flag being flown over the ATF National Headquarters

• Send the certificate and U.S. Flag to the appropriate division for presentation

*NOTE:  Only one U.S. Flag will be provided by ATF to an ATF employee for retirement, or 
to a survivor in the event of the death of an ATF employee. (See ATF O 2292.2A, Survivor 
Protocol, for additional details.)

Instead of a Question this month, look at this 
great resource!
Guidance on the proper display, purchase, and use of the U.S. flag can now 
be found on the intranet by clicking the U.S. Flag icon at the bottom left 
side of the ATF home page. 

https://share.doj.gov/GetConnected/Directorates/120000/OES/Documents/ATF%20Flag%20Protocol%20Guidance.pdf
https://share.doj.gov/GetConnected/Directorates/120000/OES/Documents/ATF%20Flag%20Protocol%20Guidance.pdf
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This Month in IGA:
 National Police Foundation’s Law Enforce-

ment Officer Near Miss Initiative
and

Bureau of Justice Assistance’s
VALOR Officer Safety and Wellness Program 

By ATF Office of Intergovernmental Affairs

In 1962, President John F. Kennedy signed a proclamation which designated May 15 as Peace Officers Memo-
rial Day and the week in which that date falls as Police Week.  In honor of Police Week, “This Month in IGA” 
will focus on resources that address law enforcement officer safety and wellness.  

Managed by the National Police Foundation, the Law Enforcement Officer (LEO) Near Miss initiative is 
a voluntary officer safety program that allows law enforcement personnel to read about and anonymously 
share stories of near misses, often referred to as “close calls,” 
and is used strictly for promoting peer learning and enhancing 
officer safety and wellness.  With examples such as “Officer 
Ambushed Responding to Shooting inside Local Business” 
or “Trooper Hit while Helping Stranded Motorist in Inclem-
ent Weather,” each of these accounts provided by other law enforcement practitioners offers valuable les-
sons learned.  To learn more about this initiative or to download the app, please visit https://www.leone-
armiss.org/ or view the informational flyer at https://www.leonearmiss.org/wp-content/uploads/2018/01/
LEOnearmiss_5-Things-to-Know.pdf.  

In partnership with the Bureau of Justice Assistance (BJA) and the Institute for Intergovernmental Research 
(IIR), the Preventing Violence Against Law Enforcement and Ensuring Officer Resilience and Survivability 
(VALOR) initiative is an effort to improve the immediate and 
long-term safety, wellness, and resilience of law enforcement 
officers.  The VALOR Officer Safety and Wellness Program 
provides valuable resources, videos and no-cost trainings on 
a variety of topics such as tactical safety, mental wellness, 
and physical health.  While the all the resources are free, they 
are strictly for law enforcement personnel, and registration 
is required.  The online registration form is located at https://www.valorforblue.org/Account/Register.  For 
more information on the VALOR Officer Safety and Wellness Program and to download the app, please visit 
the website at https://www.valorforblue.org/.  

ATF Intergovernmental Affairs Division is charged with promoting ATF by engaging stakeholders within the 
fire, law enforcement, and criminal investigative communities.   For more information on the National Police 
Foundation or on any of the topics discussed, please contact IGA through John Wells at john.a.wells@usdoj.
gov.

https://www.leonearmiss.org/
https://www.leonearmiss.org/
https://www.leonearmiss.org/wp-content/uploads/2018/01/LEOnearmiss_5-Things-to-Know.pdf
https://www.leonearmiss.org/wp-content/uploads/2018/01/LEOnearmiss_5-Things-to-Know.pdf
https://www.valorforblue.org/Account/Register
https://www.valorforblue.org/
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Where to Turn for Mental Health
By Beth Thierer, Licensed Certified Social Worker-Clinical, Society for Human Resource 
Management Certified Professional
Senior Program Manager, Business Health Solutions, ATF Employee Assistance Program

Healthy On The Inside, Too

Over the past decade, Business Health Services has partnered with the Bureau of Alcohol, To-
bacco, Firearms and Explosives to provide EAP counseling to ATF Agents and other employees 
for a variety of personal and professional concerns.   Because May is National Mental Health 

Month, it’s a good time to focus on being healthy in mind and spirit as well as body.

For more assistance, by calling 800 327 2251, you will reach a Care Coordinator at BHS who 
will match you with a local licensed professional to address workplace or personal concerns 
for up to five visits at NO cost.  This is a free and confidential service offered by ATF to sup-

port its employees.

continued on page 16

Did you know May is National Mental Health Month? It's 
normal to feel stressed or anxious now and then. But it's 
time to call for help if emotional issues interfere with your 
life, your job, or your personal relationships.

With all the mental health resources and effective treat-
ments available these days, you do not need to suffer and 
wonder what's wrong. Education and awareness have done 
much to erase the stigma once attached to mental illness. 
Still, many people don't seek help for mental health needs.

Mental conditions are real. They can be life-threatening. 
But they're also common and very treatable. How do you 
know you need help? As with many physical health prob-
lems, change is the key. If you have a marked and persistent 
change in personality, mood, or eating or sleeping habits, 
that's a sign something may be going on.

Symptoms to look for

These are other warning signs:

• Feeling unable to cope with your day-to-day problems, 
work assignments, or usual household activities

• Being overwhelmed by a deep sense of sadness, hope-
lessness, or helplessness

• Having extreme mood swings, from high or hyper to 
down in the dumps

• Withdrawing from people and normal activities

• Believing things that are not true or hearing voices that 
are not there

• Having thoughts or memories that you can't get out of 
your head

• Abusing alcohol or drugs

• Getting very angry or acting violently

• Having thoughts about suicide or hurting someone else

• Having a plan of how you would commit suicide

If you have any of these symptoms, it's better to get treat-
ment sooner than later. These are warning signs that you 
definitely need help.

Make the call

Get help right away any time you think you might hurt 
yourself or someone else. Call 800-SUICIDE (800-784-
2433) or your local crisis center, or look in the government 
pages of your local phone book for the numbers of emer-
gency mental health treatment facilities near you. Lastly, if 
you are in an immediate state of crisis, it is best to go to a 
hospital emergency room for temporary help. There, health-
care providers will also be able to tell you where and how 
to get more help.
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Other resources:

• Your healthcare provider. Your healthcare provider 
knows you and likely will notice any changes in your 
mood or personality. Your healthcare provider can also 
rule out possible physical reasons for your symptoms.

• Employee assistance programs (EAP) like BHS.  You 
can contact BHS for a referral to an appropriate pro-
vider or treatment program in your community.

• Community mental health centers. These organizations 
give counseling and other services on a sliding-fee 
scale, based on your income.

• Crisis centers. On-site mental health professionals give 
immediate evaluation and treatment.

• Support and self-help groups. Alcoholics Anonymous 
and the National Alliance on Mental Illness are exam-
ples of peer and family support groups that meet both 
online and in person.

• Word-of-mouth referrals. These can come from friends 
or family.

• Psychiatrist or medical healthcare provider. These pro-
fessionals can give counseling and medicine.

• Psychologists. These professionals specialize in psy-
chotherapy and human behavior.

• Mental health nurse practitioners. These professionals 
can give counseling and medicine.

MENTAL HEALTH, from page 15

Recent Retirements
Employee Position Location Govt. Service
Allison, Katherine D. Investigative Analyst Charlotte III Field Operations 11
Brandon, Thomas E. Deputy Director Deputy Director 35
Campbell, Richard J. Explosives Enforcement Officer Baltimore I Field Operations 30
Clop, Jordi L. Supervisory Criminal Investigator Baltimore Field Division 29
Crespin, Lupe G. Intel Research Specialist Denver IV Crime Gun Intel Ctr 38
Culp, Michael A. Criminal Investigator Harrisburg Field Office 34
Dvorak, Scott J. Supervisory Criminal Investigator Billings I Field Office 31
Hart, Bryant T. Explosives Enforcement Officer San Francisco Field Division 32
Holland, Timothy J. Criminal Investigator Dallas Division Office 22
Joa, William M. Supervisory Criminal Investigator Explosives Research and Development 20
Kemp, Janice K. Public Affairs Specialist Public Affairs Office 29
Marshall, Curtis R. Criminal Investigator Washington Field Division 26
McCarty, Peter F. Supervisory Criminal Investigator Operational Intelligence Division 30
Roy, Marty A. Supervisory Criminal Investigator Dallas Division Office 32
Thompson, Kimberly I. Supervisory IOI Richmond II (Industry Operations) 31
Trent, Richard Management and Program Analyst HR Information Center 39

Submitted by Human Resources Division, Benefits and Workforce Flexibilities Branch

ATF is active on social media!  Come visit us! 
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Employee Position Location
Bleigh, Rondal R. Legal Instruments Examiner Industry Processing Branch
Giddens, Rique D. Investigative Analyst Atlanta VI (CGIC)
Hinzman, Kerri K. Legal Instruments Examiner Industry Processing Branch
Huff, Jacob W. Legal Instruments Examiner Industry Processing Branch
Payne, Emile J. Legal Instruments Examiner Industry Processing Branch
Sheppard, Cathleen D. Legal Instruments Examiner Industry Processing Branch
Sokalski, Blake E. Intelligence Research Specialist Charlotte IV (CGIC)

New Hires, Welcome to ATF!

Submitted by the ATF National Academy

Submitted by Human Resources Information Center, Systems Administration Branch

Employee Graduate of First Assignment
Bagwell, Thomas C. Special Agent Basic Training Chattanooga
Bodnar, John D. Special Agent Basic Training Tampa III
Davis, William P. Special Agent Basic Training Pittsburgh I
Ellerbusch, Kirsten F. Special Agent Basic Training St. Louis IV
Evertz, Dalton R. Special Agent Basic Training Memphis Strike Force
Farmer, Brandon J. Special Agent Basic Training San Diego IV
Gonzales, Anthony T. Special Agent Basic Training Fresno I
Hurt, Dustin D. Special Agent Basic Training Flint
Klein, Daniel R. Special Agent Basic Training Atlanta VII
Mathew, Kiran B. Special Agent Basic Training New York VII
Mayo, Takara R. Special Agent Basic Training Columbus
Meyer, Bailee J. Special Agent Basic Training Lubbock
Myers, Joseph R. Special Agent Basic Training Chicago I
Nelson, Keeli L. Special Agent Basic Training Seattle V
Pedersen, Jamie J. Special Agent Basic Training Los Angeles II
Pereira, Cyril X. Special Agent Basic Training Newark I
Pumariega, Casey R. Special Agent Basic Training Memphis Strike Force
Shuford, Brian J. Special Agent Basic Training Raleigh
Smith, Adam M. Special Agent Basic Training Charleston
Thompson, Christopher A. Special Agent Basic Training Birmingham I
Thrapp, Lynn A. Special Agent Basic Training Denver IV
Torres, Idaris Special Agent Basic Training San Juan
Villarruel, Christian R. Special Agent Basic Training Phoenix VII
Watkins, Eric A. Special Agent Basic Training San Antonio III

Congratulations, Academy Graduates!

Recent Moves
Employee From To
McCracken, Brice ASAC, San Francisco Field Division  Criminal Invest, Fire Invest and Arson Enfor Div 
Scott, David A. Chief, Firearms Tracing Branch     Branch Chief, Law Enf. Support Br.      
Van Vliet, Tamara L. Program Manager, Invest Support Br  Branch Chief, Resource Mgmt Branch     

Positions listed are management/supervisory positions only.  Submitted by Human Resources Information Center, Systems Administration Br


