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New Model Teaches About Operation Trojan Horse
By SA Jim Balthazar, Special Response Team 3

Inspiration for the Project

Last year, on February 28, 2013, ATF agents from the Dallas Special Response Team (SRT) participated in the memorial service 
in Waco, Texas, to commemorate the 20th anniversary of Operation Trojan Horse at the Branch Davidian Compound.  After the 
official memorial service, the SRT members hosted an informal debrief, meeting with several agents who had participated in the 
Waco operation twenty years earlier.  Twelve agents stood up one at a time and discussed their experience in this operation.  Most of 
the agents spoke for 
approximately twen-
ty to thirty minutes.  

To help explain their 
actions and their 
perspective during 
the enforcement op-
eration, the agents 
used a model of the 
Branch Davidian 
Compound.  This 
model was one of 
two that was built in 
1993.  These models 
were originally con-
structed for the Con-
gressional hearings 
that took place in the 
months following 
the siege at the com-
pound.  

Although this model 
was helpful to some 
extent, the agents 
also noticed several 
deficiencies in its 
usefulness.  For example, other than the buildings on the compound, several key landmarks such as fences and vehicles were not 
represented at all.  Also, the model did not help tell the story of what actually happened; thus, anyone who looked at the model 
would not learn anything about the event unless someone knowledgeable was also there to explain it.  The Dallas SRT agents 
decided that a new and improved model was needed, but they also knew that there was no way that they could build it themselves.  

continued on page 3

Deputy Director Brandon gives opening remarks at the Waco Memorial Ceremony.
(Photo by Carolyn Wallace)
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Looking for assistance with this model project, the 
SRT agents contacted the Department of Architec-
ture at the University of Texas at Arlington.  In April 
2013, the Architecture Department put them in touch 
with a graduate student named Nikolaus Goodnight.  
Goodnight was excited about the project and willing 
to help but the agents would still need assistance in 
procuring the materials, designing the model and put-
ting the whole thing together.  

Then, in May 2013, the agents met Scott Lowe, a 
partner with 5G Studio Collaborative, an interna-
tional architecture firm headquartered in Dallas.  The 
agents were only seeking advice on how to design 
and build the model.  But, after discussing it in detail 
at the SRT office, Lowe and his partners decided to 
help ATF with the entire project.  Lowe and his part-
ners volunteered their modeling studio and asked one 
of their young architects, Eric Bartlett, to help design 
the model.  

In the summer of 2013, the SRT agents provided 5G 
with access to the original model as well as dozens 
of photos of the Waco compound taken before and 
during Operation Trojan Horse in 1993.  Eric Bartlett 
and Nik Goodnight began working together to design 
two copies of a new interactive model with all the 
specifications that ATF requested.  

The interactivity of the models is a vital part of this 
new design.  Each model is fitted with LED lights 
marking 18 key positions on the compound property.  
Each light is activated by a button located around the 
model’s edge.  Descriptions of these key positions, 

WACO MODEL, from page 1

Retired ATF Special Agent Kenny King, SRT Team 
Leader at Waco, was the event’s keynote speaker.

(Photo courtesy Boyd Craun)

Above:  The new model of the Branch
 Davidian Compound is unveiled by Direc-

tor B. Todd Jones, 
SA Jim Balthazar, retired SA Bill Buford 
and retired SA Kenny King.  Standing
behind the model are representatives 

from the architecture firm 5G Studio Col-
laborative: Scott Lowe, Eric Bartlett and

Nik Goodnight.
(Photo courtesy Boyd Craun)

Left:  Pictured (L-R) are Director Jones,
Nik Goodnight, Eric Bartlett, Scott Lowe
and Deputy Director Brandon.  
(Photo courtesy Boyd Craun)

continued on page 4



4 • June 2014

along with photographs, are displayed on a digital tablet located near the model.  Unlike the previous version, this new 
model is a self-narrating, educational tool.  

The Unveiling Ceremony

When the first of the two models was finished, SRT agents picked it up from 5G Studio in Dallas and transported it to Wash-
ington DC.  The model arrived at ATF headquarters on May 14, 2014, just in time to be put in place in the atrium and set up 
for the Waco memorial ceremony on May 16, at the end of National Police Week.  

On the morning of May 16, Director Jones unveiled this new model to ATF.  In his remarks to the crowd, he spoke about the 
bravery and sacrifice of the men and women of ATF who served with honor that day 21 years ago at the Branch Davidian 
Compound.  He also thanked all of those agents and architects who worked to make this project a reality for the men and 
women of ATF.  

The keynote speaker at the ceremony was retired ATF Special Agent Kenny King.  SA King had been one of the two Team 
Leaders for the New Orleans SRT during the Operation Trojan Horse.  SA King spoke of the legacy of the agents who served 
at Waco and how today’s ATF employees should be proud of this piece of their history.  Also present for the model’s unveil-
ing was retired ATF Special Agent Bill Buford, who was the other New Orleans SRT Team Leader.  During the operation 
in 1993, SA King was shot six times and SA Buford was shot 4 times.  It was an honor to have them both present for this 
ceremony.

The Director then presented Letters of Appreciation to the three representatives of 5G Studio, the architecture firm that made 
this project possible.  These representatives included Scott Lowe, one of the firm’s partners, as well as Eric Bartlett and 
Nikolaus Goodnight, the two young architects who designed and constructed both models.  

After the unveiling ceremony in the atrium, SRT members placed a wreath at the Waco memorial in the garden behind the 
headquarters building.  The Pipe and Drum Corps from the Washington, DC, Metropolitan Police Department led the pro-
cession from the atrium to the Waco memorial.  While their bagpipe music echoed throughout ATF headquarters, they were 
followed by an honor guard of SRT operators; Director Jones and Deputy Director Brandon; retired agents Kenny King and 
Bill Buford; the architects from 5G Studio; and, finally, all the headquarters personnel in attendance.  

On the left is an aerial photo of the Branch Davidian Compound taken shortly after the start of Op-
eration Trojan Horse; on the right is the new model of the Branch Davidian Compound

designed and built by 5G Studio Collaborative of Dallas, TX.
(Photo courtesy Jim Balthazar)

WACO MODEL, from page 3

continued on page 6
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Kenny King began working as an ATF agent in 1976.  Be-
fore joining ATF he spent six years as a Florida State Troop-
er.  Prior to that, King spent seven years in the United States 
Marine Corps.  As a “mustang” (an officer with previous 
enlisted time) he served in Vietnam and led a Marine Recon 
unit on long range patrols.  Twelve months into a thirteen 
month tour of duty he was medevac-ed out of Vietnam.  

King’s first assignment with ATF was in Orlando, FL where 
he worked from 1976 until 1984, when he transferred to 
New Orleans, LA.  When ATF began the Entry Control 
Team (ECT) program in 1989, King was one of the original 
members of the New Orleans ECT.  

The first team leader for the New Orleans ECT was Bill 
Buford, who was stationed in Little Rock, AR.  But within 
a couple of years, Buford and King became co-team lead-
ers.  The two men split the team leader responsibilities: Bu-
ford led the operations in Arkansas and northern Louisiana 
while King led the operations in New Orleans and southern 
Louisiana.  According to King it was a very smooth work-
ing relationship: “We discussed every operation but never 
argued over who was in charge.  We worked great together 
as partners and never had a problem.”

A couple of years later, King assisted in planning Opera-
tion Trojan 
Horse at 
the Branch 
D a v i d i a n 
Compound 
in Waco, 
TX.  He par-
ticipated as 
one of the 
SRT Team 
Leaders on 
February 28, 
1993.  As 
part of the 
New Orleans 
SRT, King 
c l i m b e d 
onto the 
roof of the 
Branch Da-
vidian’s cha-
pel building.  
While he 
was provid-
ing cover for 

Spotlight Interview:  Kenny King, at Waco and Today
By SA Jim Balthazar, Special Response Team 3

the operators who were conducting a break and rake on 
David Koresh’s bedroom window, a suspect began firing 
a machine gun from inside that bedroom out toward the 
agents.  King was struck by several bullets and collapsed.  
This same barrage of fire also struck and fatally wounded 
Special Agents Conway LeBleu and Todd McKeehan.  

While he lay on the roof, King was shot two additional times 
by the Branch Davidians.  To save himself from being shot 
any more, he lowered himself over the side of the roof, held 
himself by one arm and spider-dropped to the ground.  By 
this point, he had been shot a total of six times and was los-
ing a lot of blood.  But all he could do was lay there alone, 
inside the Branch Davidian compound, and wait for fellow 
agents to help extract him to safety.  It was over two hours 
later that other ATF agents were able to reach him, evacu-
ate him and get him to an emergency room for treatment.  
King spent 16 days in the hospital before being released.  
He eventually recovered from his injuries and returned to 
work within three months.

In late 1993, King was promoted to the position of Program 
Manager for SRT Training and assigned to Ft. McClellan, 
AL.  At that time, all of the SRT training was conducted at 
Ft. McClellan and King was responsible for all of it.  He 
spent four years in that position before retiring from ATF 
in 1997.  

Today, King lives in Vonore, Tennessee, and is still involved 
in tactical training.  He works as an instructor and consul-
tant for Tiger Training Group which conducts tactical train-
ing for federal, state and local law enforcement agencies all 
over the United States.  He spends much of his free time 
pursuing one of his greatest passions: hunting.   

In March 2014, I interviewed King for the SRT Quarterly 
Newsletter.  Below are some excerpts of that interview:

SRT Quarterly: What is your best memory of the SRT?

Kenny King: Probably my time at Ft. McClellan.  I liked be-
ing associated with all the guys on the teams and the caliber 
of all the guys in the program.

SRTQ: Do you remember any funny stories from that time?

KK: Yes.  One time when the New York [Field Division] 
team was there we were doing night land navigation.  A lot 
of these guys had never set foot off the concrete, you know?  SA Kenny King on the day before 

Operation Trojan Horse, 1993.
(Photo courtesy Kenny King) continued on page 6
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SRTQ: What would you say to all the newer, younger mem-
bers of the SRT?

KK: Well, it’s a brotherhood.  You know, a lot of times it 
seems like being on the SRT is actually kind of a detriment.  
The guys catch flak from their RACs, ASACs and SACs for 
being away with the team.  They still have to pull their own 
weight back 
at their office.  
So it has to be 
important to 
them person-
ally.  The only 
reward is the 
personal sat-
isfaction of 
knowing what 
they contrib-
ute to the team 
and being part 
of that team.

It was a really dark night and we wouldn’t let the guys use 
any lights.  We were under a bunch of large oak trees and 
there was a flock of turkeys up in the trees.  It had been real 
quiet but then those turkeys took to flight.  It sounded like 
a freight train coming through those trees.  I think it scared 
some of those New York guys half to death!

SRTQ: What about a memorable moment from an SRT op-
eration?

KK: Well, we were serving a search warrant one time at 
a crack house in New Orleans.  We had cleared the house 
and were doing a secondary search.  Charlie Smith tried to 
open the door to look inside a chiffarobe.  But as Charlie 
turned the knob and started to open the door someone inside 
of it turned the knob back and pulled the door shut.  That 
freaked Charlie out.  He picked up the whole chiffarobe and 
slammed it down on the floor face down.  He jumped up in 
the air and landed on the back of it and broke the wooden 
back.  Turns out there was a male suspect in there.  He was 
naked and he was pretty freaked out too!  

KING, from page 5

Once the crowd reached the Waco Memorial, Special Agents and SRT members Tom Beckman and Floyd Mohler set the 
wreath in its place of honor and joined their SRT Honor Guard to stand post.  The Pipe and Drum Corps played a stirring 
version of “America the Beautiful”.  Director Jones then gave some final remarks and thanked everyone in attendance.  

The Future

This first model will be a permanent exhibit in the atrium of our headquarters building.  It will serve not only as a memorial 
to the agents who served on February 28, 1993, but also as the centerpiece of a future exhibit.  This new exhibit, currently 
in the planning stages, will highlight the history of ATF’s Special Response Team program and showcase the development 
and extent of our special operations capabilities.  

The second model, once it is finished later this summer, will be initially placed in the ATF Houston Field Division office.  
The original ATF investigation of David Koresh and the Branch Davidians began in the Houston Field Division.   In 2015, 
however, the second model will be moved to Washington, DC, to be displayed in the new National Law Enforcement Of-
ficers Museum which is currently under construction.  

This model is a tribute to all the ATF personnel who took part in Operation Trojan Horse on February 28, 1993, in Waco, 
TX.  Additionally, the model is an educational tool that employees and visitors can use to learn more about what occurred 
on that important and pivotal day in our agency’s history.

WACO MODEL, from page 4
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Above:  The honor guard presents the colors at the Memorial Observance.
Below left:  Family members of ATF Detroit Task Force Officer Patrick Hill view a remembrance of him.

Below right:  flowers at the ATF Memorial Wall.  (Photos courtesy Carolyn Wallace)

Annual Memorial Observance Remembers ATF’s Fallen
By Tara Chipman, Supervisory Writer-Editor, ATF Executive Secretariat

For this year’s Memorial Ceremony, Attorney General Eric Holder joined Director B. Todd 
Jones in paying tribute to ATF’s fallen agents.  At this year’s ceremony, in addition to honor-
ing agents killed in the line of duty, special tribute was paid to the skill of undercover work 
performed by the agent cadre.  Several members of the family of ATF Detroit Task Force 
Officer and Detroit Police Officer Patrick Hill, who was gravely injured during a joint en-
forcement operation, were also recognized. In addition to the speeches given by the AG and 
the Director, the Roll Call of names was read by Special Agent Chris Reed, Special Agent 
Kristen DeTineo, IOI Mike Fronczak, Attorney Tara Scavo, Supervisory Writer-Editor Tara 
Chipman,  Special Agent Alicia Jones, Special Agent Ken Kwak, and Chief of Regulatory 
Affairs Andrew Lange.
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The Diversity Corner

Diversity Makes Us Better - One Mission Unites Us

Chief Cathy Lanier Shares Her Inspiring Journey
By Tyishua Cooper, Federal Women’s Program Manager

On March 25, 2014, the Office of Diversity and Inclusion kicked off its speaker series with a dynamic woman who 
exudes character, courage and commitment. For the annual Women’s History Month observance, Metropolitan Police 
Department (MPD) Chief of Police Cathy Lanier spoke about her early life struggles, career journey, and triumphs, 
which eventually led her to the highest position in the MPD. 

Chief Lanier addressed the ATF com-
munity with self-confidence and can-
dor about her childhood in the Met-
ropolitan area.  Chief Lanier told her 
personal story of having a child at 
15 years old, being married then di-
vorced all before the age of 18. She 
went on to mention her difficulties 
with attending school regularly and 
being raised in a single parent home. 
Lanier expressed admiration for her 
mother, who committed herself to the 
betterment of Lanier and her educa-
tion, ensuring she would finish school 
and have the necessary skills to obtain 
a career.  Lanier explained how her 
brothers and estranged father all had 
law enforcement backgrounds, thus 
taking the exam to become a police 
officer seemed natural to her. 

After joining the Metropolitan Police Department in 1990, Chief Lanier went on to become Commander of the Fourth 
District and subsequently the Commanding Officer of the Department’s Major Narcotics Branch and Vehicular Homi-
cide Units. Chief Lanier also held the prestigious position of Commander of the Special Operations Division, in which 
she managed several units. Chief Lanier later established MPD’s first Homeland Security/Counter- Terrorism Branch, 
creating the Special Threat Action Team, and later becoming the first Commanding Officer. In 2007, the Council of 
the District of Columbia unanimously confirmed Lanier as Chief of Police.

While enduring the tasks of several leadership roles in the MPD, Chief Lanier overcame discriminatory treatment 
in the predominantly male work environment. Surmounting various unfair treatments, Chief Lanier simultaneously 
maintained a Bachelor’s and Master’s Degrees in Management from Johns Hopkins University, and a Master’s De-
gree in National Security Studies from the Naval Postgraduate School in Monterey, California.  Chief Lanier is also a 
graduate of the FBI National Academy and the federal Drug Enforcement Administration’s Drug Unit Commanders 
Academy.

Chief Lanier said many people tell her she has a “good story” and she replies candidly, “My story is only a good 
story… if it didn’t happen to you.”  Chief Lanier’s life journey inspired and motivated ATF’s employees to believe that 
no matter where you started in life, you determine your path.  

ATF and DOJ employees with guest speaker Cathy Lanier, 
Chief of the Metropolitan Police Department. 

(Photo courtesy Tyishua Cooper) 
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Leveraging Diversity in a Multi-Generational Work Force:   
ATF’s New Generations Together Employee Resource 
Group 
By Deborah Comoza, Office of Enforcement Programs and Services

It is the mission of the Generations Together Employee Re-
source Group (GT-ERG) to serve as a resource for those 
with an interest in leveraging the differences and similari-
ties of the six generations of employees within ATF.  AD 
Dr. Rick Holgate is the Executive Staff sponsor of GT-
ERG.  The resource group, with twelve founding members, 
is growing; although currently based in Headquarters, the 
group is optimistic of expanding into the Field in the future.  
Our differences make us strong and our similarities make 
us even stronger as a work force.  GT-ERG strives to dispel 

the generational myths and stereotypes, bridge the gaps be-
tween the generations, and tap into the valuable resources 
we each have to offer regardless of age.  For example, did 
you know that ATF is home to not only Gen Y, Gen X and 
Boomers, but also Generation Z employees (not quite 21 
years old)?  In addition, ATF has a number of Silent Genera-
tion employees (69 to 77 years of age), and our ranks also 
include employees from that most revered Greatest Gen-

Generation

Number of
Full Time
Employees 

at ATF Character Traits Work Style
Greatest Generation:
ages 78-113

1 Dutiful, self-reliant, 
civic minded

No “retirement” work hard until you 
can no longer physically work/ labor 
union spawning generation

Silent Generation
(Traditionalist):
ages 69-77

15 Disciplined, self-
sacrificing, cautious

Loyalty to the corporation, work for one 
company

Baby Boomers:
ages 50-68

1582 Optimistic, driven, 
team-oriented

Hierarchal structure within the work-
place/ see retirement as natural life tran-
sition

Generation X:
ages 38 to 49

2167 Cautious, skeptical, 
unimpressed with 
authority

Commits to self as opposed to organiza-
tion or career/ multiple job changes

Generation Y
(Millennial):
ages 22-37

956 Assertive, struc-
tured, tech-savvy

Prefer to work in teams, collaborate/
don’t see the need for hierarchal struc-
ture in the office

Generation Z
(Boomlets):
birth to age 21

1 K-GOY kids (kids 
growing older 
younger) as a result 
of high technology

Super tech-savvy, preference for virtual 
work environment, telecommuting

TOTAL 4722

Employee statistics above as of Pay Period 10, Fiscal Year 2014 (FTE only)

continued on page 10
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eration (those over 78).  This is a wonderful thing, really, 
because our varied experience gives us much knowledge 
to share and much to learn from one another.  However, 
differences in worldview can also be the source of conflict, 
misconception and simmering discord among employees. 

Baby Boomers can tend to view Generation Y co-workers 
as irksome, with their constant need for “connectivity,” im-
patience, and seeming demands for instant gratification and 
approval.  In contrast, a Gen Y may see a Baby Boomer as 
someone who focuses too much on seniority and not enough 
on competency, because they see less of a link between be-
ing “old” and being competent!  In fact, did you know that 
Generation Y, also known as the Millennial generation, is 
considered the most broadly competent generation entering 
the workforce?  Gen Y employees tend to be highly educat-
ed, embrace diversity, and are expected to comprise almost 
half the workforce by 2020.  These employees in fact have 
a lot to offer Baby Boomer co-workers and supervisors.  
While Baby Boomers like myself might perceive a Gen Y 
employee as a fast-texting, gadget savvy, wired-up ball of 
energy with zero people skills, let’s not forget this Millen-
nial and many like him or her can show us how effectively 
applied technology can result in a more streamlined, effi-
cient business practice.  The Millennial co-worker, relative, 
or neighbor can also teach us how to leverage social media 
to our advantage in the workplace and in our personal lives. 

Let us not forget Generation X.  You remember Genera-
tion X – aka “the slacker” generation?  Jaded, disdainful 
of authority, the original “latch key” kids home alone after 
school.  Gen Y would tell them to stop whining.  In turn, 
Gen X would tell Gen Y to stop feeling so entitled.  Gen Y 
and Gen X would together ask the Baby Boomers why they 
must be such self-absorbed workaholics.  Back up though, 
let us not collectively gang up on Gen X.  Gen X makes 
up 46% of the full time employee ATF workforce!  Gen 
X employees are noted for their killer multi-tasking skills 
and strong self-reliance.  They may not warm to rules and 
institutionalism, but they are pragmatic and practical.  As 
a Baby Boomer, I would seek out a Gen Xer for advice on 
how to better multi-task, and I would ask a Millennial how 
I could further improve my multi-tasking by applying tech-
nological strategies.  I would hope that my younger fellow 
ATF employees would consider seeking me out in an effort 
to tap into years of institutional knowledge and experience 
which I will gladly impart if asked to share (remember, no-
body likes a know it all!)  before I ride off to begin the next 
part of my adventure.  I, and many other Baby Boomers, see 
retirement not as years on the front porch in a rocking chair, 
but as a new start in life where one can pursue all kinds of 
opportunities, including a second career, traveling, or go-
ing back to school.  I can also set the tone as a role model 

for younger, less experienced employees by practicing pa-
tience, by listening, and most of all by being kind.  Our 
young ATF employees of today are the ATF leaders of to-
morrow.  It is incumbent upon the Boomers to serve as posi-
tive role models, I believe.  As a Boomer, I can look to those 
older than I and learn what good things fortitude, loyalty 
and hard work are.  From hard work comes a tremendous 
sense of accomplishment, and those of the Greatest and Si-
lent Generations know this.  Although I may not agree with 
the consuming, all-work-and-no-play work ethic practiced 
by my own Silent Generation father who sadly worked until 
he died without the benefit of retirement, I can respect that 
ingrained belief that one must work hard and long and earn 
one’s keep.  As a child, I thought it was very peculiar that 
my Greatest Generation grandmother literally saved every-
thing from rubber bands to string to bottles.  Wasting food 
would have horrified her.  My grandmother lived through 
the Great Depression and four wars.  As with any of us, 
her experiences shaped how she lived her life.  Some of us 
might scratch our heads at what we might call “hoarding” or 
close to it, but I cannot help but feel admiration for anyone 
who made it through the first 70 years of the 20th century.  

It is to our advantage as employees, co-workers, supervi-
sors, family members, and neighbors to leverage our gen-
erational differences by viewing these differences as oppor-
tunities to learn from one another.  We must also remember 
there is a great deal about “generations” that is stereotypi-
cal.  When we talk about “generational differences,” we are 
often talking about demographics.  I identify with many of 
the classic descriptions of a Baby Boomer, but someone my 
own age but of a different race or ethnicity, different reli-
gion, growing up in a different part of the country or outside 
the United States will have had some very different life ex-
periences along with the similar ones.  This applies across 
the “generations.”  

The GT-ERG is open to everyone in ATF who wishes to 
join, or simply access as a resource for information, sup-
port, understanding and just plain old camaraderie.  If you 
are a Boomer perhaps, you can demonstrate what good old-
fashioned face-to-face interaction looks like!  If you are a 
Millennial, some of us can use your assistance with how to 
better use our smart phones.  Look for our informational 
table and display at the upcoming Diversity Day event in 
August.  Some of the areas the GT-ERG looks to explore 
in the future are reverse mentoring, phased retirement, and 
social media in the workplace and at home. 

For additional information about the GT-ERG contact Dora 
Silas at 202-648-8770, Tyishua Cooper at 202-648-9364, 
Deb Comoza at 202-638-7161 or Joe Bertoni at 202-648-
7144.

GENERATIONS, from page 9
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On April 17, 2014, United States Congressman Steny Hoyer 
and members of his staff visited the National Laboratory 
Center (NLC) in Ammendale, Maryland.  The NLC is lo-
cated in the 5th Congressional district which Congressman 
Hoyer represents.  He and his staff were given a tour of the 
Forensic Science Laboratory – Washington (FSL-W) and 
the Fire Research Laboratory (FRL).  FSL-W Chief Julia 
Dolan gave the Congressman an overview of the FSL-W’s 
capabilities and tour of all of the different laboratories to 
include Fingerprint, Toolmarks, Explosives, Fire Debris 
Analysis, Trace Evidence and DNA.  FRL Laboratory Sec-
tion Chief Jason Ouellette gave an overview of the FRL and 
tour of the various burn rooms and described their capa-
bilities.  The tour concluded with a live burn “Flashover” 
demonstration of a typical living room which Congressman 

National Laboratory Center Hosts Congressional and Media 
Visitors
By Jason Ouellette, Fire Research Laboratory Section Chief, ATF Natonal Laboratory Center

Hoyer ignited.  Legislative Affairs employees helped plan 
and facilitate the visit.  Congressman Hoyer was very in-
terested in all of the different aspects of ATF’s forensic ca-
pabilities and asked a lot of great questions about the chal-
lenges that forensic laboratories and government employees 
face on a daily basis.  Congressman Hoyer served for a pe-
riod of time on the Congressional Fire Service Caucus and 
served a role in securing funding for the NLC.  Deputy Di-
rector Thomas Brandon and Assistant Directors Dr. Richard 
Holgate and James Burch also attended the tour.  The Local 
NBC news channel, NBC4, was present to video the tour 
and ran a story that evening about the Congressman’s visit.  
visit.  You can view the news video at the following address:  
http://www.nbcwashington.com/video/#!/news/local/Tour-
the-ATFs-Burn-Room/255718101

During Congressman Steny Hoyer’s visit to the ATF’s National Laboratory, the group viewed a 
demonstration of a live burn.  Above, Congressman Hoyer and ATF officials are pictured in one

of the burn rooms at the Fire Research Laboratory.
  (Photo courtesy OST)
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On May 9, 2014, Tennessee Bomb and Arson special agents 
Daniel Foster with canine Leo, and Ryan Shanklin with 
canine Wrigley, received their oath of office by Julie Mix 
McPeak, Commissioner of Commerce and Insurance. This 
ceremony was the result of the recent graduation ceremony 
for Class # 106 that occurred at the ATF National Canine 
Division, Front Royal, Virginia.

“The ATF accelerant canine program is one of the many 
resources in the FRONTLINE strategy to reduce violent 
crime in the area of suspected fires. We are pleased to have 
the Tennessee Bomb and Arson Unit as a collaborative 
partner,” said Jeff Fulton, special agent in charge of ATF’s 
Nashville Field Division. 

The ATF National Canine Training and Operations Center is 
located in Front 
Royal, VA.   The 
20,000-square-
foot training 
building allows 
for climate con-
trolled, year-
round train-
ing with office 
space for sup-
port personnel.  
The state-of-
the-art kennel 
facility can ac-
commodate 100 
canines and in-
corporates the 
latest technol-
ogy in kennel 
design.  ATF is 
DOJ’s detection 
canine compo-
nent.

Currently, there 
are 34 ATF-
trained explo-
sive detection 
canine teams 
with ATF spe-
cial agent han-
dlers, and an-
other 88 trained 
by ATF but af-

The Graduates Enter The Workforce:  ATF-Trained
Explosives Detection Canines Begin Work In Tennessee
By SA/PIO Michael Knight, Nashville Field Division

Employees of Tennessee Bomb and Arson Unit with new canines:  Agent Daniel
Foster and canine Leo, Commissioner Julie McPeak, Agent Ryan Shanklin and 

canine Wrigley.  (Photo courtesy SA/PIO Michael Knight)

filiated with state, local or other federal agencies. There are 
53 ATF-trained accelerant detection canine teams. Teams 
are currently active in 8 foreign countries.

ATF developed the explosive detection canine program to 
combat the explosives threat in the United States and abroad.  
The arson detection canine program fights the threat domes-
tically and in Canada.  ATF is also at the forefront of com-
bating terrorism through such innovative programs as train-
ing local, state, federal and international law enforcement 
explosives detection canines in peroxide explosives, using 
its years of experience training its own ATF-certified ex-
plosives detection canine teams on these substances.  Since 
1995, ATF has trained approximately 824 explosives detec-
tion canines and 168 accelerant detection canines.

more pictures on page 13
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The Tennessee Bomb 
and Arson Unit (TBA) 

welcomes new
canines.  L-R:  TBA 

Director Dewey 
Woody; TBA agent 
Daniel Foster and
canine Leo; John 

Ryan, ATF Division 
Chief, National

Canine Division; Jeff 
Fulton, SAC of ATF’s 

Nashville Field
Division; TBA agent 
Ryan Shanklin and 

canine Wrigley.
 (Photo courtesy SA/
PIO Michael Knight)

In Remembrance of Richard “Dick” Curd,
Retired ATF Agent and ATF Association Vice President 

Richard “Dick” Curd, 70, ascended to a better place on June 2nd, 2014, after more than two years battling cancer. He 
is survived by his loving wife, Nancy, two adoring sons, Blake and Derek, and five beautiful grandchildren, Ellie, 
Rilie, Zach, Julia and Ian. Dick was a devoted husband, father, grandfather, friend and colleague who enriched the 
many lives he touched in countless ways. The importance of family was his greatest calling and we will remember 
his wisdom, caring, and keen sense of humor.

In a life characterized by service to family, community, and country, Dick spent more than 30 years in law enforce-
ment with most of those dedicated to advancing the ATF mission. In his career, the fulfillment he received ascending 
through the ranks of ATF was surpassed only by the special friendships he formed with his colleagues along the way. 
Though he officially “retired” in 2000, Dick continued to work in various capacities right up until his recent passing. 
From coordinating programs for TSA agents after 9/11 to training National Police in Haiti and security personnel for 
deployment to Afghanistan, he served his fellow man with his characteristic sense of commitment and dedication.

In recent years, despite having his hands very full with a cancer diagnosis and treatment regimen, Dick continued to 
focus his efforts on helping others by working with colleagues in the creation of the ATF Association Foundation to 
provide aid and financial assistance to ATFA members in need. Dick will be remembered in a small family ceremony 
this summer. In accordance with his wishes, the family asks that tributes to Dick’s memory be made through contri-
butions to the ATFA Foundation (www.atfafoundation.org).

CANINES, from page 12
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Challenge

Engaged employees are emotionally invested in the mission 
of their organization.  They are committed to their work, 
and act in a way that promotes the agency’s mission.  They 
also exert discretionary effort and go above and beyond 
what the job requires, ultimately improving organizational 
performance and results.  Since 2002, Federal agencies in-
cluding ATF have assessed employee engagement through 
the Office of Personnel Management’s (OPM) annual Fed-
eral Employee Viewpoint Survey (EVS).  The Office of Sci-
ence and Technology (OST) has actively pursued improve-
ments in the engagement levels of their employees.  This 
case study explores the steps OST has taken since receiving 
their 2012 EVS results—and the positive impact the action 
planning they have done has had on employee engagement 
in the directorate.

Background

In February 2013, HRPD’s Center for Talent Solutions 
(CTS) provided ATF directorates with reports detailing 
their results from the 2012 EVS.  In March, OST manage-
ment asked the CTS to brief OST supervisors and managers 
on these results to lay the groundwork for directorate-wide 
action planning efforts.  For the briefing, CTS staff exam-
ined the OST results:  comparing the 2012 response rate to 
prior years; comparing OST results to those for the Federal 
government, the Department of Justice (DOJ), and ATF as 
a whole; and identifying OST positive and negative trends 
since 2011.  During the briefing, OST managers voted to 
focus their action planning on Professional and Career De-
velopment, Performance Management, and Continuous Im-
provement/Innovation.  Working groups of supervisors and 
managers were formed for each area.  These would supple-
ment two existing OST groups that already were working 
on Awards and Recognition and Communication.

Action

 The CTS provided resource materials to facilitate discus-
sion between members on root causes for problem areas, 

development of potential solutions, and prioritization of 
planned activities.  The Professional and Career Develop-
ment team met first, holding a lively discussion and creating 
a draft action plan.  However, this initial action planning ef-
fort raised two significant concerns.  The first was whether 
the resulting plan adequately reflected a diversity of per-
spectives, or only the ideas of the more senior and vocal 
members of the working group.  The second concern related 
to the feasibility of some of the proposed action items given 
the fiscally constrained environment in which the Bureau 
was operating at the time.  In response to these concerns, 
OST decided to involve a more diverse group of supervi-
sors and managers in subsequent efforts.  This was done by 
inviting all OST supervisors and team leads to volunteer 
for one or more of the working groups.  The OST Chief of 
Staff also participated in working group meetings and pro-
vided information on operating conditions to refocus work-
ing group discussions on activities that were within OST’s 
control and that required little to no resource commitment 
(thus improving the likelihood of their approval).

 The following describes the specific actions taken by each 
working group:

1. OST Communication Working Group 
(WG)

The Communication Working Group began publication of 
an internal OST newsletter, OST connect.  This newslet-
ter for OST employees contains strategic and/or operational 
highlights from OST’s senior leaders, information about 
new initiatives, summaries of award recipients, and other 
information of interest to OST employees.  OST is also edu-
cating the rest of ATF about the services it provides through 
events such as the OST Fair (for HQ employees) and the 
Virtual Tour (for the field).

2. OST Awards Working Group (WG)

The Awards group worked to standardized award and rec-
ognition processes across OST divisions, demonstrating 

Listen, Respond, Improve:  OST Action Planning In Re-
sponse to Federal Employee Viewpoint Survey Results
By Mary Jane (Molly) Wankel, PhD, PMP, Talent Solutions Analyst, HRPD

As employees, we’re frequently asked to take surveys, requested to give our opinions...
but then what happens?  How does ATF use those opinions and ideas?

Here’s the story of how one directorate within ATF has made good use of feedback from 
its employees, keeping them better informed and helping them to be more effective.

continued on page 15
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that OST values its employees and their service and rec-
ognizing those who perform above and beyond.  OST has 
also increased the number of its employees nominated for 
ATF bureau-wide awards.  The working group formalized 
an OST Sunshine Fund, supported through voluntary do-
nations from OST leadership, that provides for employee 
appreciation events/memorabilia and for recognizing em-
ployees’ significant life events.

3. OST Performance Management Working 
Group (WG)

The Performance Working Group sought training for OST 
supervisors on managing employee performance.  Thirty-
seven OST managers, at all levels from first-line to execu-
tive, were trained in performance management and address-
ing conduct issues.  The working group also created a tip 
sheet on mid-year evaluations, to assist supervisors to use in 
providing valuable feedback to their employees.   Also, the 
Financial Investigative Services Division (FISD) had stan-
dardized the performance work plans for occupations with-
in the division to ensure clear and consistent expectations 
about what employees need to do (performance elements) 
and how well they must do it (performance standards).  Oth-
er OST divisions have adopted this as a best practice, and 
have begun work on standardizing their performance work 
plans for implementation in FY15.

4. OST Professional Development Working 
Group (WG)

The Professional Development Working Group is creating a 
list of the various roles and functions within OST.  The list 
will be used to identify training appropriate for each, and 
create a roadmap for career development of employees in 
each job series.  OST supervisors and managers have also 
been encouraged to pursue professional development by 

reading recommended leadership books, with discussions 
of the books held during monthly OST Manager Meetings, 
or by presentations from subject matter experts.  Presen-
tation materials from the meetings are stored on a shared 
drive so managers can refer to them as needed.  

5. OST Continuous Improvement Working 
Group (WG)

This WG plans to coordinate with the Communication WG 
to conduct an annual survey to track trends in ATF employee 
satisfaction with OST offerings, such as likes, dislikes, and 
areas of improvement.  It is hoped that feedback from the 
annual survey will provide a detailed roadmap for near- and 
long-term actions to be taken for more effective manage-
ment decision-making and for improving OST operations.

Results 

OST has experienced many benefits in addition to poten-
tially higher scores on next year’s EVS.  These include an 
increase in the rate of OST mid-year performance reviews 
completed on time, from 82 percent last year to 96 percent 
this year.  OST is focused on One OST (One Strong Team), 
and standardization of policies and practices has helped to 
create unity.  The OST Connect newsletter is improving 
internal communications among OST’s divisions and pro-
moting the concept of One OST.  Three items on OPM’s 
Employee Viewpoint Survey capture overall employee en-
gagement levels, and the table below outlines these items 
and OST’s scores on them since 2011.  The OST increases 
on positive responses to these survey items run counter to 
overall Bureau trends, which have experienced slight de-
clines.  By working to address its EVS results, OST has 
demonstrated the positive impact this can have on the en-
gagement levels of its employees.  Other ATF offices can 
benefit from their experience and improve engagement in 
their organizations, potentially leading to improvements  in  
overall Bureau engagement levels in years to come.

OST SURVEY, from page 14

Positive Responses by OST Employees taking OPM Employee Viewpoint Survey, 2011-2013

2011 Result 2012 Result Change 2011-2 2013 Result Change 2012-3

40:  I recommend my 
organization as a good 
place to work.

63.2% 53.1% Down 10.1% 60.3% Up 7.2%

69:  Considering every-
thing, how satisfied are 
you with your job?

80.4% 60.4% Down 20% 72.6% Up 12.2%

71:  Considering every-
thing, how satisfied are 
you with your organiza-
tion?

75.8% 52.3% Down 23.5% 58.4% Up 6.1%
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On May 19-22, 2014, ATF SRT Team 3 was joined by San 
Antonio affiliate NBC WOAI in San Marcos, Texas, during 
their quarterly training. NBC was granted unprecedented 
access and is preparing a multi-day story in July.

NBC Reporter Emily Baucum and photo journalist Drew 
Douglas captured the many facets of the SRT, including the 
operators and their numerous capabilities; the Crisis Nego-

NBC News Covers Special Response Team 3 Training
By SA/PIO Nicole Strong, Houston Field Division

In addition to the firearms 
qualifications, breaching 

techniques, and many other 
skills, Team 3 members re-

freshed their skills on Vehicle 
Assaults, Rappelling, and K-9 

assisted arrests.

(All photos courtesy
 SA/PIO Nicole Strong)

tiator Team; and the Medics as they trained the team on 
rescue techniques. 

In addition to the firearms qualifications, breaching tech-
niques, and many other skills, Team 3 members refreshed 
their skills on Vehicle Assaults, Rappelling, and K-9 as-
sisted arrests.

more pictures on page 20
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Left:  Program Manager Joshua Knapp provided 
instruction to Team 3 operators on rescue carry 
techniques.
(All photos courtesy SA/PIO Nicole Strong)

The reporters and 
photographers were 

provided a unique 
opportunity to expe-

rience  the training 
scenarios up close 

and personal as NBC 
photo journalist Drew 
Douglas captured the 
action from a unique 

vantage point.

Pictured at right are 
SRT Team 3 Crisis 

Negotiators Van  
Werden and Smith, 

being filmed by NBC 
photo journalist Drew 

Douglas utilizing ef-
fective communication 

techniques to speak 
with a hostage, which 
ultimately resulted in 

his surrender.

SRT, from page 19
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Major Cases:  From the ATF Weekly Report
Compiled By ATF Executive Secretariat Staff

Suspected Incendiary Device at a Power Plant – Nogales, Arizona:
On June 11, 2014, the Bureau of Alcohol, Tobacco, Firearms and Explosives (ATF) received information about a 
post-blast scene involving a fuel tank located at the UniSource Energy Services power plant near Nogales.  An ATF 
certified explosives specialist candidate assisted the Nogales Police Department, Arizona Department of Public 
Safety Bomb Squad, and Federal Bureau of Investigation (FBI) Joint Terrorism Task Force with the identification 
and collection of evidence at the location.  The facility received no threats, and no suspects or witnesses have been 
identified at this time.  ATF and the FBI are conducting the investigation, which continues.

Suspected Firearms, Narcotics Traffickers Arrested – New York, New York:
On June 10, 2014, the Bureau of Alcohol, Tobacco, Firearms and Explosives (ATF), the Drug Enforcement Ad-
ministration, FBI, and U.S. Marshals Service executed seven arrest warrants and one Federal search warrant as a 
conclusion to an Organized Crime and Drug Enforcement Task Force investigation into an Asian-organized crimi-
nal enterprise that distributed narcotics and firearms in New York.  Seven suspects were arrested, and the search 
warrant was executed without incident.  Agents seized a firearm, ammunition, and a quantity of various narcotics.  
The investigation continues.

Bureau of Alcohol, Tobacco, Firearms and Explosives Negotiates Settlement Agreement with 
Seneca Cayuga Tribe on Untaxed Cigarettes:  
The Bureau of Alcohol, Tobacco, Firearms and Explosives (ATF) negotiated a settlement agreement between the 
United States and the Seneca Cayuga Native American Tribe regarding ATF’s seizure of millions of untaxed ciga-
rettes and a bank account containing $550,000 in illegal proceeds relating to violations of the Contraband Cigarette 
Trafficking Act and the Wire Fraud Statute.  The Seneca Cayuga Tribe is located in Oklahoma, but also owns land 
in New York State where they operated a smoke shop that sold untaxed cigarettes transported into New York from 
their Oklahoma reservation.  Under the settlement, the Government will forfeit half of the bank account and other 
items, including tobacco products.  The Seneca Cayugas agreed to close their smoke shop and will not distribute 
untaxed cigarettes in violation of Federal and New York State laws.  They also agreed to pay local and State real 
estate taxes due on their New York State land.  

Arrest and Federal Search Warrant for Explosives – Chicago, Illinois: 
On June 4, 2014, the Bureau of Alcohol, Tobacco, Firearms and Explosives (ATF), the Cook County Sheriff’s Of-
fice, and the Chicago Police Department took a suspect into Federal custody for allegedly knowingly distributing 
an explosive for use in a violent crime.  Agents also served a Federal search warrant and recovered approximately 
200 illegal explosive flash powder devices, chemicals used to make approximately 50 pounds of flash powder, 
numerous tubes, fuses, end caps, 14 firearms, and approximately 1,000 rounds of ammunition.  After an extensive 
investigation involving undercover purchases of hundreds of improvised explosive devices (IEDs), the suspect was 
identified as the manufacturer responsible for constructing and selling over 1,000 IEDs.  The suspect cooperated 
with agents and provided a full confession. 
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“Bighead” Jailed, ATF Task Force Honored
By SA Allan McLeod, Atlanta Field Division

The Atlanta Police Department Officer of the Week Com-
mittee awarded the ATF SAFE Task Force with the Officer 
of the Week for Crime Fighting Award on April 24, 2014.  
The award was received for an investigation in which Rod-
ney “Bighead” Douglas was sentenced on March 5, 2014, to 
serve 70 months in Federal prison and three years of super-
vised release after pleading guilty to being a felon in pos-
session.

In April 2013, ATF received information about an individu-
al who had been selling heroin in the Bluff for 20 years and 
had guns at different times during that period.  The Bluff is 
an area within metropolitan Atlanta known for a high level 
of criminal activity.

Members of the ATF SAFE Task Force conducted an 
NFORCE query and found in 2005, Douglas was listed as a 
source for heroin in the Bluff during an interview conducted 
by Special Agent Darren Maasin and Special Agent Dave 
Robison in an earlier case.  At that time, Douglas was alleg-
edly getting quantities of heroin from an unknown source in 
North Carolina. 

In 2008, Special Agent Robison opened another case en-
titled Operation SPITFIRE, in which Douglas was listed as 
a target and known source of heroin. 

Douglas was found to have 25 prior arrests, seven felony 
convictions and five dead dockets of Possession with Intent 

The photo depicts some of the members from the ATF SAFE Taskforce.  Depicted in the photo are 
(from left to right) Special Agent Marcos Bess, Special Agent Brett Antwine, Supervisory Special 
Agent Dwight Brown, Atlanta Police Chief George Turner, Former ATF Task Force Officer Scott 
Oliver, and ATF Task Force Officer Sgt. Ronnie Ferguson.   (Photo courtesy SA Marcos Bess)

to Distribute/Trafficking in Cocaine and Heroin with jail 
and prison records going back to the 1990’s.  He was not 
classified as an Armed Career Criminal because he only had 
two qualifying offenses due to pleas to possession or dead 
dockets of qualifying cases in Superior Court. 

 Over a six-week span, small amounts of heroin, crack co-
caine and two firearms were purchased from Douglas.  The 
case was accepted federally and a federal search warrant 
was executed on June 12, 2013.  Approximately 39 grams 
of crack cocaine, rifle rounds, 9mm rounds, prescription 
pills and distribution materials were seized.  Douglas was 
arrested Federally and his wife, Angela Hooks, was charged 
with trafficking in Fulton County Superior Court.  Spinoff 
state cases were made and Douglas never requested any 
suppression hearings or a trial. 

Angela Hooks was sentenced to five years probation by 
Fulton County Superior Court after pleading guilty to pos-
session with intent to distribute crack cocaine. 

ATF SAFE Task Force members Sergeants Luis Medina 
and Ronnie Ferguson, Officers Kenneth Fisher, William 
Munson, Tony Hall, Scott Oliver, Special Agents Dwight 
Brown, Allan McLeod, Marcos Bess and Bret Antwine 
were honored for their work in this case.  As a result of their 
dedicated work, a longtime criminal is finally off the street.
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Need help?      Contact the Employee Assistance Program      800.327.2251      www.bhsonline.com

Stress is an inescapable and sometimes overwhelming part of life.

It is important to recognize when you are experiencing stress and to find effective 
techniques for dealing with it. Chronic, unresolved stress is associated with serious 
health consequences including insomnia, migraines, accidents and illness. Here are 
some signs that tell us when we are stressed, and some stress management tech-
niques that anyone can try.

Physical Reactions to Stress:
When Your Body Says, “Enough!”
By Sunithi Kuruppu, MSW, ATF Employee Assistance Program
Business Health Solutions

Pale Skin, Dry Mouth, Cold Hands

Symptoms: These are common stress reactions in new situ-
ations.  They often occur when giving a speech or making a 
presentation in front of a group or during a difficult conver-
sation like a work performance evaluation.

Solution: Take a few minutes alone to calm yourself before 
the event.  Exercise, walk or stretch while breathing slowly 
and fully. Practice visualization – imagine how you want 
the event to go. Drink plenty of water.

Sleep Disturbances

Symptoms: Insomnia, early-morning waking, oversleeping, 
restless, fitful sleep, inability to get to sleep because of rac-
ing thoughts.

Solution: Try using soothing music, a good book, and a 
warm bath to help you relax into sleep.  Do some gentle 
stretching exercises.  Avoid coffee and other drinks contain-
ing caffeine. Keep a journal and write your way out of those 
restless hours by releasing any troubling thoughts. Put 30 
minutes of rigorous physical activity into your daily sched-
ule-even brisk walking in your neighborhood will help.

Sore Muscles and Headaches

Symptoms: The common stress reaction known as “flight 
or fight” puts your body on red alert with your muscles au-
tomatically tensing up to fight back or run away. Constant 
tension makes muscles sore. Tight neck and shoulder mus-
cles can lead to throbbing headaches.

Solution: Regular stretching exercises can help. Again, try 
to schedule 30 minutes of physical activity into you day, 
even when you are not experiencing stress.

Burnout

Symptoms: You feel like you can never catch up. Your body, 
mind and spirit are all running on empty. Burnout can occur 
when chronic stress is not balanced by periods of regular 
rest and positive, healthy activities.

Solution: Reach out to others and spend time with people 
that you love and trust. Listen to music or relaxation CDs. 
Take a brief vacation from stress. Eat a good meal, take in 
a funny movie with friends or eat a great meal in a relax-
ing environment. Don’t attempt to numb the emotional pain 
with drugs or alcohol. And most of all don’t guilt trip your-
self for having these reactions. They are all part of being 
human.

Quick Stressbusters

Try one of these behaviors, for some quick relief the next 
time you find yourself having to cope with a stressful or 
tense situation:

• Laugh out loud

• Pet your dog

• Clean your clutter

• Mow the lawn

• Drink orange juice

• Sing a song

• Take a walk

• Chew some gum

• Take a deep breath
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Inside ATF
The Bureau of Alcohol, Tobacco, Firearms and Explosives

U.S. Department of Justice

Recent Retirements
Employee Position Location Govt. Service
Arena, Gerard Supervisory Criminal Investigator Washington, DC Special Response Team 26
Arietta, Joseph P. Technical Surveillance Specialist San Francisco Field Division 37
Artiaga, Gilbert Industry Operations Investigator Albuquerque II (IO) Field Office 36
Carr, Mary A. Supervisory Program Analyst Policy Development & Evaluation Branch, FO 36
Casoli, Maryann J. Intelligence Research Specialist Boston III (Intelligence) Field Office 32
Covington, Christine S. Investigative Analyst Grand Rapids I Field Office 31
Earsom, Barbara J. Investigative Analyst Kansas City Field Division 24
Furlane, Scott M. Industry Operations Investigator Downers Grove III Satellite Office 36
Jessen, Carl R. Criminal Investigator Seattle IV (Intelligence) Field Office 34
Larsen, Mary E. Industry Operations Investigator Fargo Satellite Office 26
Leon, Julie SAC Tampa Field Division 31
McElroy, Gerald D. Criminal Investigator Basic Training Branch, HRPD 26
Mintz, Frank P. Writer-Editor Firearms & Explosives Industry Division, EPS 18
Mund, Michael Criminal Investigator Inspection Division, OPRSO 25
Prill, Sharron S. Industry Operations Investigator Downers Grove III Satellite Office 42
Rantala, Debra A. DOO New York Field Division 26
Spencer, John R. Chief, Technical Operations Branch Technical Operations Branch 31
Stewart, Michael B. Group Supervisor Seattle III (Arson & Explosives) Field Office 24
Stoop, Theresa R. Assistant Director HRPD 29
Thornton, Kelton J. Group Supervisor Fire Investigation & Arson Enforcement Div. 26

Wells, James C. Critical Information Specialist Joint Support and Operations Center 41

Submitted by Human Resources Division, Benefits and Workforce Flexibilities Branch

Moves
Employee From To
Bettendorf, Lawrence A. Special Agent, Phoenix V (A&E) Field Ofc RAC/GS, Phoenix I Field Office
Brogen, Everett J. IOI, Wilmington, DE, Satellite Ofc Area Supervisor, Baltimore V (Industry Ops)
Castaneda, Katherine A. Division Operations Officer, San Francisco Fld Div RAC/GS, San Jose 1 Field Ofc
Curtis, John A. Area Supervisor, New York VI (Industry Ops) Director, Industry Ops (DIO), New York Fld Div
D’Agostino, Richard R. IOI, Tampa II (Industry Operations) Area Supervisor, Tampa II (Industry Ops)
Fitzgerald, Michael J. Director, Industry Ops (DIO), Chicago Fld Div Deputy Chief, Legislative Affairs, PGA
Galloway, Stephen J. Chief, Executive Protection Branch, OPRSO RAC/GS, Tampa III Field Office
Gyuro, Adrian F. Director of Industry Ops (DIO), New York Fld Div Director of Industry Ops (IOI), Miami Fld Div
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Positions listed are management/supervisory positions only.

Moves, continued
Employee From To
Hanover Jr., James A. Supervisory SA, Intergovernmental Affairs, PGA Chief, Executive Protection Branch, OPRSO
Hite, Tracy L. Chief, Violent Crime Intelligence Division, OSII Deputy Chief, ATF National Academy 
Immesberger, Eric T. RAC/GS, Long Island Field Ofc RAC/GS, Kansas City V Field Office
Kemp, Jack D. IOI, Oklahoma City Field Office Area Supervisor, Oklahoma City Field Office
Leinemann, Ann M. IOI, Advanced Training Branch, HRPD Chief, Advanced Training Programs Branch, HRPD
O’Keefe, Kevin C. Chief, Criminal Intelligence Division, OSII Chief, Violent Crime Intelligence Division, OSII
Phifer-Brown, Lillian Staff Accountant, Financial Mgt Div, OM Section Chief, Financial Mgt Div, OM 
Randall, Warren E. Program Manager/Ops Officer, Nat’l Coord Ctr Branch/Unit/Team Chief, Nat’l Coord Ctr
Reid, Delano A. Deputy Chief, Firearms Ops Div, FO ASAC, Washington Field Div
Saavedra, Edward D. Chief, National Firearms Act Branch, EPS Area Supervisor, McAllen II (IO) Field Office
Sanchez, Kimberly T. Chief, Human Resources Division, HRPD Division Chief, Equal Employment Opportunity
Tallas, Thomas W. Special Agent, Plano Satellite Ofc SAC, Critical Incident Management Branch, FO

ATF Remembers Our Fallen Heroes:
Line of Duty Deaths This Month in History

Name of Agent End of Watch
Vaughn E. Grant June 1, 1926
Dale M. Harbolt June 7, 1976
Albert L. Brown June 9, 1930
Charles C. Rouse June 12, 1927
Jack E. Kenford June 14, 1932

Posie L. Flinchum June 17, 1930
Melvin J. Clark June 17, 1947
Warren Frahm June 18, 1928

William F. Porter June 19, 1925
Harry Elliot June 22, 1933

Charles O. Sterner June 25, 1922
Lawrence A. Mommer June 27, 1929

William L. Polk June 28, 1953
Horatio M. Stetson June 29, 1924
Frank Matuskowitz June 30, 1920

Roy Shafer June 30, 1930
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Submitted by Human Resources Information Center, Systems Administration Branch

Employee Position Location
Hall, Sherwin D. Program Analyst Asset Forfeiture & Seized Property Division, OM
Holman, Jonathan D. Information Technology Specialist Violent Crime Intelligence Support Branch, OSII
Dennis-Schappe, Cindy S. Intelligence Research Specialist Tampa IV (Intel)
Manuel, Cecil I. Intelligence Research Specialist El Paso Field Office
Adkin, Scott A. Special Agent Detroit IV (FIT Trafficking) Field Ofc
Allick, Steven J. Special Agent Toledo Field Office
Badowsky, Michael W. Special Agent Beaumont Field Office
Breneman, Alan W. Special Agent Denver I Field Office
Burkholder, David L. Special Agent Washington I (HIDTA/Achilles) Field Ofc
Conigliaro, Dean J. Special Agent New York IV (Firearms) Field Office
Davis, Mark E. Special Agent Glendale, CA, I
Fraser, Deryck B. Special Agent Wilmington, DE, Field Office
Gibb, Travis D. Special Agent Glendale, CA, II
Giblin, Daniel M. Special Agent Baltimore I Arson Field Office
Gonzales, Allison D. Special Agent Tucson IV Field Office
Gordon, Matthew J. Special Agent New Jersey I Field Office
Henry, Candice R. Special Agent New York III (A&E) Field Office
Henry, Justin K. Special Agent Detroit III (Arson) Field Office
Istre, Kevin P. Special Agent Gulfport Field Office
Jabbar, Tajiddin I. Special Agent Dallas III (Trafficking)
Jenkins, Matthew W. Special Agent Des Moines Field Office
Jimenez, Ricardo A. Special Agent San Diego I (A&E) Field Office
Koslowski, Eric J. Special Agent Chicago II F/T Field Office
Lervoog, Bryan J. Special Agent St Paul IV Field Office
McLean, Joshua M. Special Agent Detroit III (Arson) Field Office
Meadors II, Johnnie W. Special Agent Baltimore II (HIDTA) Field Office
Moss, Rebekah M. Special Agent Washington II Field Office
Mullins, Oliver D. Special Agent Seattle III (A&E) Field Office
Oquendo, Jose J. Special Agent Washington I (HIDTA/Achilles) Field Ofc
Painton II, Gregory L. Special Agent San Francisco Metro Field Ofc
Pascoli, Paul A. Special Agent McAllen III Field Office
Paton, Nicholas R. Special Agent Louisville IV Field Office
Petit, Teresa J. Special Agent Columbus Field Office
Pound, Matthew F. Special Agent Denver II Field Office
Prince, Ricardo Special Agent Greenville, SC, Field Office
Salazar Jr., David Special Agent Detroit I (PSN) Field Office
Sarsfield, Douglas R. Special Agent Baltimore VI Field Office
Schmidt, Jeremy P. Special Agent Fargo Field Office
Szondy, Joshua A. Special Agent St Paul I Field Office
Tolliver, James L. Special Agent Macon Field Office
Vazquez, Nestor J. Special Agent Puerto Rico I (HIDTA) Field Ofc
Vieth, Tam Special Agent Burlington Field Office
Villagomez, Joseph L. Special Agent Honolulu Field Office
Wingler, James J Special Agent Greenville, SC, Field Office
Wishon, Thomas J. Special Agent Jackson, MS, Field Office

New Hires, Welcome to ATF!


