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ATF held the 19th Annual Awards Ceremony on August 26, 2015, in the Elizebeth J. Friedman Auditorium.  The awards presented 
included the Distinguished Service Medal, Medal of Valor and Employees of the Year.  Awards presented in the memory of em-
ployees included the Johnny A. Masengale Award, the Kelly Minyard Award and the Larry Nickell Award.  Mrs. Larry Nickell 
travelled from California to help with the presentation of the award named for her deceased husband, once a lawyer with ATF.

A tragic and fatal shooting in Virginia early in the morning meant that the scheduled presenter, Pierre Thomas, was called away to 
report on the situation, and several ATF employees scheduled to receive awards had to respond to the on-going emergency.  The 
Washington, DC, Public Information Officer quickly made a call to ABC and Martha Raddatz, a nationally known White House 
reporter, arrived at Bureau Headquarters within 30 minutes and 
narrated the ceremony flawlessly.  

A special presentation of the Director’s Award was made by 
Acting Director Tom Brandon to former ATF Director John W. 
Magaw for his tireless work and his vision as ATF’s Director from 
1993 to 1999.  Acting Director Brandon mentioned that “we would 
not be here in this very auditorium, having this ceremony were 
it not for John Magaw.”  Mr. Magaw, coming from the Secret 
Service in 1993, understood that law enforcement officers should 

ATF Honors Excellence Among Its Own
By Tara Chipman, Executive Secretariat, Office of Public and Governmental Affairs 

continued on page 3

Right:  Acting Director Tom Brandon presents the 
Director’s Award to former Director John Magaw.
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be remembered for their sacrifices, and all employees recognized for their achievements in furthering the mission of ATF.

The Annual Awards ceremony truly is the best day of the year for ATF.  It is a time when we are able to publicly thank our 
employees, task force officers and other vital partners for their outstanding work.  It is also a time to recognize the family 
and friends of employees who made their own sacrifices to support our employees.  Congratulations to all 2015 recipients!

AWARDS, from page 1

Right:  Color Guard, Military 
District of Washington

Below:  This group from 
the Denver FD was honored 
for creating the Crime Gun 
Intelligence Center.

Left:  Teresa Col-
lins, ATF National 
Academy, received 
the Administrative 
Support Employee 
of the Year award.

Right: Recipients of the 
Jake Kuredjian Memorial 

Award.
Below:  Martha Raddatz 
narrated the ceremony. 

Above:  George 
Fodor, EPS Regula-

tions Writer, received 
the Kelly Minyard 
Memorial Award.
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On August 16, 2015, Senior Special Agent Chuck Turner of 
the Cleveland II Field Office participated in the first Me-
dina County Fraternal Order of Police Lodge 204 back-to-
school Shop with a Cop event.  

The event was held at MC Sports in Medina, Ohio.  MC 
Sports donated a book bag filled with school supplies, a 
winter coat, a pair of tennis shoes, socks, and a water bottle 
to each child, totaling approximately $125 per child.  Oth-
er participating departments included the Medina County 

At Back To School “Shop With A Cop” Event, Cleveland 
Agent Helps Area Kids Prepare For Learning
By PIO Suzanne Dabkowski, Columbus Field Division

Sheriff’s Office, the Montville Township Police Depart-
ment, the Lodi Police Department, the Medina Township 
Police Department, the Hinckley Police Department, the 
Spencer Police Department, and the Ohio State Patrol.  

There were 33 children and approximately 20 officers par-
ticipating in the event.  SSA Turner helped two children 
with their shopping, and he was assisted by his wife Judy 
and youngest daughter Grace.

Left: some of the law enforcement officers and children 
who participated in the Shop with a Cop event.

Right:  SSA Turner and the children he helped.
(photos courtesy Grace Turner) 

ATF Security Officer of the Quarter Honored
By Scott Bakka, Deputy Chief, Security and Emergency Programs Division
ATF Security Officer James Nelson was awarded the Security Officer of the 
Quarter for ATF Headquarters for the period of April through June, 2015.  
Mr. Nelson, who retired in August 2015, was acknowledged for his 10 years 
of exemplary service to ATF as a Security Officer with a plaque, a certifi-
cate of achievement, and two gift certificates. Mr. Nelson was instrumental 
in ensuring the smooth operation of the Headquarters Security Operations 
Center.  He was the eyes and ears for both the security staff and everyone 
that worked at Bureau Headquarters.  He was very dedicated to helping en-
sure the safety of everyone here at ATF Headquarters and Mr. Nelson will 
be sorely missed.  

AD (OPRSO) Melvin King congratulates
Security Officer James Nelson on his award.

 (photo courtesy Boyd Craun)



Inside ATF • 5

Special Agent Misty Waytes Makes ATF History
By Karen Bishop, Writer-Editor, ATF Executive Secretariat 

What do you do when you’ve got your eyes and ears on, 
with a full magazine loaded and a hot range?  If you’re Spe-
cial Agent Misty Waytes, you put a clean, tight shot group 
in a tiny target down at the end of your lane!  With her 
recent graduation from the Federal Law Enforcement Train-
ing Center’s (FLETC) Firearms Instructor Training Pro-
gram (FITP), which 
was accredited by 
the Federal Law 
Enforcement Train-
ing Accreditation 
(FLETA) Board in 
March 2008, Spe-
cial Agent Waytes 
became ATF’s first 
African-American 
female Firearms In-
structor.

After college, Misty 
became a Special 
Agent with the 
Virginia Alcohol 
Beverage Control 
Board (VAABC).  
This was her first 
time on a firearms 
range…and she 
was hooked.  Deter-
mined to improve her shooting skills, Misty worked with 
two mentors who taught her about focus, breath, and pac-
ing, skills that she still relies on today.  After 4 years with 
the VAABC, Misty became a Federal Special Agent, joining 
ATF in 2009.  

With a passion for shooting, Misty set her sights on attend-
ing FITP and becoming a Firearms Instructor.  In August 
2015, she reported to Cheltenham, Maryland for the first 
day of training, anxious but ready.  

Range qualifications are on the first day and you have to 
pass to continue the 
course.  Everyone 
was nervous, but es-
pecially Misty, who 
felt extra pressure 
because she was 
the only female in 
the group.  She fo-
cused by thinking 
about her parents.  
They’d always told 
her to believe in 
herself and go for 
her dreams.  Misty 
knew she had lots of 
people rooting for 
her, and she didn’t 
want to let them, or 
herself, down.  After 
the last round, her 
target turned and 
she was elated…she 
was in!

It’s not always easy being the only woman in a group of 
men, especially in a field that’s traditionally male-dominat-

SA Misty Waytes and her colleagues during the Firearms Instructor Training Program course
held in Cheltenham, Maryland, in August 2015.

  (photos courtesy Boyd Craun)

continued on page 6
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ed.  Add to that the graduate courses 
she was taking simultaneously, and 
by day two Misty was second guess-
ing her dream of being a Firing In-
structor.  

But then it all clicked one day on the 
range.  After shooting at the tiniest 
of targets (the five ring in the little 
silhouette in the upper right corner), 
Misty was peering down range at her 
shot group when she heard the range 
instructor calling for firers to go to 
point 24.  She didn’t realize, until 
she looked up and saw everyone headed her way, that SHE 
was at point 24!  They were all coming to look at her target 
because she had placed several clean shots directly through 
the five ring.  It was a proud moment when her classmates 
told her, “Nice shooting.”  

From then on, Misty knew she was meant to be there and 
so did her classmates.  They had always made her feel wel-
come, but now she had proven to herself that she truly be-
longed with this group of top-notch shooters.            

As ATF’s first African-American female Firearms Instruc-
tor, Misty finds it overwhelming, yet amazing, that she 
serves as an example to others, who might not think they 
should dream big.  Experience has taught her to keep be-
lieving in herself and “go for her passion,” and she wants to 
inspire others to shoot for the stars, just like she did.

Misty would like to thank her family, FITP classmates, Su-
pervisor Bryan Washington, Elzie Patterson, coworkers, 
and mentors for giving her the support, mentoring, advice, 
and pushes (when needed) to aspire and achieve.

Activities at the Federal Law Enforcement Training Cen-
ter (FLETC) included a session of the Industry Operations 
Investigator Basic Training (IOIBT) course.  This 10-week 
program is designed to provide comprehensive training 
combining classroom with practical exercises to newly 
hired Industry Operations Investigators.  A segment of the 
training includes safe explosives handling as well as simu-

New IOIs Receive“Hands On” Explosives Instruction 
By SA/PIO Michael Knight, Nashville Field Division

On the range, Industry Operations Investigators trained with Certified Explosives Specialists.
 (photos courtesy SA/PIO Michael Knight)

lated inspections of licensed gun shops and explosives stor-
age facilities.  The knowledge gained will aid in conducting 
inspections of firearms and explosives licensees and per-
mittees.  The ATF training branch, augmented by Certified 
Explosives Specialists, provided “hands on” explosives 
instruction to Industry Operations Investigators during the 
explosives block of the course.   

WAYTES, from page 5
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In today’s world, trauma is everywhere.  It’s hard to get 
through the day without hearing about its impact on others 
or feeling it ourselves.  From the safe comfort of our homes, 
we can’t escape the inescapable:  All people are vulnerable 
to trauma exposure and to subsequent trauma injury.  And 
in our law enforcement environment, it’s an unpleasant fact. 

This is very scary, indeed.  However, the good news is that 
the Substance Abuse and Mental Health Services Admin-
istration (SAMHSA) has done something about it.  During 
the past two years, it has released a number of publica-
tions (a “trauma-informed” toolkit) to help organizations, 
policy-makers, and health-care providers become “trau-
ma-informed.”  The term “trauma-informed” describes 
organizations that understand the full, profound impact of 
trauma—its breadth, depth, and pervasive-
ness—and how they can adopt supportive 
business practices to reduce the impact of 
trauma (and re-traumatization), support 
healing and resilience, and provide safe, 
empowering work environments for em-
ployees.

SAMHSA’s goal is to raise awareness 
about the ways in which people and orga-
nizations can either help, or make worse, 
the trauma impact to their employees and 
their customers.  SAMHSA wants us to be 
especially mindful should our organization-
al mission happen to be one with a higher 
risk for trauma exposure; for example, as in 
EMT, firefighting, law enforcement (LE), and/or LE sup-
port work—because these organizations, if not careful, can 
paradoxically become “inducers” of trauma.  Furthermore, 
these organizations, without knowing, can re-traumatize the 
very people whose mission it is to help others. 

In October 2014, SAMHSA published “SAMHSA's Con-
cept of Trauma and Guidance for a Trauma-Informed Ap-
proach.”  It is free and downloadable from SAMHSA’s store 
at the following website:  http://store.samhsa.gov/product/
SAMHSA-s-Concept-of-Trauma-and-Guidance-for-a-
Trauma-Informed-Approach/SMA14-4884

During the February 24 meeting, the ATF Wellness Steering 
Board members discussed these guidelines and all agreed 
to look at and improve their business practices.  To view 
the meeting summary and PowerPoint slides, go to the 
Wellness Program Document library, open ATF Wellness 
Steering Board folder, and search for “trauma-informed.”  
https://share.doj.gov/GetConnected/Directorates/500000/
Pages/EmployeeWellness.aspx

ATF Is Becoming Trauma-Informed
By Katrina Masterson, Wellness Program Coordinator

In July, the Wellness Program Staff had the chance to put 
SAMHSA’s trauma-informed approach to practical use.  
Wanting to take a proactive approach to their mission, SAC 
Tom Murray, Internal Affairs Division (IAD), invited us to 
the IAD All Hands Meeting.  We facilitated an hour-long 
workshop using the first half-hour raising awareness about 
stress, trauma, suicide, and resiliency, and the second half 
hour engaging in two-way conversations about how they 
might improve and standardize their business practices to 
reduce the potential trauma impact on their customers.  

We also took a trauma-informed approach by discussing 
ways the IAD employees can be mindful about their self-
care to minimize vicarious trauma impact.  SAC Murray 
was pleased with this session, “The issues we are dealing 

with can be stressful for employees and 
their families. This presentation helped us 
to understand the resources available to 
ATF employees and where we might direct 
them when they are experiencing personal 
difficulties.”  We greatly appreciate Mr. 
Murray’s invitation and his desire to take a 
preventive, trauma-informed approach.

Becoming trauma-informed will better 
pave the way for successful implementation 
of the Pillar 6 Recommendations—Officer 
Wellness and Safety—recently released in 
the “Final Report of the President’s Task 
Force on 21st Century Policing.”  The re-
port boldly states:  “…the most important 

factor to consider when discussing wellness and safety is 
the culture of law enforcement, which needs to be trans-
formed.”  In an upcoming issue of Inside ATF, we will tell 
you more about the Pillar 6 Goals; how the trauma-informed 
approach is helping us transform our culture; what it means 
for ATF employee wellness; and what it means for mission 
implementation. To read the report, visit http://www.po-
licemag.com/resources/documents/21stcpolicingtaskforce-
finalreport.pdf

For assistance, questions, and/or more information about 
how to become trauma-informed, please contact us.  We do 
care!  

• Katrina Masterson, Wellness Program Coordinator, 
202-648-8788

• Peter Killeen, Wellness Counselor, 202-648-7309
• Gwen Pittman, Health Improvement Program Coordi-

nator, 202-648-7477
• Dejah Greene, Wellness Student Intern, 202-648-7156

http://store.samhsa.gov/product/SAMHSA-s-Concept-of-Trauma-and-Guidance-for-a-Trauma-Informed-Approa
http://store.samhsa.gov/product/SAMHSA-s-Concept-of-Trauma-and-Guidance-for-a-Trauma-Informed-Approa
http://store.samhsa.gov/product/SAMHSA-s-Concept-of-Trauma-and-Guidance-for-a-Trauma-Informed-Approa
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In July and August 2015, ATF’s Baltimore Field Division 
conducted four FFL seminars in Maryland, one each in Hag-
erstown, Bel Air, Salisbury, and Waldorf.  Assistant Special 
Agent in Charge (ASAC) Monique Randall, ASAC Daniel 
Board, Director of Industry Operations Michael Fronczak, 
Area Supervisor (A/S) Nicholas O’Leary, Special Agent 
Clare Jeppi, Special Agent Greg Rotberg, Industry Op-
erations Investigator (IOI) Nina Regert, IOI Jason Gluck, 
IOI Gary Griffin, IOI 
Gretchen Arlington, IOI 
Teresa Marshall, and IOI 
Nevin Waterfield partic-
ipated in one or more of 
these seminars. 

ATF educated licensees 
on topics including theft 
and loss statistics, ac-
quisition and disposition 
(A&D) recordkeeping 
requirements for Type 
01 and 07 licensees, and 
how to conduct a proper inventory.  The seminars also cov-
ered best practices to prevent missing or stolen firearms, 
including security enhancement recommendations; the im-
portance of strong internal controls; transfers to military 
personnel; transfers to nonimmigrant aliens; and straw pur-
chase detection and prevention.

In addition, representatives from the Maryland State Police 
(MSP) provided updates on State laws and MSP initiatives. 

Praise from FFLs for Maryland Seminars
By Nicholas E. O’Leary, Area Supervisor, Baltimore Field Division

“It is very gratifying to know in today's world people 
like you care enough about all of the small compa-
nies enough to take time from your busy days to 
meet with us.  I for one have had many questions 
but did not really know where to go for the answers.  
I also want to tell you I personally believe your pre-
senters did a great job.  All of the members of your 
staff were polite and very knowledgeable.”

--Attendee feedback from FFL seminars 

The group held a question and answer forum during each 
seminar to discuss various topics with licensees. 

The attendees provided positive feedback and rated these 
seminars highly. The attendees rated knowledge of instruc-
tors the best out of six categories, with the remaining five 
close behind. One licensee wrote the following to A/S 
O’Leary after the seminar: 

“It is very gratifying to 
know in today's world 
people like you care 
enough about all of the 
small companies enough 
to take time from your 
busy days to meet with 
us.  I for one have had 
many questions but did 
not really know where 
to go for the answers.  
I also want to tell you I 
personally believe your 

presenters did a great job.  All of the members of your staff 
were polite and very knowledgeable.” 

These seminars would not have occurred and would not 
have been such a success without the diligent coordina-
tion and work performed by Investigative Analyst Adrienne 
Amos of the Baltimore Office, Group V Industry Opera-
tions.

Savannah PD Honored for 100th NIBIN Hit  
By Jennifer Budden, Executive Secretariat, with thanks to SA/PIO Larry Priester, Atlanta FD

RAC Tim Graden presented the award to Sa-
vannah Police Chief Joseph Lumpkin and the 

SCMPD’s Forensics Unit.
  (photos courtesy SCMPD)

On July 29, 2015, ATF Resident Agent in Charge Tim 
Graden presented the “100 Hits” award to the Savannah-
Chatham Metropolitan Police Department’s (SCMPD) Fo-
rensics Unit, recognizing its successful use of the National 
Integrated Ballistic Information Network (NIBIN) to make 
100 ballistic matches of crime gun evidence.  The ATF 
gave SCMPD the NIBIN terminal in November 2014.  To 
date, the SCMPD has accrued 169 ballistic matches.  Cur-
rently 180 agencies across the country are using NIBIN.
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Regulations, Rulings, and the Office of Regulatory Affairs
By Deborah Comoza, Office of Enforcement Programs and Services

ATF has numerous offices in the field and at Headquarters. 
The mission of each office, the number of people assigned 
to carry out the mission, how the mission relates to the Bu-
reau’s strategic plan… there’s so much to figure out if you 
are trying to “navigate the waters,” especially if you are new 
to the agency.  With this in mind, the Office of Regulatory 
Affairs (ORA) would like to introduce ourselves to you!  

ORA supports ATF’s mission by working with IOIs and 
SAs, in conjunction with other agencies, industry members, 
and the public, to identify and close gaps in ATF’s regula-
tions and rulings, and provide clarity to the laws and regula-
tions.  IOIs and SAs have experience in real life application 
of the rules and regulations administered by ATF and are 
best equipped to identify the need for changes and updates 
to regulations and rulings.  During the course of an IOI’s 
field work or SA’s investigation, challenges may be discov-
ered with the regulations and rulings (or lack thereof).  This 
is where the IOI and SA are critical to initiating the process 
to add, change, or remove a regulation or ruling.

An IOI or SA can start the rulemaking process by emailing 
ORA at ORA@atf.gov.  ORA will then work closely with 
the impacted program offices, Office of Chief Counsel, and 
the Office of Public and Governmental Affairs (PGA) to re-
view and develop regulations and applicable rulings.  It is 
important that all interested parties have input and are ac-
tive participants throughout the rulemaking process. 

So, what is a regulation?  ATF issues regulations to ex-
plain how it intends to carry out (enforce) a law.  Regula-
tions implement law and are legally enforceable.  The pro-
cess for formulating, amending, or repealing a regulation is 
referred to as “rulemaking.”  Once ATF decides that a regu-
lation needs to be added, changed or deleted, it publishes 
a proposed rule in the Federal Register to ask the public 
for comments. After ATF considers this feedback from the 
public and makes appropriate changes, ATF publishes a fi-
nal rule in the Federal Register which addresses all of the 

OUR PAST AND OUR PRESENT

In 2003, when ATF moved under DOJ, only 
one regulations writer, Jim Ficaretta, re-
mained with ATF; the others moved to the 
Tax and Trade Bureau.   Jim has since re-
tired and ORA is now a division comprised 
of a Division Chief, a Regulations Attorney, 
three Regulations Writers, and a Program 
Analyst. 

public comments received.  Issuing a proposed rule then a 
final rule is the most common pathway; however, there are 
other mechanisms to issue rulemakings.   

Issuing regulations through the rulemaking process is a 
time-intensive process that has numerous levels of review 
within ATF, the Department of Justice (DOJ), and the Office 
of Management and Budget (OMB).  As ATF’s official li-
aison, ORA works closely with DOJ and OMB to shepherd 
rulemakings through the review process.  Most rulemakings 
take many years to complete.  Some examples of rulemak-
ings include:

• National Firearms Act (NFA) Trust final rule - An-
drew Lange, ORA Division Chief, explains, “The NFA Trust 
final rule is a rulemaking regarding the making or transfer-
ring of a firearm under the NFA.  In this final rule, ATF will 
add a definition of ‘responsible person’ to the regulations, 
require responsible persons of legal entities to undergo a 
background check, and modifies the requirements regard-
ing the certificate of the chief law enforcement officer. “

• Safe Explosives Act (SEA) final rule - This rule 
finalizes, with modifications, an interim final rule that re-
quires each person receiving explosives on and after May 
24, 2003, obtain a federal license or permit.  This final rule 
also removes the user-limited permit provisions and modi-
fies the requirements for distributions made, via common or 
contract carriers, to limited permittees and to licensees and 
holders of user permits.

• Contraband Cigarette final rule - Since ATF moved 
to DOJ in 2003, there has been only one rulemaking project 
regarding alcohol or tobacco diversion.  Andrew states that, 

WE ASKED FOR PUBLIC OPINION...
AND WE GOT IT!

What is the highest number of comments 
ever received by ATF on one project?
 a. 315
 b. 3,315
 c.  30,500
 d.  311,000

Answer:  d. (received on the notice and re-
quest for comment on Armor Piercing Am-
munition)

continued on page 10
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“the Contraband Cigarette final rule implements a provision 
of the USA Patriot Improvement and Reauthorization Act 
of 2005 that amended the Contraband Cigarette Trafficking 
Act (CCTA) statutes by reducing the threshold amount of 
cigarettes necessary to trigger jurisdiction from 60,000+1 
to 10,000+1, extending the provisions of the CCTA to cover 
contraband smokeless tobacco, and imposing reporting re-
quirements on persons, except tribal governments, who sell 
more than 10,000 cigarettes, or 500 single-unit consumer-
sized cans or the equivalent of smokeless tobacco in a sin-
gle month.”

What is a ruling? ATF publishes rulings to provide spe-
cific guidance and promote uniform application of the Fed-
eral laws and regulations it administers.  Rulings interpret 
how the laws and regulations apply to a particular set of 
facts and can be relied upon to the extent that the facts are 
substantially the same to those described in the ruling.  ATF 
rulings are only guidance and do not have the force and 
effect of statutes and regulations; therefore, a person can-
not be in violation of a ruling.  ATF’s decision to initiate 
a ruling may be the result of a receipt of an inquiry from 
an industry member, DOJ guidance, or an internal ATF re-
view.  ATF may also issue a ruling to amplify, clarify, de-
clare obsolete, modify, revoke, supersede, or supplement 
a prior ruling.  Some examples of rulings include Ruling 

WHAT’S ON THE (UNIFIED) AGENDA?

The status of ATF’s pending rulemakings 
(and those of all Federal agencies) are pub-
lished twice a year in the Unified Agenda 
(link: http://www.reginfo.gov/public/do/eAgen-
daMain)

2015-1 - Manufacturing and Gunsmithing (https://www.atf.
gov/file/11711/download) and Ruling 2012-2 – Storage of 
Display Fireworks in Picking Bins (https://www.atf.gov/
file/55531/download). 

What’s next for ORA?  ORA is constantly looking at 
ways to foster communication and create a more proactive 
approach to the development and issuance of regulations 
and rulings.  One such project is the development of an e-
Regulation pilot program to enhance the viewing and re-
search of regulations on the ATF website.  Working with 
PGA, Office of Science and Technology, and the General 
Services Administration, the new website will make ATF’s 
regulations more interactive by linking to resources, his-
torical documents, and definitions right in the regulation.  
ATF is at the forefront of the development of this approach, 
which will dramatically change the transparency of Federal 
regulations.

Where can I learn more about rulemaking and 

rules? That’s easy! Go to the ATF portal (https://share.
doj.gov) and Organization>Enforcement Programs and 
Services>Office of Regulatory Affairs and under “Services” 
click on Training and Resources.  To view ORA’s PowerPoint 
presentation on the rulemaking process, go to:  https://share.
doj.gov/GetConnected/Directorates/900000/900020/Docu-
ments/Rulemaking%20Rulings%20and%20Forms%20
Training%2004-28-15.pptx

A QUICK TIP

To view the most current version of the Fed-
eral regulations, go to:  http://www.eCFR.gov. 

ORA staff L-R:
Denise Poncher, 
Program Analyst 
Detailee; Shermaine 
Kenner, Regula-
tions Writer; George 
Fodor, Regulations 
Writer (standing); 
Andrew Lange, 
Chief, ORA; Denise 
Brown, Regula-
tions Writer; Brenda 
Friend, Attorney 
Advisor
(photo courtesy
Deborah Comoza) 

ORA, from page 9

https://www.atf.gov/file/11711/download
https://www.atf.gov/file/11711/download
https://www.atf.gov/file/55531/download
https://www.atf.gov/file/55531/download
http://www.eCFR.gov
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The American Trapshooting Association (ATA) serves as 
the largest clay target shooting organization in the world.  
The ATA governs the sport's rules and regulations and seeks 
ways to further enhance the sport and increase participation.  
The organization's day-to-day business is guided by an Ex-
ecutive Director and a team of professionals at the national 
headquarters in Sparta, Illinois.  

The Grand American World Trapshooting Championships, 
held each August, moved to its new home at the World 
Shooting and Recreational Complex in Sparta, Illinois, 
in 2006.  This annual event draws nearly 4,000 competi-
tors and offers them the opportunity to explore the most 
advanced products and services in the shooting industry.  

Illinois IOIs Reach Out To Industry Members at Grand 
American Shooting Event
By IOI Robert Furmanek, Fairview Heights, Illinois

The photo was taken at the Grand American Shooting event August 2015 in Sparta, Illinois.  
Left to right:  IOI Kim Schlosser, IOI Robert Furmanek, ATA Executive Director Lynn Gipson, IOI 

Philip Furmanek and IOI Darryl Walter. 

More than 100 exhibitors are on-site to provide products 
and services ranging from gun sales and services, to shoot-
ing accessories and apparel.  

Fairview Heights, Illinois, Industry Operations Investiga-
tors Robert Furmanek, Philip Furmanek, Kim Schlosser and 
Darryl Walter visited the Grand American Shooting event 
this August in Sparta, Illinois, to conduct outreach with the 
22 Federal Firearms Licensees at the premises and the other 
industry members attending  the event.  Licensees and In-
dustry Members were personally contacted and informed 
that ATF personnel would periodically be on site during the 
event to answer any questions or concerns they may have 
and to see if they would require any assistance.
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On July 14, 2015, ATF Louisville I Field Office celebrated the Army promotion 
of Group Supervisor (GS) Daryl McCormick to Colonel (0-6).  GS McCormick 
was recently promoted from the competitive (O-6) promotion board list.  He is 
currently serving in the Military Intelligence Readiness Command (MIRC) and 
will likely be accepting a Brigade Command Position in the upcoming months. GS 
McCormick has been serving in the United States Army (Active & Reserves) since 
1987.  He has been a Special Agent with ATF since 2002.  Congratulations, Daryl!

Now You Can Call Him Full Bird Colonel
By SA/PIO George Huffman, Louisville Field Division

Left:  GS McCor-
mick cuts the cake 
at his promotion 
celebration.

Right:  the cake 
from the

celebration.

(photos courtesy 
SSA Brad Leveritt)

On July 21, 2015, the ATF Long Island Field Office assisted the Suffolk 
County Sheriff's Department with their G.R.E.A.T. camp in West Islip, NY.  
On this date, SA Stephanie D'Andrea and K-9 Kara provided a dynamic 
presentation for the campers.  They had the opportunity to learn about ATF, 
meet Kara, and see her at work.

The director of the camp said the campers learned so much and were 
thrilled to have the opportunity to meet Steph and Kara.

K-9 Kara Goes To Summer Camp
By SA/PIO Charles Mulham, New York Field Division

Children participating in the 
G.R.E.A.T. camp in West Islip, New 
York, enjoyed meeting K-9 Kara.

(photos courtesy SA Kristin Becci)
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Major Cases:  From the ATF Weekly Report
Compiled By ATF Executive Secretariat Staff
Bureau of Alcohol, Tobacco, Firearms and Explosives Offers Reward in Aurora Investigation – 
Aurora, Colorado:
On September 10, 2015, ATF’s Denver Field Division offered up to $5,000 for information leading to the person(s) 
responsible for shots fired in the direction of two Aurora police officers on September 6, 2015.  Shell casings were 
collected at the scene, and ATF is using National Integrated Ballistic Information Network technology to assist in the 
investigation.  The reward is the result of a partnership between the Aurora Police Department and ATF through the 
Crime Gun Intelligence Center initiative.  The investigation continues.

Bureau of Alcohol, Tobacco, Firearms and Explosives Assists in Investigation of Slain Sheriff’s 
Deputy – Houston, Texas:
August 28, 2015, the Bureau of Alcohol, Tobacco, Firearms and Explosives (ATF) reported that Harris County Sher-
iff’s Deputy Darren H. Goforth was shot and killed by an assailant execution-style while he fueled his patrol car at a 
Houston-area gas station.  The gunman walked up from behind and opened fire.  When the deputy fell to the ground, 
the gunman stood over him and fired additional shots at him.  ATF special agents and task force officers from multiple 
ATF field offices responded to the scene. A suspect vehicle was identified, and following this lead, ATF agents located 
the vehicle and assisted with surveillance at the suspect’s home until the Harris County Sheriff’s Department homicide 
detectives arrived.  A State search warrant was executed by local detectives at the suspect’s residence.  A firearm and 
box of ammunition similar to casings found at the shooting scene were recovered.   The investigation continues. 

Bureau of Alcohol, Tobacco, Firearms and Explosives Defendant Sentenced – McAllen, Texas:
On August 31, 2015, an ATF defendant was sentenced to over 10 years in Federal prison on charges of unlawful posses-
sion of firearms and illegal re-entry to the United States.  This case was the result of collaboration between ATF and 
Homeland Security Investigations.

Bureau of Alcohol, Tobacco, Firearms and Explosives Serves Multiple Warrants – Tampa, Flor-
ida:
On August 21, 2015, ATF special agents and task force officers from the Tampa Field Division Groups I, III and IV, 
along with members of the Tampa Police Department, executed three State search warrants and 35 State arrest war-
rants on individuals with ties to six separate local gangs, as well as one Federal arrest warrant, as part of the Tampa 
Violent Crime Initiative.  Eighteen suspects were arrested and one firearm was recovered, along with narcotics.  The 
investigation continues.

Bureau of Alcohol, Tobacco, Firearms and Explosives Reports on Arrest – El Salvador:
On August 23, 2015, ATF reported that El Salvadoran law enforcement arrested a former Salvadoran Army soldier dur-
ing a gang investigation.  The individual cooperated and advised the authorities that, several days prior to his arrest, he 
sold four safety fuse initiated improvised explosives devices to the 18th Street Gang for $1,500 each.  El Salvadoran 
law enforcement officials served two search warrants on the bomb maker’s house and business and seized a half pound 
of C-4 (stolen Salvadoran military explosives), seven non-electric caps, and a .22 caliber rifle.  ATF continues to sup-
port and monitor this continuing investigation.

Bureau of Alcohol, Tobacco, Firearms and Explosives Makes Six Arrests – Laurel, Maryland:
On August 24, 2015, ATF agents, working with the Drug Enforcement Administration and Laurel, Montgomery Coun-
ty, and Prince Georges County Police Departments, served six Federal search and six Federal arrest warrants in Wash-
ington, DC and Montgomery and Prince Georges Counties in Maryland as a result of a Federal Title III investigation 
targeting members of a violent armed trafficking group that were suspects in multiple shootings and several open 
homicide investigations.  Six individuals were arrested, detained, and remanded to the custody of the United States 
Marshals Service.  The investigation continues.
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On June 13, 2015, Clarksburg ATF Special Agents Matt Bas-
sett and Travis Campbell participated in the Derek Hotsin-
piller Fallen Stars Memorial 5K Race.  Derek Hotsinpiller 
was a Deputy United States Marshal (DUSM) killed in the 
line of duty while attempting to execute search warrants on 
February 16, 2011.  Derek was 24 years old at the time of his 
death.  He left behind his fiancée Megan, his mother Pam, 
and his brother Dustin, who, approximately 2 years ago, be-
came a Deputy United States Marshal.  

A total of 439 runners completed the Derek Hotsinpiller’s 
Fallen Stars 5K Race.  All race proceeds benefited the 
James & Derek Hotsinpiller Memorial Scholarship Fund, a 
public non-profit charity based in Bridgeport, West Virgin-
ia.  The scholarship fund was established by the Hotsinpiller 
family to honor Jim (father of Derek), a lieutenant with the 
Bridgeport Police Department at the time of his death on 
December 15, 2001, and to honor and pay tribute to Derek 

Hotsinpiller who made 
the ultimate sacrifice.  
The Hotsinpiller Memo-
rial Scholarship Foun-
dation is geared toward 
promoting higher educa-
tion for graduating high 
school students pursuing 
a career in law enforce-
ment.  Since early 2011, 
nineteen scholarships 
have been awarded to 
graduating high school 
students in Harrison 
County, West Virginia.       

ATF Agents Bassett and 
Campbell represented 

ATF And Other Law Enforcement Remember Slain Deputy 
U.S. Marshal Derek Hotsinpiller With Charity Run 
By SA/PIO George Huffman, Louisville Field Division

ATF Special Agent Matt Bassett (2nd from left) 
after the race with West Virginia State Police 
troopers; Granville police officers; and Curtis 
Fleming (in white shirt), host of the TV Show 
Fly-Rod Chronicles on the Outdoor Channel

(photo courtesy Dustin Hotsinpiller)Deputy U.S. Marshal 
Derek Hotsinpiller

(photo courtesy Officer 
Down Memorial Page)

ATF and finished 2nd in the Team Challenge.  DUSM Der-
ek Hotsinpiller was a friend to many of the Clarksburg ATF 
agents.  He is sorely missed.

DAD Graham Town Hall at New York Field Division 
By SA/PIO Charles Mulham, New York Field Division (photo courtesy SA John Chang)
DAD Andy Graham (Field Operations – Industry 
Operations) visited the New York Field Division on 
July 23-24, 2015.  On July 24, he held a town hall in-
cluding employees from the New York and Newark 
Field Divisions (pictured).  He also met with indus-
try contacts in Yonkers, New York, in anticipation of 
an upcoming inspection.  Another industry meeting 
with an FFL specializing in props for high profile 
film and television productions, was held in Queens.



Inside ATF • 15

L-R:  SA Adam Bruzzese, SAC Delano Reid, State Senator 
James Sanders, and SA/PIO Charles Mulham. 

ATF Joins Effort To Educate Faith Community About 
Keeping Worshipers Safe
By SA/PIO Charles Mulham, New York Field Division (photos courtesy Ann Marie Costella)
On August 20, agents from ATF’s New 
York Field Division participated in a his-
toric event at Calvary Baptist Church in Ja-
maica, New York.  At the training session, 
law enforcement and public safety experts 
trained the faith-based community on how 
they could protect themselves from an act 
of violence like the Charleston, South Car-
olina, church shooting that left nine people 
dead. The event, which included 150 people 
from 40 religious institutions, was hosted 
by New York State Senator James Sanders 
Jr. (D-Rochdale Village).

Special Agent/PIO Charles Mulham spoke 
to the group, acquainting them with differ-
ent types of firearms and with improvised 
explosive devices.  The program also in-
cluded representatives from the NYPD and 
Department of Homeland Security, as well 
as an Israeli defense expert.  The presenta-
tions included information on the types of 
weapons commonly used in shootings and 
bombings, how to escape / seek cover from 
an attack, profiling, and how to apply for 
government grants to implement security 
measures.

In 2014, there were 176 violent incidents 
in houses of worship – 74 of which were 
deadly. The Charleston case was at least the 
91st violent attack on a black church since 
1956.

The ATF
presentation
included
information about 
recognizing
firearms and
explosives.

150 participants from 40 religious insti-
tutions attended the training session.
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DOJ’s Leadership Excellence and Achievement Program 
(LEAP) is a 12-month (part-time) Department-wide lead-
ership program with a curriculum based on the Office of 
Personnel Management’s Executive Core Qualifications 
(ECQs).  It is an intensive developmental program designed 
to enhance participants’ knowledge, management and lead-
ership skills.  

LEAP participants many come from any of DOJ’s compo-
nent agencies.  Since LEAP’s inception in 2007, nearly 60% 
of DOJ components have sent employees to participate, and 
90% are repeat customers.  Through LEAP, DOJ employ-
ees receive enriched Department-wide learning experiences 
such as year-long mentoring, four-month developmental as-
signments, two separate in-residence training weeks, execu-
tive coaches and shadowing experiences.  A critical success 
factor for each LEAP cohort is the involvement of the pro-
gram manager, LEAP Alumni, and DOJ senior leaders in-

DOJ’s Leadership Excellence and Achievement Program:  
ATF’s Participants Share What They’ve Learned
By Aurora Reyes and Adam Galbraith, ATF’s LEAP Participants 2015

cluding the Attorney General, the Deputy Attorney General, 
the Assistant Attorney General for Administration, and the 
Deputy Assistant Attorney General for Human Resources 
and Administration.  

Ms. Aurora Reyes from the Office of Management and Mr. 
Adam Galbraith from the Office of Enforcement Programs 
and Services were chosen to represent ATF for the 2015 
DOJ’s LEAP program.

They were very grateful for being able to participate in the 
LEAP program.  In their opinion, LEAP represents much 
more than a training program.  It has sent them on a voy-
age to explore and understand themselves and assisted 
with the continuation of their maturation process as they 
become leaders in the agency.  As explorers, they gained 
more treasures from LEAP than they imagined when they 
first embarked on this journey. In their perspective, we are 

all pieces of clay that are molded daily. It 
is up to us to determine whether we end up 
with the remains of broken pottery that will 
eventually return to earth and be forgotten, 
or become a piece of sculptured art humbly 
impacting life and being remembered in the 
ages to come.

Their LEAP classmates that surrounded 
them became a vital part of their learning 
processes and would soon become their 
close-knit family as they depended upon 
one another for future success.  From team-
building exercises to individual leadership 
coaching sessions, the program systemati-
cally planted seeds that soon flourished into 
a cohesive network of personalities working 
effectively and efficiently towards a com-
mon goal.

They had the opportunity to practice and de-
velop competencies in all of the executive 
core qualifications.  These included creativ-
ity, accountability, customer service, deci-
siveness, entrepreneurship, problem solving 
and innovation, external awareness, flexibil-
ity, resilience, strategic thinking, vision, fi-
nancial management and political savvy for 
leading change.  Their focus, however, was 
on developing their ability to lead people.  

L-R:  Deputy Assistant Director (OSII) Scott Sweetow, Attor-
ney Anthony N. Torres of Chief Counsel, Firearms Enforce-
ment Officer Adam Galbraith of Firearms and Ammunition 
Technology Division (2015 DOJ LEAP graduate), Assistant 
Director (EPS) Marvin Richardson, Program Analyst Aurora 
Reyes of Realty and Building Operations (2015 DOJ LEAP 
graduate), Assistant Director (OM)/Chief Financial Officer

Vivian Michalic, Division Chief Demetress Smith of Logistics 
and Acquisition and Chief Brad Dessler of Realty and Build-

ing Operations.
(photo courtesy Irwin Ansher) continued on page 17
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The results of the OPM Leadership 360 and communica-
tion with their executive coach prompted them to focus on 
improving their communication and team-building skills, 
learning to leverage others, and garnering new tools for 
managing and resolving conflict.  The seminars they at-
tended, their experience at their detail and the class project 
provided them with concrete tools and an opportunity to ap-
ply these to obtain these objectives. 

They hoped to expand their network of contacts, which they 
believe they did.  LEAP not only facilitated their expansion 
of network contacts, but presented them with even more 
valuable treasure:  They found inspiration from the people 
they met and with whom they have worked.  More impor-
tantly, they have developed meaningful relationships that 
they might not otherwise have made.

They have had some great heart-to-heart conversations with 
their mentors. In them, they have discovered a kindred spirit 
with similar values.  Mentors and mentees are different in 
many ways, but share much when it comes to making things 
better for themselves, those around them, and others.  They 
also share a passion and interest in the same field of studies.  
Watching thir mentors lead will in turn make them better 
leaders.  Having them as mentors reinvigorated their com-
mitment to public service and belief in the impressive and 
important work of the Department of Justice.

Their shadowing experiences with leaders at various com-
ponents and agencies have given them insight into different 
leadership and management styles in connection with the 
operation of each component and agency within the De-
partment.  It also provided additional insight into how their 
components engage with other agencies and the public. In 
that regard, LEAP has been a tool that has helped them un-
derstand themselves, to accept the growth they experience, 
and to lead and live a more worthwhile life.

LEAP, from page 16

Need help?  Here’s how to get it:

If you or someone you know is thinking about suicide, call:

National Suicide Prevention Lifeline                                                                      1-800-273-TALK
TTY: 800-799-4TTY (4998)
www.suicidepreventionlifeline.org
The Lifeline is a network of crisis centers committed to suicide prevention and located in 
communities across the country.

Employee Assistance Program (EAP)                                                                    1-800-327-2251
www.bhssolutions.org
ATF employees and their family members can call EAP’s toll free number 24 hours a day, 7 
days a week.  EAP is a free, confidential counseling and referral program for ATF employees, 
loved ones, and family members.

Safe Call Now                                                                                    1-206-459-3020 or 1-877-230-6060
www.safecallnow.org
Safe Call Now provides public safety employees (including support staff too) and their fam-
ily members nationwide with a simple and confidential way to ask for help. Staffed by of-
ficers, former law enforcement officers and public safety professionals, Safe Call Now is 
a safe place to turn to get help from individuals who understand the demands of a law en-
forcement career.

Call 911 if you or someone you know is in immediate danger.
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Guidance for Explorers:  New York Field Division Helps To 
Teach Tomorrow’s Law Enforcement Officers
By SA Kristin Becci, New York Field Division (photos courtesy SA Kristin Becci)

Law Enforcement Exploring is a collabora-
tive effort of several agencies, both local and 
Federal.  Exploring reaches out to New York's 

young adults in all of its diverse neighbor-
hoods to help break down barriers between 
young adults and law enforcement officials.  
This summer, the Explorers Academy was 
held at Fordham University.  The Explorers 
were taught the importance of higher educa-

tion and self-discipline in reaching their goals, 
and encouraged to see law enforcement as an 
attainable and attractive career choice.  ATF 
was well represented among the instructors 
for the Academy:  several special agents did 
an exceptional job providing an instructional 
class.  And at the graduation ceremony, SAC 
Reid presented an outstanding Explorer with 

an impressive plaque from ATF.
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Arson for Prosecutors Course
By SA/PIO Charles Mulham, New York Field Division (photos courtesy SA/PIO Charles Mulham)

A burn cell
demonstration showed prosecutors 
how a residence might look before...

...and after a fire.

On September 1-3, 2015, ATF’s New York Field Division 
held an “Arson for Prosecutors” training course.  CFI/Se-
nior Special Agent Dixon Robin made opening remarks at 
the classroom session of the training, which was held in the 
Bronx, New York office.  The classroom session was fol-
lowed the next day by a demonstration day at the FDNY 
training facility in Randall’s Island, New York.  At this ses-
sion, prosecutors witnessed a live burn demonstration and 
learned about arson evidence, including preservation and 
analysis.

...during...

CFI Billy Stapleton illustrated flame height 
dynamics.

SA Drew Sheldrick explains fire dynamics 
to State and Federal prosecutors.
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Following A Clear (And Ethical) Path Through The Social 
Media Jungle
By Jennifer Budden, Writer-Editor, ATF Executive Secretariat 
(meme images courtesy quickmeme.com)

continued on page 21

In recent years, websites and apps of all kinds have offered 
us the opportunity to share interests and make friends with 
other netizens near and far.  Government agencies are now 
expanding their official social media presence, to reach the 
public where they are.  And individuals, famous and less 
so, are eagerly constructing social media identities of their 
own.  But what if those individuals are government employ-
ees?  

Not surprisingly, many questions have arisen about the 
boundaries between employees‘ personal actions and their 
official responsibilities.  In response, the Office of Govern-
ment Ethics has issued new guidance for government em-
ployees who wish to have personal social media accounts.  
Legal Advisory 15-03, issued on April 9, 2015, describes 
employees’ rights and responsibilities, and here are some of 
the highlights of that advisory.

Personal Accounts On Personal Time, Outside 
Official Relationships

The standard that 
covers other as-
pects of govern-
ment employment-
-that employees 
use official time 
in an honest effort 
to perform official 
du t ies—appl ies 
to social media as 
well.  Some “lim-
ited personal use” 
of government 
resources may be 
permitted, such 
as using a gov-
ernment laptop to 
check social me-
dia.  This standard 
imposes some very significant restrictions on personal so-
cial media use within a supervisory relationship, though.  
The legal advisory states, “Under the Standards of Conduct, 
a supervisor may not order, or even ask, a subordinate to 
work on the supervisor’s personal social media account.  
Coercing or inducing a subordinate to maintain the supervi-
sor’s personal account would amount to a misuse of posi-
tion and, if done on official time, a misuse of official time.  
The same would be true if the supervisor were to have a 

subordinate create content for the supervisor’s personal ac-
count, even if the subordinate were not involved in upload-
ing the content to that account.”  It’s safer for everyone if 
supervisors and employees keep their personal accounts to 
themselves!

Speak for Yourself (Not Your Agency)—And 
Consider Adding A Disclaimer

A question that frequently arises is the extent to which em-
ployees may reference their official positions on their per-
sonal social media accounts. In general, the Standards of 
Conduct prohibit employees from using their official titles, 
positions, or any authority associated with their public of-
fices for private gain.  But how does this obligation relate to 
social media in particular?

The legal advisory states that ordinarily, an action like 
merely listing your official title in a Twitter bio “will not 
create the impermissible appearance of governmental sanc-

tion or endorse-
ment.”  You need 
to use good judg-
ment in your social 
media commu-
nication, though.  
In your personal 
Tweets and post-
ings, you shouldn’t 
say you’re acting 
on behalf of the 
government, refer 
to your connec-
tion to the govern-
ment to support 
your statements or 
prominently fea-
ture the agency’s 
name or seal.  To 
make things clear, 

it’s also a good idea to include a disclaimer in your site, 
stating clearly that the views there are your own and not 
those of your employer -- the U.S. government.  This is not 
absolutely required, but as the advisory states, “a clear and 
conspicuous disclaimer will usually be sufficient to dispel 
any confusion that arises.” 
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You Can Raise Funds Online, But Consider The 
Source(s)

Employees may use personal social media accounts to fun-
draise for nonprofit charitable organizations in a personal 
capacity, but they must comply with the section of the Stan-
dards of Conduct that covers fundraising.  Employees may 
not use their official titles, positions, or authority associated 
with their positions to further 
fundraising efforts; but they 
may include this information 
in their social media profiles 
without breaking this rule.  

Over social media and in gen-
eral, fundraising solicitations 
are permissible so long as 
the employee does not “per-
sonally solicit” funds from a 
subordinate or a known pro-
hibited source.  Fundraising 
requests over social media 
are potentially visible to a 
wide audience of followers 
and connections.  An em-
ployee who posts or publish-
es a general fundraising an-
nouncement or request over 
social media has not “person-
ally solicited” any prohibited 
source or subordinate merely 
by being connected with the 
prohibited source or subordi-
nate through the social me-
dia network.  Prohibited actions are direct individual con-
tacts:  communicating directly with a subordinate or known 
prohibited source, or specifically referencing, linking to, 
or otherwise targeting a subordinate or known prohibited 
source when fundraising over social media.

If You’re Job Hunting, Be Mindful Of Negotia-
tion Rules

According to the guidance, endorsing another social media 
users’ skills (a la on LinkedIn) isn’t necessarily a misuse 
of position -- even if the LinkedIn account references your 
government post. That’s because such recommendations are 
“readily understood by users of the social media service to 
be personal, rather than official, in nature,” according to the 
guidance.  However, if you’re scrolling through LinkedIn 

or other social job-seeking plat-
forms, be careful.

The 2012 Stop Trading on Con-
gressional Knowledge Act pro-
hibits certain executive branch 
agency officials from directly 
negotiating with future employ-
ees without first filing a signed 
disclosure statement with their 
agency. “In the age of social 
media, there are a multitude of 
ways that an employee might 
contact a prospective employer 
and thereby trigger the seeking 
employment rules,” the guid-
ance cautions. Simply posting a 
resume on a website or a sum-
mary of your job experience to 
LinkedIn is OK. You’re also still 
in the clear if a potential em-
ployer views your resume -- and 
even if you’re sent an initial job 
offer. However if you respond 
with “anything other than a re-
jection,” the government will 

consider you officially seeking employment and subject to 
the disclosure rules.

If you’d like more information on this guidance, you can 
read it at http://www.oge.gov/OGE-Advisories/Legal-
Advisories/LA-15-03--The-Standards-of-Conduct-as-Ap-
plied-to-Personal-Social-Media-Use/.  If you have addi-
tional questions, you can address them to the Office of the 
Chief Counsel.

In Memoriam
John Lennon, Special Agent (Ret.), passed away on September 15, 2015.  Mr. Lennon served in ATF’s 

Boston Field Division, and had most recently been living in Fort Myers, Florida.   

SOCIAL MEDIA, from page 20

http://www.oge.gov/OGE-Advisories/Legal-Advisories/LA-15-03--The-Standards-of-Conduct-as-Applied-to-
http://www.oge.gov/OGE-Advisories/Legal-Advisories/LA-15-03--The-Standards-of-Conduct-as-Applied-to-
http://www.oge.gov/OGE-Advisories/Legal-Advisories/LA-15-03--The-Standards-of-Conduct-as-Applied-to-
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Need help?      Contact the Employee Assistance Program      800.327.2251      www.bhsonline.com

Traumatic events that are witnessed on television can be shocking and difficult to 
view, yet many still may find it challenging to turn away.

While traumatic events affect survivors, rescue workers and the friends and relatives 
of victims who have been involved, these events can also have a significant impact on 
people who have watched them on television or online. It is common for people who 
have watched tragic events to have very strong emotional reactions. Understanding 
normal responses to these events can aid you in coping with your feelings, thoughts 
and behaviors in a productive way.

Coping With Traumatic Events In The News
By Amie Long, LCSW-C, ATF Employee Assistance Program
Business Health Solutions

Common Responses

Shock and denial are typical responses to trauma and disas-
ter, especially shortly after the event.

Shock is a sudden and intense disturbance of your emotion-
al state that may leave you feeling stunned or dazed. Denial 
involves not acknowledging that something very stressful 
has actually happened or not experiencing the full intensity 
of the event.

As the initial shock subsides, reactions can vary from per-
son to person. Responses include feelings of fear, grief and 
depression. Physical and behavioral responses include nau-
sea, dizziness, changes in appetite and sleep pattern and 
withdrawal from daily activities.

The Role of Widespread Media Coverage in 
Traumatic Events

Research generally finds an association between watching 
media coverage of traumatic events and stress symptoms. 
In a national survey of U.S. adults, three to five days after 
the September 11, 2001, attacks, people reported watching 
an average of eight hours of television related to the attacks. 
Those who watched the most coverage had more substan-
tial stress reactions than those who watched less television 
coverage.

When a traumatic event occurs in the news, images of the 
event may repeat and play out on the television screen. So 
while the shock of the event begins to wear off, viewers 
may now have repeated and vivid reminders of the event, 
causing them to relive feelings of shock, stress and anxiety. 
This can be heightened when paired with using social me-
dia. With social media, it can be easier for people to engage 

with news coverage and get news as it’s breaking, but us-
ing social media after a traumatic event can also be another 
emotional reminder of the event, causing more stress and 
anxiety.

What You Can Do Following the Traumatic Event

• Set media limits to protect your emotional 

health. There’s nothing wrong with wanting to know 
what’s going on when something out of the ordinary 
occurs and even viewing the event briefly. However, 
repeatedly viewing the event for hours without giving 
yourself time to obtain relief and comfort can be stress-
provoking and traumatizing.

• Limit exposure to media for your children. 
Traumatic events affect children as much as adults. 
Some children may feel confused, scared or helpless 
from watching the event on television or online.

• Avoid the use of alcohol and caffeine. Alcohol 
is a depressant and as such will intensify the negative 
reactions experienced following the incident. Caffeine 
will increase anxiety and negatively impact the ability 
to sleep.

• Use quick relaxation techniques to regain con-

trol of emotions. Take a slow deep breath by inhaling 
through the nose, holding the breath for three seconds 
and exhaling through the mouth. Repeat the process a 
second time. Utilize this technique when you become 
aware of negative reactions or thoughts beginning to 
occur.

continued on page 23
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Recent Retirements

Employee Position Location Govt. Service

Adams, Scott Bickham Tactical Commander Miami Special Response Team 27
Armstrong, Dale L. ASAC Boston Field Division 29
Bergstresser, Mark R. Criminal Investigator Management Support Branch 27
Breckinridge, Dana W. Industry Operations Investigator Milwaukee II (IO) Field Office 7
Burke, Michael N. Group Supervisor New York III Field Office 25
Champion, Robert R. SAC Dallas Field Division 30
Cole, Suzanne S. Investigative Analyst New Orleans Field Division 38
Gatti, Diana E. Industry Operations Investigator Fresno (IO) Satellite Office 37
Gary, Everette J. Criminal Investigator Houston IV (Intelligence) Field Office 23
La Roe, Michael A. Criminal Investigator Field Assistance Branch 29
Martinovich, Mirki Criminal Investigator Chicago V (Intelligence) Field Office 26
McGlothlin, Julie A. Industry Operations Investigator Springfield II (IO) Field Office 29
Meyer, Bryan D. TOO Seattle Field Division 28

Stress Management Techniques

There are many other ongoing strategies that you can use to 
cope with a traumatic event in the media.

• Understand that your symptoms may be normal, espe-
cially right after the trauma.

• Take the time to resolve day-to-day conflicts, so they 
do not add to your stress.

• Find ways to relax and be kind to yourself.

• Turn to family or friends for support.

• Recognize that you cannot control everything.

• If stress and anxiety symptoms continue, recognize the 
need for trained help and call a local mental health cen-
ter.

TRAUMA, from page 22
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Submitted by Human Resources Division, Benefits and Workforce Flexibilities Branch

Moves
Employee From To

Creech Jr, James W. Branch Chief, US Bomb Data Ctr       RAC/GS, Atlanta II     
Gibbons, Benjamin P. Program Manager, Basic Training Branch    RAC/GS, Chattanooga Field Office   
Beccio, Matthew M. Program Manager, Leadership Institute Branch   RAC/GS, Chicago II
Watson, Marcus S. Program Manager, Internal Affairs Div.    Deputy Division Chief, Security & Emer. Prgms Div  
Arnold, Thomas E. Program Manager (IOI), Invest Support Br       Director Of Industry Operations, Chicago 
Cagle, David B. Industry Ops Intel Spec, Atlanta VI (Intel) Area Supervisor (IOI), Macon II (IO)
Brady, Kelly D. ASAC, Philadelphia Field Division   Division Chief, SA/IOI Staff Division   
Honaker, Nathan A. Intelligence Officer, Columbus II (Intel) RAC/GS, Fayetteville Field Office   
Rosenthal, Steven H. Area Supervisor (IOI), Detroit V Area Supervisor (IOI), Ft. Pierce II (IO)    
White, Matthew W. RAC/GS, Lexington III Branch Chief, Logistics & Operations Branch
Hill, Darryl R. RAC/GS, Chattanooga Field Office     Program Manager, Criminal Intelligence Division
Magee, Jeffery A. ASAC, St. Paul   SAC, Chicago 
Canon, Timothy S. Criminal Investigator, Kansas City V Program Manager, Frontline Branch
Embley, Brian R. Firearms Instructor Coordinator, Phoenix RAC/GS, Salt Lake City 
Cleary, Thomas M. Firearms Instructor Coordinator, San Francisco RAC/GS, Oakland 
Thomas, Daryl H. Division Operations Officer, San Francisco RAC/GS, Stockton 
Pleasants, Darek G. RAC/GS, Oakland Field Office   ASAC, Philadelphia Field Division   
Tucker, Robert C. RAC/GS, Stockton Special Agent (DOO), San Francisco 
Devlin, Bradford L. RAC/GS, Portland II RAC/GS, Eugene Field Office      
Close, Valentina Explosives Enforcement Specialist, Expl Ind Pgms Area Supervisor (IOI), Houston VI (IO)

Positions listed are management/supervisory positions only.  Submitted by Human Resources Information Center, Systems Administration Br

Employee Position Location

Gonzales, Matthew M. Special Agent Colorado Springs 
Bosnjak,Craig J. Special Agent Philadelphia I
Miceli, Tyler S. Special Agent New York V
Mbuko, Iheanacho O. Electrical Engineer Terrorist Explsv Device Analytical Ctr
Beck, Joanna R. Special Agent Syracuse
Bigorra, Pedro E. Special Agent Miami V
Cavanaugh, Adrian D. Special Agent Brownsville
Montevidoni, Michael A. Special Agent El Paso III

New Hires, Welcome to ATF!

Employee Position Location Govt. Service

Meyer, Yvonne T. DOO Detroit Field Division 27
Saenz, Michael R. SOO Boston Field Division 28
Trombatore, Marilynn L. Industry Operations Investigator Cincinnati II (IO) Field Office 24

Recent Retirements
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Submitted by Human Resources Information Center, Systems Administration Branch

New Hires, Welcome to ATF!
Employee Position Location

Mikkelson, Zachary D. Special Agent Falls Church II
Byrd, Thomas W. Special Agent Richmond III
Lockridge, Derisha E. Special Agent Atlanta IV
Lawrence, Samuel L. Special Agent Ft. Lauderdale
Sorrentino, Michael A. Special Agent New Haven
Moon, Christopher A. Special Agent Chattanooga
Adams, Samson O. Special Agent New York V
Padget, Samantha H. Special Agent Miami II

Yandell, Jaclyn K. Special Agent Lubbock I

Bunch, Jason P. Special Agent Baton Rouge

Rivera, Jonathan J. Special Agent Portland I

Holmes, Phillip A. Special Agent Miami IV

Leong, Genevieve M. Special Agent Honolulu

Loving, Aaron M. Special Agent Phoenix VII

Moffitt, Nicholas W. Special Agent Fairview Heights

Williams, Stephen M. Special Agent Billings I

Fanus, Kirby G. Special Agent Billings I

Akridge, Akili J. Special Agent Philadelphia I

Cortes, Christian D. Special Agent Brownsville

Clay Jr, Willie J. Special Agent New Orleans I

Hawkins, Andrew J. Intelligence Research Specialist (IRS) Philadelphia V (Intel) 

Doris, Dionte J. Special Agent Detroit II

Horst, Ryan A. Legal Instruments Examiner F&E Imports Branch

Dilello, Nicholas R. Special Agent Las Cruces

Thornton, Alexander J. Special Agent El Paso

O’Donnell, Michael C. Special Agent Harrisburg

Mims, Larry W. Special Agent Cheyenne

Kelin, Daniel L. Special Agent Philadelphia I

Whitten, Brandy M. Special Agent McAllen III

Wilner, Marc R. Special Agent Pittsburgh I

Stewart, Heath P. Special Agent Memphis

Williams, Brian M. Special Agent Atlanta  III

Bowling, Daniel J. Special Agent Memphis

Gould, Christopher J. Congressional Liaison Specialist Office Of Legislative Affairs

Smith, Kevin T. Special Agent Washington I

Brandon, Sean M. Investigative Analyst Detroit VI (Intel) 

Wells, John A. Government Affairs Program Manager Intergovernmental Affairs Division

Brooks, Sherman B. Special Agent Miami I

Dorman, Gary D. Special Agent Atlanta VII

Casey, James T. Attorney-Adviser Management Division

Dhanani, Shervin Special Agent Boston II

Hooker, Courtney A. Administrative Support Assistant to the Chief ATF National Academy


