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On Friday, October 9, 2015, agents from Cincinnati Group I and the Cincinnati Police Department, operating together as the 
Organized Crime Investigative Squad (OCIS), received the Ohio Attorney General’s Distinguished Law Enforcement Group 
Achievement Award.

The task force is being recognized for breaking up two violent rob-
bery crews that were operating in Ohio and Kentucky.  In the first 
case, after the task force received information on October 28, 2014, 
that two men were trying to sell a stockpile of guns, the team set up 
surveillance.  After developing probable cause, the task force moved 
in and detained them.  Thirty-two guns were recovered immediate-
ly and ten more were seized later.  Further investigation disclosed 
that the men were prohibited from legally possessing firearms.  The 
investigation also found evidence of a series of crimes including a 
home invasion, an armed bank robbery and carjacking, several bur-
glaries, an arson, and two auto thefts, all over a period of three days.  
Eight people were arrested in connection with the crimes.  All eight 
have pleaded guilty in federal court and are awaiting sentencing.

On the heels of the case, OCIS began investigating a series of armed 
robberies in Hamilton County.  One of the suspects had a social 
media account featuring pictures of his associates with guns, drugs 

and money.  The task 
force used that infor-
mation in an investi-
gation of the man’s 
associates for weap-
ons charges.  The as-
sociates began coop-
erating with the task 
force in the armed 
robbery cases.  After 
listening to hundreds 
of hours of jail calls, 
preserving social media data, serving search warrants, comparing DNA evidence, 
conducting interviews, obtaining old case files, exploiting cell phone data and 
mapping cellular calls, a case was built and six suspects were arrested.  All six 
suspects have pleaded guilty in federal court and are awaiting sentencing.  At 
least two of the suspects are expected to receive sentences exceeding thirty years.

ATF and Cincinnati Police Department Recognized by Ohio 

Attorney General
By SA/PIO Suzanne Dabkowski, Columbus Field Division 

First Row (L-R):  SA Derek Graham; RAC 
Frank Occhipinti; Ken Parker, US Attorney’s 

Office; Task Force Officer (TFO) Rick Malone; 
Bill Halusek, retired SGT. TFO.

Second Row (L-R):  TFO Jason Wharton; TFO 
Chris Vogelpohl; TFO Joe Ruchti; TFO Daniel 

Kowalski.
(photo courtesy SAC Donald Soranno)

Left:  the awards citation noted 
ATF’s work against two violent rob-
bery crews in Ohio and Kentucky.
(photo courtesy SA/PIO Suzanne 

Dabkowski)
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Electronic Distribution of Inside ATF to Retirees

Welcome new subscribers, and thank you for signing up for 
electronic delivery!  We hope you enjoy Inside ATF in full-
color format.  Please be aware that issues may take a bit of 
time to download, depending on the speed of your internet.

Employees who are retiring soon can still receive Inside ATF 
by signing up at at http://service.govdelivery.
com/service/subscribe.html?code=USATF_55
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During the week of October 26, ATF’s National Response 
Team deployed to West Valley City, Utah, a suburb of Salt 
Lake City, after the lo-
cal fire department dis-
covered a bizarre and 
inexplicable cause to a 
costly blaze the previous 
weekend. 

At about 9:37 p.m., Sat-
urday, October 24, a vid-
eo surveillance camera 
captured a burning ob-
ject slowly descending 
onto the roof of a neigh-
boring building in a qui-
et industrial area outside 
Salt Lake City, Utah.  
By about 2:30 a.m., 
October 25, the build-
ing was fully involved 
and later completed de-
stroyed, causing $3 mil-
lion in damage to the 
international electronics 
and telecommunications 
testing company called 
Nemko.  The company 
had no fire alarm or sup-
pression system in the 
facility. 

The owner of the sur-
veillance footage, a fed-
eral firearms licensee, 
provided the West Val-
ley City Fire Depart-
ment with the footage 
that morning.  They 
passed it to ATF’s Salt 
Lake City Field Office, 
who requested the NRT 
respond to investigate 
the fire. 

“When you see the vid-
eo, the only way to de-
scribe what happened is that a burning, unidentified float-
ing object landed on the building and smoldered for hours,” 
said Special Agent Mike Minichino, the case agent. 

Floating Object Causes $3 Million Structure Fire Outside 
Salt Lake City
By PIO Lisa Meiman, Denver Field Division (photos courtesy PIO Lisa Meiman)

continued on page 4

Above:  The ATF National Response Team and West Val-
ley City Fire Department survey the site of a $3 million 
fire that began Oct. 24. The cause and origin of the fire 

are still undetermined.

Below:   Members of the NRT dig through debris for evi-
dence of what caused the fire.

As in all fire investigations, the NRT approached the fire 
scene with an open mind.  “We start with a blank slate,” 

said NRT Central Re-
gion Team Leader Steve 
Cordle from Knoxville, 
Tennessee.  “We use a 
systematic approach, 
which is the scientific 
method to investigate 
fires.  We collect data 
and form a hypothesis as 
to the origin and cause 
of the fire.  If we have 
more than one possible 
hypothesis at the end 
of the investigation, we 
classify the fire as unde-
termined.”  

After a few days of NRT 
and local investiga-
tors going through the 
site, interviewing eye 
witnesses, researching 
possible sources of the 
object and reviewing 
surveillance footage, the 
NRT had narrowed the 
object’s realm of possi-
bilities to a few probable 
sources. 

“It was likely a sky lan-
tern, parachute flare or 
something similar,” said 
Salt Lake City Resident 
Agent in Charge Brian 
Embley.  “We don’t 
think it was a drone be-
cause of the way the ob-
ject descended.  There 
was apparent air resis-
tance.”

On October 29, ATF and 
West Valley City Fire 
Department appealed 
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Lari, an ATF accelerant-detection canine, seeks residual
accelerants at the fire scene.

On October 29, 2015, twelve retired ATF employees met 
for lunch at a historic restaurant in Dawsonville, Georgia.  
Agents, Inspectors, Counsel and Administrative Support 
Personnel met at the Dawsonville Pool Room for a great 
southern cooked meal.  NASCAR and Georgia Moonshine/
Bootlegging activities can trace some of its original routes 
straight back to the Dawsonville Pool Room.  Mr. Gordon 
Pirkle, NASCAR Historian, and owner of the restaurant, 

For Atlanta Area Retirees, Lunch and History
By Jim Snell, ATF Retiree

L-R:  Charlie Weems, SA/ATF’s First Pilot; ML, 
Charlie’s wife; Tommy Pritchett, SA/Pilot; Bob 
Holland, SA; Mike Martin, Assistant Chief Coun-
sel, Atlanta; Jim Arey, SA; Debbie Baumgartner, 
SAC Secretary, Atlanta; Pat Smith, Secretary, 
Internal Affairs, Atlanta; Bill Davis, DIO, Atlanta; 
Ann Simmons, Administrative Officer, Atlanta; 
Don Carlisle, SA; Jim Snell, Area Supervisor, 
IO, Atlanta; Not pictured:  Tom Furchner, Chief 
Field Operations, Southeast Region

led us on a tour of the Georgia Racing Museum and pro-
vided us samples of moonshine at the local (legal) distillery.  
It was all very informative.  Ironically, when leaving the 
restaurant, Retired Special Agent Charlie Weems (88 years 
young) was stopped at the door by a former moonshiner that 
he had arrested way back when.  They took a few moments 
to reminisce about the chase that ensued before the suspect 
was arrested by Charlie.  Apparently, no hard feelings from 
the suspect!  Charlie has written two books on moonshine 
in the 50’s and 60’s.  He also still finds time to fly his plane.  
Any Atlanta ATF retiree (or soon to be) can be included in 
our luncheon(s) - Contact Jim at:  jpsnell.1970@gmail.com

to the public, offering a 
$10,000 reward for infor-
mation leading to the arrest 
and conviction of individu-
als responsible for the fire. 

As of publication, there is 
no answer to the object’s 
origin, and the fire is clas-
sified as undetermined.  “It 
was definitely an unusual 
situation,” said Denver 
Field Division Assistant 
Special Agent in Charge 
Ron Humphries.  “As al-
ways, the NRT demon-
strated their incredible ex-
pertise in their job.  They 
are impressive to watch.  
And Brian Embley and the 
Salt Lake team ran a very 
smooth and thorough in-
vestigation.”

UFO, from page 3

mailto:jpsnell.1970@gmail.com


Inside ATF • 5

Semper Fi And Serving On:  Marines At ATF Celebrate
240th Birthday Of The Corps
By Tara Chipman, Executive Secretariat (photos courtesy Tara Chipman)

On November 10, former Marines at ATF gathered 
to celebrate the 240th birthday of the United States 
Marine Corps.  Ernie Hickson led the celebration 
with a few words and played a CD of the Comman-
dant's Birthday Message.  

According to custom, 
after the birthday cake is 
cut with a sword, the el-

dest Marine in attendance 
presents a piece of cake 

to the youngest Marine 
in attendance.  At ATF’s 

celebration, Chief Coun-
sel Chuck Gross pre-

sented the cake to Robert 
Theodorson, who is an 

Intelligence Research 
Specialist in the Strategic 
Projects Branch, Criminal 

Intelligence Division.
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M MARINE LIFE:  CFC’s organizations promote marine life of all kinds:  from sea animals to U.S. Ma-
rines.  You can help your favorite marine life through CFC, whether it eats minnows or wears MARPAT.

A ARTS:  CFC charities support every kind of arts, including visual, theater, and every kind of music.  
Whatever art form you prefer, a CFC donation can help ensure your community’s access to the arts. .

K KEYWORKERS:  CFC Keyworkers are our friends and co-workers, Federal employees who give their 
time to help the CFC succeed.  Their work helps us all to be generous, so thank your keyworker today!

E EXERCISE:  CFC includes youth sports programs as well as the national associations of many sports.  
Your CFC donation could advance a sport you enjoy, or help others join the fun.

I INTERNET:  No more filling out forms to make a CFC contribution--you can do it quickly and easily 
online!  Here’s the link:  https://www.cfcnexus.org/_cfcnca/

T TIME:  Through CFC, you can give the precious gift of time.  You can decrease the time a child spends 
in foster care, fund research into fatal diseases, or teach financial literacy to first-time homebuyers. 

P PARKS:  CFC organizations work to care for these precious little slices of nature now, and preserve 
them for the future.  You can find a group that supports national, regional or local parks in your area.

O ONLINE:  Many CFC charities work online.  There are support groups for people with serious illness-
es, and charities that offer distance learning for adults and kids.  Find them in the (online) CFC catalog!

S STOP:  You can work to stop an amazing variety of bad things:  breast cancer, AIDS, child sexual 
abuse, racial discrimination, cruelty to animals, and so many more.  To do it, start with a gift to CFC.

S START:  If stopping isn’t your style, start instead:  help poor women in Kenya start sustainable busi-
nesses, fund Head Start programs, or support emergency shelters to give displaced families a new start.

I INDIVIDUAL:  When you contribute to the CFC, you can tailor your gift to your individual wishes.  
Choose causes you believe in and organizations you like, and focus your funds where you want them.

B BICYCLE:  A bicycle can be an affordable way to get to school, or a way to get medical care and edu-
cation into a rural area.  One CFC charity recycles used bicycles and distributes them to those in need.

L LEARNING:  You can use CFC to teach the world:  building schools in Central America, or giving  
girls in Africa a chance to attend college, or teaching job skills and autonomy to adults with disabilities.

E EVENTS:  Watch for announcements on the Intraweb or in your Division for events near you benefit-
ing CFC.  At these events, you can have a good time, for a good cause!  

 CFC Acrostic:  Make It Possible!
By Jennifer Budden, Writer-Editor, ATF Executive Secretariat

https://www.cfcnexus.org/_cfcnca/
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ATF Special Agent Receives Heroism Award at FLEOA
National Awards Banquet
By SA/Medic Francis Neeley, Syracuse Field Office
ATF Special Agent Edward Martin of the New York Field 
Division was honored by the Federal Law Enforcement 
Officers Association (FLEOA) on October 9, 2015, at the 
FLEOA 2015 National Awards Banquet & Ceremony.  SA 
Martin received this award for his heroic actions performed 
on the morning of September 16, 2013, at the Washington 
DC Navy Yard, during his previous employ 
as a Special Agent with the Naval Criminal 
Investigative Service (NCIS) in Washing-
ton, DC.

On September 16, 2013, at 8:16 am, SA Mar-
tin received a phone call from a coworker 
telling him there was an active shooter on 
the loose in Building 197 – Naval Sea Sys-
tems Command (NAVSEA) Washington 
Naval Yard, and that they were taking fire.  
SA Martin arrived at Building 197 shortly 
thereafter with his NCIS partner and they 
were joined outside the building by two 
members of the US Park Police and two 
members of the Washington, DC, Metro-
politan Police Department, forming an im-
promptu tactical response team. 

SA Martin and his newly formed team 
made entry and climbed to the third floor, 
which was the shooter’s last suspected lo-
cation.  Law enforcement officers from all 
over the DC Capital Region descended on 
the Navy Yard from ground, air, and water; 
these groups included ATF field personnel 
and ATF Special Response Team II (SRT) 
members.

As time passed and the deadly search for the 
shooter or shooters intensified, part of the 
team broke off to cover hallways and row 
after row of cubicles, leaving SA Martin, his 
NCIS partner, and two uniformed officers to 
push forward.  As more tactical teams and 
law enforcement officers began flooding into the massive 
building to systematically search for the shooter(s), the im-
minent danger was apparent, as the location of the shooter(s) 
was unknown.  At 9:12 am, the shooter suddenly popped out 
from a cubicle a short distance from SA Martin and started 

firing.  SA Martin’s team returned fire.  It was during this 
exchange of fire that Washington, DC, Police Officer Scott 
Williams was shot and suffered life-threatening wounds in 
both legs.  SA Martin’s NCIS partner provided cover fire as 
SA Martin and a uniformed officer worked to drag Officer 
Williams into a stairwell.  The team then provided cover 

and assisted in getting Officer Williams 
on SA Martin’s back.  The team directed 
ascending teams to the shooter’s location, 
as SA Martin and his team descended and 
exited Building 197.  Officer Williams was 
placed in a police car and transported to DC 
fire fighter/EMTs just off the Navy Yard 
grounds.  

Within three minutes after SA Martin di-
rected a team comprised of US Park Po-
lice Officers and DC Police Officers to the 
shooter’s last known location, the shooter 
opened fire on the team.  The shooter’s fire 
struck a DC Police Officer in the chest, hit-
ting his issued ballistic vest.  The DC Of-
ficer and his Park Police Officer partner 
returned fire, killing the shooter. 

SA Martin and his team returned to the 
building and aided in a search for what was 
described as “other possible shooters,” as 
did ATF Field Personnel and SRT members, 
the search spanned several hours.  There 
were no additional shooters.

The shooter killed twelve people that day, 
one of whom was a civilian Naval Security 
Guard (a retired Maryland State Trooper).  
In addition, nine people were wounded, 
four by gunfire, which included DC Police 
Officer Williams (critically wounded) and 
DC Police Officer DeSantis. 

ATF SA Martin and his team’s actions that 
day saved the life of DC Police Officer Wil-

liams, and possibly others.  For this reason FLEOA has be-
stowed the “HEROISM AWARD” upon SA Martin for his 
role as part of the team that sought out and neutralized this 
extremely deadly threat. 

ATF SA Ed Martin was 
honored at the FLEOA 
national conference for 
his heroic actions at the 

Washington Navy Yard on 
September 16, 2013, dur-
ing his time as an NCIS 

agent.
(photo courtesy FLEOA)

OPEN SEASON -- ACT NOW!
The Federal Benefits Open Season is Monday, November 9 through Monday, December 14, 2015.

If you need to make changes to your health coverage, here’s your chance! 
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GTERG Surveys ATF’s Communications Preferences
By Allison Northrop, Public and Governmental Affairs

Traditionalist, Baby Boomers, Generation X and Millen-
nials… do these terms sound familiar?  Well they should!  
These represent your peers, your co-workers, and your 
supervisors--and collectively they make up today’s work-
force.  Among their many differences, there are some simi-
larities as well.  Understanding both can help to improve 
communication and productivity in the workplace.

Generations Together Employee Resource Group’s 
(GTERG) goal is to understand the differences and simi-
larities between these generations to work towards improv-
ing communication and productivity as it relates to ATF’s 
mission.

The GTERG meets monthly to discuss generation-related 
issues impacting individuals within the workplace and plan 
events, workshops and forums addressing areas such as rap-
idly changing technology and its impact on older workers; 

the trend towards working remotely and how this changes 
the work culture; the relationship between older and young-
er workers including perspectives unique to each generation 
in addition to compatible views; the needs of the emerg-
ing workforce versus how the seasoned workforce can ac-
commodate these needs; and, how all of us within the ATF 
workforce can better communicate with one another. 

Recently, the GTERG, with the assistance of Kimberly 
Johnson of the Office of Science and Technology, con-
ducted an informal survey to gauge communication pref-
erences within ATF.  The survey was distributed in early 
July of 2015 and closed in mid-September.  All ATF em-
ployees, contactors, task force officers and student interns 
were made aware of the survey and offered the opportunity 
to respond to nine questions.  In an effort to better market 
the survey, the GTERG, which participates in the annual 
Office of Diversity and Inclusion sponsored Diversity Day 

staffed a table with GTERG members consisting 
of various generations to answer questions as well 

as provide iconic games and snacks representative of the 
time periods in which they were popular.  A large number of 
people agreed to take the communications preference sur-
vey so that by the time the survey closed 553 individuals 

Pictures from Diversity Day:
Upper left:  Program Analyst
Lidia Barnes taking the survey
at the GTERG table.
Lower left:  Program Analyst
Tyishua Cooper.

Right:  Student Interns
Megan Cockrell and Dejah Greene.

(photos courtesy Deb Comoza)

continued on page 9
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had provided survey feed-
back.  The results provide 
some interesting insights 
into how communication 
preferences within the 
workplace may be tied to 
generational background. 

49% of the respondents 
were Generation X (age 
33 to 50); 47% indicated 6 
to 15 years of service with 
ATF; 81% held non-super-
visory positions; 57% in-
dicted a preference for email, instant messaging and texting 
as their primary means of workplace communication with 
only 16% preferring the traditional telephonic communica-
tion; 62% of those responding agreed they were comfortable 
with technology in today’s workplace; and, 68% of respon-
dents agreed it is very important to recognize and respect 
ATF consists of individuals with different generational and 
cultural backgrounds with varying degrees of technological 
skills.  

It is no surprise that the majority of survey respondents, pri-
marily Baby Boomers and Gen X in non-supervisory posi-

tions, indicate they recognize the importance of acknowl-
edging and respecting differing styles of communication.  
Multiple studies characterize GEN X as an autonomous, 
independent and self-reliant group.  GEN X will want to 
assess the best way to communicate in a given situation.  
Baby Boomers, though stereotypically seen as placing high 
value on the chain of command and struggling with technol-
ogy, are probably at a point now where they have become 
far more comfortable with technology thanks to young fam-
ily members and millennial co-workers providing “high–
tech reverse mentoring” and have discovered with age the 
wonderful realization that it is OK to speak up and voice 
a dissenting opinion (with all due respect and profession-
al courtesy) regarding how we communicate.  Gen X and 
Boomer employees understand the value of evaluating the 

best way to communicate in a given situation in order to get 
the message effectively out there.  Send an email, but per-
haps follow it up with a phone call if the email is very im-
portant, requires an action and has a deadline; use VTC over 
teleconferencing if possible so everyone can see everyone 
else in a meeting; become familiar with Skype and utilize 
when a dispersed work group (satellite offices, teleworkers) 
needs to meet and chat in real time; and, understand and ac-
cept that there will always be times when it is important for 
people to meet face to face to lend gravity to the meeting 
and ensure nothing is “lost in translation.”  

The complete results of the survey can be found on the 
GTERG site on the ATF Share Portal here.  

The GTERG wants to thank everyone who participated in 
the survey process. The results of the survey have provided 
the GTERG with valuable insight and will be incorporated 
into the next GTERG event in February of 2016 (date TBA).  

Anyone interested in joining the GTERG can contact core 
group members Stacie Jones, Tonya Yarborough, Dora Si-
las, Tom Hill, Deborah Comoza, Tyishua Cooper, Allison 
Northrup, Dejah Greene or Joseph Bertoni.  The GTERG 
meets the third Tuesday of each month with the time and 
location posted on the GTERG site.  

GTERG, from page 8

Members of the 
GTERG.  Left, L-R:
 Tyishua Cooper, 

Deb Comoza, Dejah 
Greene, Dora Silas, 

Tom Hill, and Joseph 
Bertoni.  Right:  

Allison Northrop.  
(photo courtesy
Denise Brown)

Not important, individuals 
should communicate as the su-

pervisor deems appropriate.

Somewhat important, individu-
als should be allowed some di-

versity but should adhere to the 
status quo most of the time.

Important, individuals are of dif-
ferent generations, cultures, and 

varying levels of technological 
skills – all which must be taken 

into account.

Question 7:  How important is it to recognize and respect individual styles 
of communication?

https://share.doj.gov/sites/GenerationsTogetherComm/_layouts/15/start.aspx#/SitePages/Community%20Home.aspx
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Success Story Of The Month

PARTNER: 

New Orleans, Louisiana, Police Department

SUMMARY:

In May 2012, a 5-year old girl died in a gang shooting in New Orleans.  In the months following her murder, 
investigators found that the girl’s family was deeply involved in the neighborhood’s crack cocaine trade, which 
ultimately led to the fatal shooting.  The U.S. Attorney’s Office (USAO) successfully prosecuted two members 
of the “Allen Family” gang arrested in 2013, Gie Preston and Burnell “Baldy” Allen, thanks in part to NIBIN. 

NIBIN linked a gun recovered earlier from Preston to three incidences of Aggravated Battery and helped prove 
the charge of Conspiracy to Possess Firearms in Furtherance of a Drug Conspiracy.  With Allen, the 5-year-
old’s father, NIBIN linked guns recovered earlier from him to two homicides, which the USAO used to con-
vince Allen to accept a plea deal.  The court sentenced Preston to 19 years in prison and Allen to life in prison.

CHARGES:

Allen: Conspiracy to Distribute More Than 280 Grams of Crack Cocaine.

Preston: Conspiracy to Distribute More Than 280 Grams of Crack Cocaine, Conspiracy to Possess Firearms in 
Furtherance of a Drug Conspiracy, Possession of a Firearm During a Drug Trafficking Crime, and Possession 
of a Firearm by a Convicted Felon.
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“One fight!  One family!”  That was the message conveyed 
by Chief Danny Board during the swearing-in ceremony 
for twenty-four new Industry Operations Investigators at-
tending the ATF Academy class IOIBT 1503.  As the Chief 
welcomed the new investigators, he stressed the importance 
of the ATF mission and what it means to be a member of the 
“ATF Family.”  

During the introductions, eleven students advised the Chief 
they were ATF Investigative Assistants from various Field 
Divisions who have experienced “first-hand” that ATF 
takes care of its own.  Thirteen students came to ATF from 
other Federal agencies, ranging from the Bureau of Prisons, 
Department of Transportation, Drug Enforcement Admin-
istration, Transportation Safety Administration, to the U.S. 
Attorney’s Office, and all voiced how proud they were to 
join the ATF Family.

What took place over the next few weeks was a testament 
to the oath they took on their first day at the Academy with 
Chief Board.  It was apparent that this class took the Chief’s 
words to heart; and what a big heart they had when they 
surprised a fellow classmate with a plane ticket home to be 
with her daughter and newborn grandson!  The class had 
learned early in the training that classmate Nichole Marti-
nez was going to miss a monumental life event:  the arrival 
of her first grandson.  On October 6, 2015, baby Keelan ar-
rived.  Ms. Martinez was devastated; she could not afford 
the $750.00 roundtrip airfare to travel home on the weekend 
to visit her daughter and grandson.  Her classmates took a 
collection and raised enough money to buy the ticket and 
booked Ms. Martinez on a Friday evening flight back home.  
This extraordinary and heartfelt act of kindness is another 
testament that ATF is truly one family! 

In IOIBT Class 1503, New IOIs Join The ATF Family
By DIO Judyth LeDoux, Columbus Field Division

Nichole Martinez opens a card containing air-
fare home to see her daughter and new baby 

grandson, a gift from her classmades in IOIBT 
1503. (photo courtesy Judyth LeDoux)

Left:  On October 13, 2015, 
Atlanta DIO Diana Mitchell 
presented Macon II Area Su-
pervisor David Cagle with his 
Certificate of Appointment.

Right:  On October 13, 2015, 
Atlanta DIO Diana Mitchell 

(left) presented Atlanta V Area 
Supervisor Paulean Wooley 

(right) with her 25-year Service 
Pin and Letter of Recognition.

Atlanta Field Division Milestones
(photos courtesy Area Supervisor Regina Milledge-Brown)

A sincere thanks and recognition goes out to the members 
of IOIBT 1503:  Matthew Augustine (Denver III), Balisa 
Baker-Southworth (Lexington II), Jonathan Berich (Bal-
timore V), Darla Bernier (Burlington SO), Tony Bradley 
(Denver VI), Joseph Brookshier (Tucson III), Donna Carl-
ton (Baltimore V), Julie Chappell (Burlington SO), Adam 
Evans (Santa Ana II), Ellen Farrar (Grand Rapids II), Jacob 
Garza (Corpus Christi SO), Rebecca Glover (Denver III), 
Vance Hebda (Roanoke II), Sam Ku (Phoenix VI), Nichole 
Martinez (Lexington II), Cheryl O’Toole (Albany SO), Di-
ane Pierce (New York VI), Eric Powell (Sioux Falls SO), 
Celeste Quinn (Detroit V), Christina Rodriguez-Smith (Al-
buquerque II), Clint Smith (Memphis), Andrew Stephenson 
(Portland III), Rashelle Thomas (Baltimore V), and William 
Weber (Laredo SO).
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Another Benefit of Interagency Collaboration:  DEA Shares 
“Suicide Prevention for Supervisors” Online Course
By Katrina Masterson, Wellness Coordinator
Ever since forming the DOJ Interagency Wellness Forum 
(IWF) in March 2015, the collaboration has paid off well for 
ATF and most of the participating DOJ component agencies 
(see “ATF Launches DOJ Interagency Wellness Forum,” In-
side ATF, April 2015).  By way of background, the Wellness 
Program, Human Resources Operations Division (HROD), 
recently took the lead in bringing together all of our DOJ’s 
wellness counterparts—program managers, employee as-
sistance program (EAP) providers, and HR benefits spe-
cialists—for the purpose of sharing and leveraging our col-
lective wellness best practices, resources, and tools.  The 
IWF vision is to reduce the stress, trauma, and suicide risks, 
while increasing individual and organizational resiliency.  

It just so happens that together with Lisa Boykin, Chief, 
Human Resources Operations Division (HROD), we had 
kicked off this forum shortly after publishing our article, 
“Mental Health and First Responders—Getting Smarter on 
Wellness,” March—Smart on Crime II, 2015, USA Bulle-
tin, http://www.justice.gov/usao/resources/united-states-
attorneys-bulletins.  In this article, we made a very strong 
business case for DOJ and Federal enterprise-wide collabo-
ration and the potential outcomes of working together and 
sharing amongst ourselves our best practices.  Following 
the kick-off, we’ve been sharing with the Bureau of Prisons 
(BOP), Federal Bureau of Investigation (FBI), Office on Vi-
olence Against Women (OVA), and the Drug Enforcement 
Administration (DEA) our wellness and suicide prevention 
best practices.

Now we’re reaping those benefits, too.  For example, the 
DEA recently made available to ATF employees its online 
course, “Suicide Prevention for Supervisors.”  The DEA de-
veloped this course to equip its supervisors with a deeper 
understanding of suicide risk factors and warning signs, as 
well as with specific intervention strategies to prevent sui-
cide.  It’s the only course geared to the Federal, law enforce-
ment workforce, including support staff.  

Although geared to supervisors, all employees will benefit 
from learning the risks and warning signs, and knowing 
what to do.  The DEA has put a lot of thought and effort 
into designing this course, which reflects our most current 
understanding of suicide and how we can prevent it.  The 
course is under 10 minutes in length, but it’s packed with 
powerful information and strategies for helping your em-
ployees who may be at risk for suicide.  You have the power 
to save someone’s life, and this course shows you how! 

Prior to having access to this course, I’d been searching for 
over two years for suitable online course content, which ex-

plains risks, and warning signs for suicide, as well as how to 
implement practical, realistic suicide intervention strategies 
for helping our co-workers get off the path of suicide.  Un-
fortunately, most of the content I had found, while helpful 
and informative, was tailored to local and state LEOs and 
not suitable for ATF employees.  

Through the DOJ IWF, I had the pleasure of meeting Elyse 
Sharpe, the Drug Enforcement Administration’s (DEA) 
EAP Administrator.  When I reached out to the IWF for 
stress, trauma, suicide, and resiliency learning content, she 
generously volunteered to share with ATF its online course, 
“Suicide Prevention for Supervisors.”  I leaped at the op-
portunity to view and evaluate this training content, but I 
needed extensive technical help to make it happen.  Beth 
Arbogast, Chief, Systems Administration Branch, Center 
for Talent Solutions, HROD, applied her technical expertise 
and did just that!  First, she accessed DOJ’s shared learn-
ing management system (LMS) and made DEA’s course 
available on my learning plan.  Second, after I approved the 
course content, Beth swiftly secured DEA’s approval and 
made it accessible to the entire ATF workforce.  

Collaboration had paid off in another way.  Beth’s positive 
reputation and strong working relationships with her com-
ponent colleagues paved the way for this success.  In fact, 
when I sent an email thanking Brandy Cole, DEA Training 
Technician, she said, “ATF has always been very good to 
DEA.  Beth has shared courses, best practices, advice, etc.; 
she has been great!”  We just never know when our good 
work will pay off.  In our case, Beth’s success has helped us 
save lives; we are infinitely grateful!

Soon after making this course available to ATF’s employ-
ees, Beth and I prepared an email message, “Wellness 
Works, Tips for Supervisors:  New Suicide Prevention 
Course Available,” notifying the supervisors about the 
course availability and encouraging them to view it.  Please 
know that this course is not just for supervisors—everyone 
can benefit!  To access the course content, login at www.
learnatf.gov and in the “Catalog” search box, enter “Suicide 
Prevention,” and then launch the content.  

When viewing the online course, please keep in mind that 
ATF has its own Employee Assistance Program (EAP) pro-
vider and therefore a different phone number.  To seek con-
fidential EAP support and guidance regarding an ATF sui-
cide concern, call 1-800-327-2251, or visit EAP’s website, 
http://www.bhsonline.com/.

continued on page 13
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Inside ATF • 13

To learn more about more suicide awareness and prevention 
information:

• Suicide Prevention Lifeline, http://www.suicidepreven-
tionlifeline.org/ 

• In Harm’s Way, Law Enforcement Suicide Prevention, 
http://policesuicide.spcollege.edu/

• The Badge of Life, Psychological Survival for Police 
Officers, http://www.badgeoflife.com/

• ATF Employee Wellness Page, Resource Library, 
https:/ /share.doj.gov/GetConnected/Director-
ates/500000/Pages/EmployeeWellness.aspx

If you or someone you know is thinking of suicide, call:

• 911

• Employee Assistance Program (EAP), 1-800-327-2251

• National Suicide Prevention Lifeline, 1-800-273-TALK

• Safe Call Now, 1-206-459-3020

• SAMHSA's National Helpline, 1-800-662-HELP (4357)

For questions and more information about the Wellness and 
EAP Programs, please contact, us.  We do care!  

• Katrina Masterson, Wellness Coordinator, 202-648-
8788

• Gwen Pittman, Health Improvement Program/EAP Co-
ordinator, 202-648-7477

• Peter Killeen, Wellness Coordinator, 202-648-7309

Beth Arbogast’s success paves the way for the 
Interagency Wellness Forum’s success.

(photo courtesy Carolyn Wallace)

COURSE, from page 12

ATF Shares Expertise at United Nations Day Conference
By SA/PIO Charlie Mulham, New York Field Division (photo courtesy Zainab Hasan)

On October 23, 2015, SA/PIO Charlie Mulham of the 
New York Field Division spoke at a conference spon-
sored by the United Nations, Area of Rochester, in 
celebration of United Nations Day.  The conference 
theme was “The Power of One,” and SA/PIO Mul-
ham participated in a panel discussion on firearms 
violence and how law enforcement attacks the prob-
lems of interstate gun trafficking.  Attending were 
not only the local citizens but many busloads of local 
high school and college students as well.  It was done 
in a round robin style where visitors had the ability 
to visit several panels throughout the day and hear 
about a variety of pressing issues in today's society.
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Major Cases:  From the ATF Weekly Report
Compiled By ATF Executive Secretariat Staff
Bureau of Alcohol, Tobacco, Firearms and Explosives (ATF) Makes Arrests in Trafficking Investi-
gation – Hollywood, Florida:
On November 6, 2015, ATF, working with the Hallandale Beach Police Department, arrested an individual suspected of 
belonging to a firearms and drug trafficking organization.  The group has been receiving cocaine, heroin, and marijuana, 
possibly from Mexico or South America, for local distribution.  Items seized at the suspect’s residence included ammuni-
tion, U.S. currency, documents, cell phones, 52 grams of cocaine, and drug paraphernalia.  The investigation continues, 
with more potential forfeiture and arrests pending.

Bureau of Alcohol, Tobacco, Firearms and Explosives (ATF) Experts Assist in Warrant Execution 
– Kansas City, Missouri:
On November 9, 2015, two ATF senior forensic auditors assisted Federal and local law enforcement with the execution 
of simultaneous search warrants of an individual that co-owned the LN Salon and Spa, part of a commercial and resi-
dential building that was destroyed by arson in October 2015.  The warrants were executed at the co-owner’s residence 
and business.  The auditors will conduct a financial review of the records obtained during the search warrant, as well as 
those being requested by subpoena.  The investigation continues.

Bureau of Alcohol, Tobacco, Firearms and Explosives National Response Team Activation Con-

cludes with Arrest – St. Louis, Missouri:
On October 29, 2015, the Bureau of Alcohol, Tobacco, Firearms and Explosives (ATF) and the St. Louis Metropolitan 
Police Department reported the arrest of the suspect responsible for a series of church arsons in the St. Louis area.  The 
arrest occurred when St. Louis police officers and ATF agents observed the suspect travelling with two other individuals 
toward the suspect’s disabled vehicle.  The suspect and the two individuals were taken into custody.  One of the indi-
viduals is a previously convicted felon who was in possession of a firearm.  The suspect is being held on five counts of 
second-degree arson.  Two other arsons and an attempted arson of the residence of the suspect’s mother will be coordi-
nated with St. Louis County prosecutors.

Bureau of Alcohol, Tobacco, Firearms and Explosives Defendant Sentenced in Trafficking Investi-
gation – Camden, New Jersey:
On October 30, 2015, a Bureau of Alcohol, Tobacco, Firearms and Explosives (ATF) defendant was sentenced to 15 years 
in federal prison for his role in a firearms trafficking investigation initiated in Camden.  The defendant was one of six 
individuals charged and responsible for trafficking 24 firearms from South Carolina to the southern New Jersey area, 
often using Amtrak trains.

Bureau of Alcohol, Tobacco, Firearms and Explosives (ATF) Disrupts Armed Drug Trafficking 
Organization – Williamsburg, Kentucky:
On October 23, 2015, ATF reported that a joint investigation with the Williamsburg Police Department, Kentucky State 
Police, United States (U.S.) Postal Inspection Service, and Fontana, California Police Department, disrupted an armed 
drug trafficking organization that shipped methamphetamine and heroin from California to Kentucky via the U.S. mail.  
Six defendants were charged and found guilty, receiving prison terms ranging from 5 to 22 years, with two of the defen-
dants receiving over 22 years.  

Bureau of Alcohol, Tobacco, Firearms and Explosives (ATF) Defendants Charged – Indianapolis, 
Indiana:
On October 23, 2015, ATF concluded a 22-month investigation into the Grundy gang, a violent drug trafficking organi-
zation.  Eleven gang members were charged with conspiracy to commit murder, conspiracy to deal marijuana, corrupt 
business influence, and criminal gang activity.  The gang leader, Richard Grundy III, was also charged with murder.  
Nine individuals were arrested, with two still being sought.  This was a joint investigation by ATF, the Drug Enforcement 
Administration, United States Postal Service, and local law enforcement agencies.  
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Nashville was the host city for the National League 
of Cities (NLC) during the week of November 4, 
2015.  The NLC is an organization of city officials 
focusing on remedies to the challenges that face 
cities of all sizes and demographic makeup.  One 
of the focus areas is that of public safety.  Metro 
Nashville Police Chief Steve Anderson hosted 
over a hundred city administrators in a mobile ses-
sion that toured the crime lab and included infor-
mation on the recent university and neighborhood 
shootings where ATF’s tracing, NIBIN and reward 
offering played a crucial role in the investigations.  
Nashville Field Division personnel were present to 
address any specific questions from the audience.  
ATF SAC Steve Gerido met with several mayors 
from across the country, including newly elected 
Nashville Mayor Megan Barry.  The topics of the 
meetings included ATF’s community involvement 
and education programs such as Don’t Lie for the 
Other Guy.  Vice President Joe Biden provided 
opening remarks to the NLC general session.  Dur-
ing the public safety program, Jim Ferguson (Chief 
of the Firearms Operations Division) provided an 
overview of how crime gun intelligence can ben-
efit cities of all sizes facing the challenges of re-
ducing violent crime.  ATF was very well received 
by the city representatives, who expressed interest 
in the adaptability and quality of the unique pro-
grams offered. 

Nashville Hosts National League of Cities
By SA/PIO Michael Knight, Nashville Field Division

Above:  Jim Ferguson 
briefed conference at-

tendees on using crime 
gun intelligence to re-

duce violent crime. 

Right: ATF SAC Steve 
Gerido met with newly 

elected Nashville Mayor 
Megan Barry.

(photos courtesy SA/
PIO Michael Knight)

NYFD Briefs Media On Tracing
By SA/PIO Charlie Mulham, New York Field Division

On October 27, reporters from WNBC local television 
news came to the New York Field Division.  SA/PIO Char-
lie Mulham (pictured, on right) explained how ATF obtains
firearms information, and how traces are conducted for 
the benefit of all law enforcement.  The information was 
used in a story broadcast later that day.
(photo courtesy Kerri Johnson)
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Distinguished Service Medal Spotlight:
Arson Investigation Reveals Criminal Conspiracy
By Sarah Solano, Student Intern, International Affairs Division, OSII

The Investigators

ATF Special Agent and Certified Fire Investigator (SACFI) 
Joanna Lambert and Senior Forensic Auditor David Mc-
Cabe were presented Distinguished Service Medals at the 
19th Annual Awards Ceremony on August 24, 2015.  Their 
outstanding work on the very complex and extended Clifton 
Boulevard Fire case not only resulted in guilty pleas from 
numerous defendants, but also prevented a murder in what 
began as a simple arson case.

The Intruders

On May 25, 2012, the Fire Marshal of the Lakewood Fire 
Department in Cleveland, Ohio, called SACFI Lambert to 
a residential fire. Underlying this seemingly minor inci-
dent a complex history.  SACFI Lambert, in interviewing 
Joy Comey on scene, learned about a long-simmering civil 
battle between Ms. Comey and two men who claimed the 
house was theirs.  

Ms. Comey told Lambert that the home originally belonged 
to her brother George Warehime, who passed away in De-
cember 2010.  Ms. Comey, 81-years-old at the time, ob-
tained the home after his death and put it up for sale.  One 
day in November 2011, prior to closing on the home Ms. 
Comey visited the house and found the realtor’s lock cut 
off of the door.  She discovered Andrew Martin and David 
Simons living in the house because, according to Simons, 
Mr. Wareheim left him the house. 

Simons had a quitclaim deed, but Ms. Comey thought it was 
forged and fraudulent, especially when she noticed the seal 
of the notary on the deed came from Trumbull County, over 
an hour away from Cleveland.  When Ms. Comey called the 
police, they informed her that it was a civil matter, and thus 
began a long and drawn out probate battle. 

Off to Probate Court 

In January 2012 in Cuyahoga County Probate Court, a con-
tractor who worked with Martin testified that Martin of-
fered him money to find a notary who would backdate a 
deed.  Simons claimed that he moved to North Carolina and 
when he returned to Ohio in 2011, he found the quitclaim 
deed in his mailbox. Despite obvious fraud on the part of 
Simons and Martin, the probate battle ensued. During this 
time, Ms. Comey was not allowed inside the home, but she 
was required to pay the taxes and utilities. 

The House Burns

Five months later, the house burned and SACFI Lambert 
showed up to help with the origin and cause investigation 
and interview Ms. Comey.  Another agent interviewed Si-
mons, who maintained his original story from months prior 
that George Warehime had left him the house.  Coinciden-
tally it was discovered that Simons had taken out a $600,000 
insurance policy a mere 10 days before the fire.  The policy 
was rescinded days after the fire, as Simons failed to dis-
close previous water damage to the house.  

Upon learning this, SACFI Lambert contacted Senior Foren-
sic Auditor David McCabe to assist with the investigation. 
Auditor McCabe prepared subpoena requests, reviewed 
bank records, and searched the county auditor and recorder 
websites. He discovered that according to Cuyahoga Coun-
ty Records, 17225 Clifton Boulevard was owned by David 
Simons at the time of the fire, and the property had been in 
his name since November 21, 2011.  But, and this is a big 
but, the quitclaim deed was dated February 8, 2010!  SAC-
FI Lambert interviewed the notary, who admitted that the 
rightful homeowner was not in her presence at the time she 
notarized the document. 

“Put Four in Her Head”

A few months later, a confidential informant (CI) contacted 
the Lakewood Police Department and said he was solicited 
to kill a woman, later identified as Joy Comey.  The CI, a 
patient at the Cleveland Clinic, a hospital in the area, was 
asked to commit the crime by Martin, a nurse at the hospi-
tal.  The informant said that Martin wanted the CI to “put 
four in her head and make it look like a robbery.” ATF, with 
the assistance of the CI, recorded phone calls between Mar-
tin and the CI. 

There was one particular conversation in which the CI told 
Martin he killed Joy Comey and offered to take Martin to 
view her body.  Martin responded by providing the CI with 
a cover story about their acquaintance, in case he was con-
tacted by police.  Martin was arrested by ATF and Lake-
wood Police shortly after this phone conversation. 

Later that evening, SACFI Lambert and Auditor McCabe 
interviewed David Simons. He admitted to conspiring with 

continued on page 17
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ARSON, from page 16

Martin and tracing the owner’s name onto the quitclaim 
deed to illegally transfer the property into his name.  The 
investigators soon learned that Martin, the nurse, got infor-
mation from the Cleveland Clinic computers about George 
Warehime to assist Simons and the notary with their fraudu-
lent testimony at the probate hearings. They also found spe-
cific instructions 
in Martin’s wallet 
informing the no-
tary how to testify 
in probate court! 

At Martin’s de-
tention hearing, 
Auditor McCabe 
provided 45 min-
utes of direct tes-
timony and faced 
30 minutes of 
cross examina-
tion and the Fed-
eral Magistrate 
ruled in favor of 
detention. Audi-
tor McCabe also 
testified on the 
Murder-for-Hire 
charge against 
Martin, where the 
jury returned an 
indictment. 

Andrew Martin 
pled guilty to a 
variety of charg-
es, and admitted 
to offering $10,000 to a patient at the Cleveland Clinic to 
kill an 80-year-old woman over the disputed ownership of 
17225 Clifton Boulevard.  He was sentenced to 144 months 
in prison and ordered to pay $83,401.29 to Ms. Comey.  
David Simons plead guilty to Conspiracy to Commit Wire 
Fraud and False Statements to Law Enforcement, but was 
released pending sentencing. 

No Loose Ends

Despite the success of the case, SACFI Lambert and Audi-
tor McCabe were not satisfied because Simons nor Mar-
tin would admit responsibility for the fire in Lakewood, 
or additional fires in Cleveland.  They decided to further 
investigate by interviewing ex-girlfriends, contractors, and 
associates of Simons and Martin.  They found the group 

that Simons hired to torch 17225 Clifton Boulevard.   The 
three were still angry at Simons for not paying them to set 
numerous fires in Lakewood and the Cleveland area.  They 
turned on Simon and pled guilty to several charges, reviving 
jail time and/or probation.

Simons eventually pled guilty to a variety of charges.  Au-
ditor McCabe testified at Simons’ state sentencing hearing 

and provided an 
independent ac-
counting of Joy 
Comey’s financial 
loss and the im-
pact on the estate 
of her deceased 
brother, George 
Warehime.  She 
suffered a loss of 
over $120,000 and 
the assets of the 
Warehime estate 
were nearly ex-
hausted.  Simons 
was sentenced in 
September 2014 
in county court to 
7½ years in prison 
for a variety of 
charges including 
Aggravated Theft 
and Arson and 
Falsification and 
Tampering with 
Records.  A month 
later, in October, 
in U.S. District 
Court he was giv-
en 33 months in 

prison for Conspiracy to Commit Wire Fraud and making 
false statements to law enforcement.  He was ordered to pay 
$34,000 in restitution to Ms. Comey. 

The Final Word 

SACFI Lambert commented that “this case began as an 
ATF SACFI response to a relatively small, vacant house 
fire; however, the circumstances behind it were anything 
but small.  The partnerships and collaboration during this 
investigation resulted in the disruption of an ongoing, per-
vasive fraud scheme and potential violent criminal activity 
against an elderly victim.”  Auditor McCabe found this case 
to be “a good example of how FISD partners with the CFI 
Program to work the complete case by bringing forward 
both arson and financial charges.”

ATF Special Agent and Certified Fire Investigator (SACFI) Joanna 
Lambert and Senior Forensic Auditor David McCabe were awarded 

Distinguished Service Medals for their work on an arson and 
murder-for-hire case. 

(photo courtesy Boyd Craun)
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In accordance with ATF’s 
FRONTLINE priority to 
safeguard the public and at 
the request of the Key West 
(Florida) Police Department, 
ATF Miami and Tampa pro-
vided explosives expertise to 
our State and Local counter-
parts during a very popular 
yearly event called “Fantasy 
Fest,” a Mardi Gras-style 
parade which this year coin-
cided with Halloween.  ATF 
Miami and Tampa fielded 
Certified Explosives Spe-
cialists (CES), Explosives 
Enforcement Officers (EEO) 
and our Explosives Detec-
tion SEEK Canines to en-
sure public safety during this 
event which took place dur-
ing the weekend of October 
30, 2015. 

ATF Protects Key West “Fantasy Fest”
By SSA/PIO Carlos Gonzalez, Miami Field Division

Front row:  SACES Javier Ribas (Miami FD)
Back row L-R:  SACES Michael Barbercheck (Miami FD); A&E Group Su-
pervisor Kevin Bonikowski (Miami FD); ATF TFO Juan Llera (Miami FD); 

SACH Kyle Himel (Miami FD); SACH Julian Blanco. (Tampa FD); SACH Bill 
Booth (Tampa FD)

On October 14, 2015, the Director of Industry Op-
erations of the ATF San Francisco Field Division 
hosted the California Department of Justice Bureau 
of Firearms Field Representatives, Special Agents, 
Dangerous Weapons Inspectors and Analysts for a 
joint training and information sharing session in 
Dublin, CA.  Cal DOJ is responsible for enforcing 
all state firearm laws and regulations and is a val-
ued partner to the ATF.  The seminar was part of a 
continual program to increase communication and 
collaboration between the two agencies in their 
shared mission of regulating the firearm industry 
and reducing violent firearm crimes in California.  
This meeting covered an overview and compari-
son of the regulatory missions of both agencies.  
Presentations were provided by ATF on ATF In-
dustry Operations, the National Firearm Act and 
a firearm demonstration by RAC Tom Cleary of 
the Oakland Field Office.  In addition to the San 
Francisco Field Division staff in attendance, the 
Los Angeles Field Division was represented by 
IOI Tom Chimileski of the San Diego Field Office. 

ATF In Partnership With California Bureau of Firearms
By DIO Roger Root, San Francisco Field Division

Area Supervisor Tim Iantosca of the Dublin Field Office 
provides an introduction during a joint ATF and Cal DOJ 

seminar held at the San Francisco Field Division
on October 14, 2015.

(photos courtesy SA/PIO Helen Dunkel)



Inside ATF • 19

For years ATF has presented retirement seminars for its employees. These are great venues to learn about the 
options you have and to answer financial questions you may have when you decide to retire. But, there is a lot 
more to consider than those issues. 

When you decide to retire, you have a number of options, including but not limited to: retire and enjoy your-
self, work part time, find another career in the public or private sector or become self-employed. 

This article will cover some points that may be useful if you decide to start another career in the private sector.

Plan Ahead – Way Ahead

Regardless of what job series you occupy, it is important for you to decide a few years before you retire what 
you want to do. If you wait until you are ready to retire, or when you are a year from becoming a mandatory 
retiree, it is too late. For example, if teaching is where you want to go you will most likely need at least a mas-
ter’s degree – this takes both time and money. Moving to the private sector takes a great deal of preparation. 
It can be a relatively smooth path or seem like a maze of many dead ends. 

Envision your future state of being

As I mentioned earlier, you will be better off if you prepare yourself a few years before retirement to put you 
in the best position to get hired. As an example, I will use my own experience. I decided a few years before I 
retired that I wanted to work in the private security sector. I thought that after spending 25 years in local and 
federal law enforcement that it would be an easy transition and the learning curve would be minimal. I was 
wrong. Working in the private sector is entirely different than working in the government. 

Look In the Mirror – Assess your strengths and weaknesses

Despite knowing a reasonable amount about law enforcement, I didn’t know much about private security, how 
a security professional develops strategies to integrate security measures into business processes, or how to 
convince company executives that security isn’t an added expense, it can actually save the company money 
and protect the people, assets and investments of the company. Companies don’t care as much about what you 
did in your past career, they want to know what you can do to make them profitable and secure.

Tag the bases - establish your credentials 

To address the areas where I needed to improve, I sought additional education in the security field. I joined 
ASIS, started attending local chapter meetings and took their educational courses and ultimately obtained a 
certification in the security profession. I consulted with industry members who could educate me on what 
problems they faced as security professionals. I did all this well before I retired and it gave me a competitive 
edge when I competed against other applicants. Begin tagging the bases now to obtain the technical training, 
certifications, licenses, academic degrees that you will need to enter your selected post retirement workforce.  

Preparing For Retirement
By Michael Bouchard, President, ATF Association

continued on page 20
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continued on page 21

Be willing to step out of your comfort zone

Some of the experiences and expertise that you need may be available right there inside ATF although it may 
require that you step out of the comfort zone you now occupy in your current position classification. Don’t be 
afraid of learning the ins and outs certain specialized jobs in other Directorates. Gaining unique knowledge 
and experience that few in your field possess can provide unique individual value which can later set you apart 
from the competition.    

Fish in a Stocked Pond – Network within Your Chosen Domain

This is one area where we ALL need to do a better job. ATF employees are some of the most dedicated, 
resourceful and productive employees in government, yet most people don’t know who we are or what we 
stand for. It is up to all of us to change that. As more of us transition to the private sector, especially the FERS 
retirees who tend to leave at an earlier age, we stand a better chance of looking out for each other when jobs 
become available.

Regardless of the job series you work in, membership in professional associations and attending their meet-
ings is a good way to get to know the right people and hear the concerns of people in the industry. In most 
cases, the high level executives won’t attend these meetings, but their first line and mid-level managers do 
and they know when job vacancies are due to open. If you build relationships ahead of time, you have an 
advantage over others who are unknown to the company.

For those working in industry operations, you are in the perfect situation to work closely with the regulated 
industries. They often hire retired ATF employees because of their expertise in regulatory matters. In my 
opinion, the industry operations employees have the best chance of being hired by the private sector because 
they work so closely with them. Employees working in the laboratories are also in a good position to interact 
with the private sector.

For those of you in the law enforcement field, you have a significant hurdle to overcome. People wonder why 
the retired Secret Service and FBI agents get the majority of the jobs in private security. It’s because they 
interact with those industries throughout their careers. ATF deals with firearms traffickers, bombers, arsonists 
etc. and they aren’t hiring! You also deal with attorneys and they aren’t likely to hire you either. This is why 
it is important to attend professional association events with the private sector such as those hosted by the 
ASIS local chapters. 

Capture your unique value on paper

Preparing a resume is not as easy as you might think. I would highly recommend using a professional service 
your first time. They will work with you to create the right format and they know the right language and 
phrases to use to catch the eyes of HR recruiters. I recommend you also use them to prepare a cover letter. 
Later, you can adjust your resume and cover letter based on the requirements of the job you are applying for. 
There are several good sources online and many will do a good job for less than $500.00.

When you start applying for jobs, be prepared to feel like nobody is reading your resume. I know of countless 
people who have submitted 50- 100 resumes and never received a call from an HR department, despite their 
qualifications. I spoke with one VP of HR who said he gets 2,000 to 3,000 resumes per week. When a hiring 
official requests resumes, they simply find 4-5 that meet the criteria and they start from there. He said they 
don’t have time to speak with every potential applicant nor do they have time to rank the applications.

RETIREMENT, from page 19
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Leverage the Professional Expertise of Others

If you choose to use a search firm to help you find a job, you will encounter another series of issues to con-
sider. Some firms work for you and charge you a fee if you are hired for a job they found for you. Others work 
for the company who is seeking to hire someone. Their fee is collected from the company if their candidate 
gets the job. In most cases, they are paid a percentage of your first years’ salary. Using search firms is a good 
choice but it isn’t a sure bet to even get you an interview. Before you speak with a search firm, find one that 
specializes in the work you want to do. When you approach a search firm, you need to know what type of 
position you want and where you are willing to go. They aren’t there for advice, they only get paid for con-
necting the right person with the right job. You have to convince them that you are a viable candidate and your 
credentials will put you high on the list of getting a job. If you can’t convince them you are a good risk, they 
won’t spend the time marketing you.

I chose to use a search firm to help me find a job and it worked out for me. I chose a firm that worked for the 
company seeking the employee.  If the search firm accepts you as someone they will represent, most repu-
table firms will help you prepare for the job interview and coach you about what to expect from the company 
representative(s). I must say, after working in the public sector for more than 25 years, it was a challenge to go 
through a job interview. I had the opportunity to be interviewed by several companies and each one was very 
different. In EVERY interview, I had to explain what ATF does. NONE of the companies knew who we are or 
what we do. That is a difficult hurdle to overcome, especially when you compete against other law enforce-
ment agencies. That is why I highlighted early in this article the importance of getting people to know YOU 
as a person and not just as an applicant from ATF.

3 Final Points: Relationships – Relationships - Relationships

In closing, it is important for you to decide what you want to do and develop a game plan several years before 
you retire. You need to give yourself time to learn about the options you have and find the right job for your 
next career.  Take every advantage you can to become known in the private sector and develop relationships 
with industry members who can mentor you. They can tell you what the company is really looking for and 
what the position requirements are. It is no different than working a case, do your homework and do your best 
to succeed. Make sure you put yourself in the best position possible to get the job interview and be prepared 
to convince the company why you are the best person for the job. 

While your resume is certainly important, it is more important to know people in the industry where you plan 
on working. While some may contest this, I am of the opinion that most jobs that are announced publicly al-
ready have a short list of candidates to be considered for the job. In other words, if you know someone on the 
inside who can put your resume before the hiring authority before the job is announced, or if the hiring official 
knows you as a professional contact, you stand a better chance of getting an interview for the job. While this 
isn’t true in every case, I believe it is common.

One of the reasons we formed the ATF Association was to help the ATF family as they make the transition 
to retirement. Whether it’s for mentorship, guidance on what it’s like to separate from the government, or to 
discuss the emotional roller coaster you will go through after you leave, you can call on the association to find 
someone who can speak with you. 

We have retirees in nearly every city where ATF has an office. I encourage you to reach out to some and ask 
them what retirement has been like for them, what worked and what they would do differently. You can also 
contact the ATFA and we will try to connect you with the right persons.  

Good luck!

RETIREMENT, from page 20
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ATF Houston Hosts Retiree Day At The Range
By SA/PIO Nicole Strong, Houston Field Division (photos courtesy SA/PIO Nicole Strong)
On October 14, 2015, the Houston Field Division held a retiree shoot, welcoming retired ATF Agents.  Led by FIC SA Jim 
O’Flaherty, and assisted by recently retired and former DTA/SA Kris Mayfield, the division hosted nearly 50 former agents.

Top left:  retired SA’s refreshing their skills on the range
Top right:  SA/FIC Jim O’Flaherty with Retired SA/FIC Kris Mayfield prepare for a day of shooting
Center left: Retired SA’s George Trevino, J. Lewis Edwards, and Mike Reyes enjoy donated BBQ
Center:  SA/FIC Jim O’Flaherty providing donated breakfast to the guys and gals
Center right:  Former SA Mike Taylor (Ret. 2001) relaxing after his shoot
Bottom:  Retired ATF SA’s alongside current SA’s for a day of fellowship at 
the range
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Need help?      Contact the Employee Assistance Program      800.327.2251      www.bhsonline.com

Many people get carried away with spending during the holidays.

In fact, consumers spend more money in the three months before New Year’s—on 
presents, travel and entertaining—than at any other time of the year. And much of 
that buying is done via credit, which can lead to major debt problems for months or 
even years to come. To keep your cheer intact before and after the holidays, we’ve 
compiled a few tips that will help you be generous without inviting disaster.

Smart Holiday Spending:  Financial Planning Tips for the 
Holiday Season
By Amie Long, LCSW-C, ATF Employee Assistance Program
Business Health Solutions

Shopping Tips

Cut your gift list.  The easiest way to reduce how much 
you spend during the holidays is to exchange gifts with 
fewer people.  You might even talk to some people in ad-
vance and agree that you won’t exchange gifts but will get 
together to do something you both enjoy, such as taking a 
stroll downtown to see the holiday lights.

Find alternatives to purchased gifts.  Be creative by 
finding alternatives to purchased gifts.  Homemade treats, a 
coupon for your services (such as babysitting), preaddressed 
and stamped envelopes so an older person can easily keep 
in touch, a family photo or a tax-deductible contribution to 
a charity are all thoughtful gifts.

Make a budget.  Once you’ve figured out who you want 
to buy gifts for, determine your overall budget and decide 
how much you want—and can afford—to spend on each 
person.  This will help you avoid the temptations of last-
minute impulse buying.

Spend within your budget.  Stick to your budget.  This 
takes tremendous discipline, and you may want to enlist 
help.  Shopping with someone who can provide the voice of 
reason is the best way to keep from overspending.

Get started early.  Good deals are often available before 
the official holiday shopping season starts on the day af-
ter Thanksgiving.  Prices are usually lower, you have more 
time to take advantage of mail order bargains, and you can 
find some great deals on models that are being phased out 
toward the end of the year.

Look for good gifts that are also good buys.  Learn 
about the features and options available on particular prod-
ucts, especially expensive items such as cameras, video 
equipment, sporting goods, stereos and computers.  Read 
up on different makes and models so you won’t be swayed 
by the sometimes more costly recommendations of sales-
people.

Once you’ve narrowed the field, look for local bar-

gains.  Studies have shown major price variations—often 
50 percent or more—in the same area for identical products, 
especially audio, video and computer equipment.  Don’t as-
sume that prices are always lower in catalogs or on televi-
sion shopping channels, no matter what their ads claim.

Know the store’s return policies before you buy.  

Because sales help is often transient during the holiday sea-
son, and temporary employees may not be fully informed of 
store policies, ask the clerk to write the refund policy on the 
receipt if it’s not printed there.

Avoid buying unnecessary warranties.  Resist the 
pressure to buy an extended warranty or service contract 
for most products.  Extended warranties often duplicate the 
product’s existing warranty and rarely are worth the extra 
cost.

Keep records of all your purchases.  To make sure you stay 
on track, keep all sales receipts.  Receipts will also come 
in handy when it comes time to monitor your credit card 
statements.

continued on page 24
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The Bureau of Alcohol, Tobacco, Firearms and Explosives

U.S. Department of Justice

Recent Retirements

Employee Position Location Govt. Service

Smith,  Sharon S. Investigative Systems Operations Spec Denial Enforcement & NICS Intelligence Br. 34
Santagada, Sandra M. Investigative Analyst Wilmington (IO) Satellite Office 34
Felix, Marcial O. OCDETF Coordinator Special Operations Division 26
Boykin, Joseph A. Criminal Investigator Charleston Field Office 23
Hoover, Todd D. Criminal Investigator San Diego I Field Office 29
Fisher, Morgan W. Criminal Investigator Crime Drug Enforcement Task Force Branch 25
Felder, Sonya F. Criminal Investigator Jacksonville II Field Office 24

Need help?      Contact the Employee Assistance Program      800.327.2251      www.bhsonline.com

When the Bills Come

Pay by cash, check or debit card.  The best way to 
avoid finance charges from credit card bills is to keep your 
credit card in your wallet. Pay by cash, check or debit card 
instead.

Pay your credit card bill quickly.  Avoid large interest 
payments by paying off your credit card bill in full.  If you 
can’t do that, pay as much of the bill as you can each month.

Consider transferring the balance to a low interest 

card.  Look for low-interest credit cards to which you can 
transfer your credit card balance.  You’ll save yourself a 
bundle if you pay off your $1,000 balance at 6.9 percent a 
year rather than 18 percent per year.  But be careful.  People 
who constantly juggle cards often get into financial trouble.  
And too many open and closed accounts may lower your 
credit score.

Need help?      Contact the Employee Assistance Program      800.327.2251      www.bhsonline.com

In Memoriam
Retired Special Agent Hank Neal and his wife, Sharon, died October 22, 2015, in a motorcycle accident 
near Cookeville, TN.  Mr. Neal spent most of his early years in the Atlanta District office as a Special 

Agent, and later as their TSO.  He transferred to Headquarters and was the chief of radio communica-

tions branch.  His last duty station was in Mobile, Alabama.  He and his wife Sharon lived in Pensacola, 
Florida, for the past 20 years.

SPENDING, from page 23
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New Hires, Welcome to ATF!

Submitted by Human Resources Information Center, Systems Administration Branch

Employee Position Location

Bethea, Martin L. Personnel Security Specialist Personnel Security Branch
Clesi, Nicole M. Investigative Analyst New Orleans III (IO) 
Duvall Jones, Cherie R. Social Media Program Manager Office Of Public & Governmental Affairs
Easter, Phyllis T. Personnel Security Specialist Personnel Security Branch
Dunneback, Amanda M. Investigative Analyst Grand Rapids I
Brayton, Jenny S. Intelligence Research Specialist Denver IV (Intel) 
Webb, Christopher H. Intelligence Research Specialist Nashville III (Intel) 
Theodore, Jeffrey E. Attorney Advisor (Instructor) Law And Policy Division
Meiman, Lisa H. Public Information Officer (PIO) Denver Field Division
Carlisle, Samantha I. Investigative Analyst Tampa II (IO)
Davis, Jodi R. Technical Surveillance Specialist (TSS) (Field) Charlotte Field Division

Positions listed are management/supervisory positions only.  Submitted by Human Resources Information Center, Systems Administration Br

Employee From To

Roldan, Reinaldo Program Manager, Field Intel Support Branch  RAC/GS, New York V 
Benedict, Ashan M. Division Chief, ORD ASAC, Los Angeles Field Division    
Peralta, Arthur D. ASAC, Internal Affairs Div.    ASAC, Houston Field Division  
Drielak, Kimberly A. Program Manager, Invest Support Br      Division Operations Officer (DOO), Baltimore
Temple, William A. Country Attache, ATF Canada Office   Division Chief, International Affairs Ofc
Weidner, Christie D. Program Manager, NIBIN Br RAC/GS, Wash/Balt CGIC    
Mahanand, Ram Division Operations Officer (DOO), Baltimore   RAC/GS, Baltimore III     
Santory, Michael RAC/GS, New York I RAC/GS, New York III        
Roundtree, Rayfield ASAC, Chicago Field Division     Division Chief, Leadership & Prof Dev Division
Behar, Jean M. Special Agent, Cleveland II    Assistant Country Attache’, Jamaica      
Roland, Michael A. RAC/GS, Memphis   Division Operations Officer (DOO), Nashville
Davenport, Donald R. RAC/GS, Baton Rouge   RAC/GS, New Orleans I 
Palmer, Devin J. Certified Fire Investigator (CFI), Dallas II   Program Manager, Fire Prgs & Train Br        
Ingargiola, Brian C. RAC/GS, Los Angeles I      RAC/GS, Santa Ana I
Webb, Scena B. Firearms Enfcmt Spec, Industry Progms Brnch Area Supervisor (IOI), Dallas V (Indus. Oper.)

Moves

Submitted by Human Resources Division, Benefits and Workforce Flexibilities Branch

Employee Position Location Govt. Service

Hopen, Thomas J. Chemist Forensic Science Lab - Atlanta 18
Dunaway, Geneva Miller Group Supervisor Atlanta VII Field Office 28
Ash, James Matthew Division Operations Officer Columbus Field Division 25
Colbert-Williams, Melvia L. Administrative Support Assistant Los Angeles Field Division 19
Osborne, William J. Criminal Investigator Ft. Pierce Field Office 24
Teneyuque, Rosanna D. Criminal Investigator Houston V Field Office 27
Tadeo, Terrell A. Criminal Investigator Charlotte I Field Office 28

Retirements, continued


